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ABSTRACT

This project was designed to address a lack of policies and procedures at
Southwestern Assemblies of God University that support its restorative accountability
approach in addressing student conduct violations. The student handbook provides rights
and responsibilites afforded each student as well as the procedures that appointed staff
members are to follow in the event that campus policies are violated; however, the
language used in the student handbook did not address modern student culture, nor did it
procedurally assist staff members in helping students to develop spiritually. The project
intervention involved staff members who address student violations with grace as well as
students who have been involved in restoring students to good standing to God, the
institution, and one to another.

Questions originally arose from focus group data collected among student leaders
during the Fall 2018 semester. The students admitted that they were not aware of how
they could receive restoration through accountability because the current student
handbook policies do not provide that information to them. This led to not only a
redesign of the student handbook to make the language relevant to college students, but
to also help them understand that following a restorative process involves discipleship for
them as a person and member of a community built on a foundation of love and grace.
The core of this process is found in the Apostle Paul’s theology in 2 Cor 5:11-21 as well

as practices found in restorative justice.
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CHAPTER I
INTRODUCTION

This thesis focused on a ministry intervention that invited student and employee
stakeholders at Southwestern Assemblies of God University (SAGU) to develop policies
and procedures for a pre-existing student disciplinary methodology. SAGU Residential
Life members formed a project design team who communally discerned how to restore
students with grace and help them develop spiritually and mentally through
accountability. Chapter 1 describes the ministry context at SAGU along with a brief
history of student discipline in American colleges and universities. Additionally, Chapter
1 includes the problem and purpose as well as the assumptions, delimitations, and
limitations for this project. Chapter 2 provides the theological drive of the project in
addition to the theoretical background of restorative justice. Chapter 3 describes the
methodology of the intervention and evaluation of the resulting data. Chapter 4 presents
an interpretation of data collected from field notes. Lastly, Chapter 5 concludes with
thoughts concerning the significance of the project and future applications for other
contexts and ministry opportunities.

Ministry Context

Southwestern Assemblies of God University is located in Waxahachie, TX, and is
owned by nine districts that govern the Assemblies of God churches within the same
region. The Assemblies of God is a fellowship of churches and ministers that began in

1914 at a gathering in Hot Springs, Arkansas, with 300 individuals from a variety of



church traditions. Many were from Evangelical or Holiness movements that desired to be
part of the outpourings of the Spirit of God that occurred in the Topeka, KS, revival
meetings between 1901 and 1906 through the leadership and teachings of Charles
Parham.! Since a few years prior to the turn of the twentieth century revivals, Assembly
of God adherents trace their history to Topeka, KS, and to the Azusa Street Revivals held
in Los Angeles, CA, from 1906 to 1909. These believers had common experiences of
speaking in tongues, using spiritual gifts, divine healings, gender quality, racial diversity,
and missional endeavors. Calling themselves “Pentecostals,” these members that
embraced the newfound experiences of the Holy Spirit and, desired to return to a true
biblical view of the New Testament through the lens of an openness to modern-day
spiritual experiences.?

In the 1914 conference in Hot Springs, AR, believers wanted to fellowship with
more like-minded individuals. It was there that a selection of national leaders occurred
and a Presbyterian form of leadership with a congregational style of church settings
developed. Early on, pastoral selection occurred by having a call to the local church (a
board of trustees leads these churches), were voted on by church members and then were
ratified by the board. Sixteen fundamental doctrines came forth which were based on
theological views of the Holy Spirit, eschatology, ordinances of the church, the mission
of God, and the Holy Trinity. Originally, ministers could obtain credentials by having a
call to the local church. Training added later through the headquarters of the Assemblies

of God national office. However, this process changed with the establishment of Bible

1. William W. Menzies, Anointed to Serve: The Story of the Assemblies of God, Vol. 1
(Springfield: GPH, 1971), 41.

2. Mengzies, Anointed to Serve, 49-59.



colleges that facilitated the process of credentialing ministers. Over the course of the last
one hundred years, seventeen autonomous and independently operated institutions
emerged. Nearly all of these institutions are regionally accredited. Although they aid in
providing credentials to men and women called to ministry, they are not the only source
for receiving credentials within the Assemblies of God. Many of these institutions also
provide liberal arts degrees.

Southwestern Assemblies of God University (SAGU) is a conservative Christian
university located just south of Dallas, TX, that was birthed out of the merging of three
Bible schools, Southern Bible Institute (began in Houston, TX, in 1931), Shield of Faith
Bible School (began in Amarillo, TX, in 1931), and Southwestern Bible School (began in
Enid, OK, in 1927). The merger of the three schools in 1941 became Southwestern Bible
College in Fort Worth, TX. In 1943, relocation to Waxahachie, TX, took place after the
purchase of the current campus from Trinity University (formerly Trinity Presbyterian).?
In 1989, SAGU received regional accreditation with the Southern Association of
Colleges and Schools Commission on Colleges.* Due to continued growth and a vision
for the future, Southwestern made another name change to Southwestern Assemblies of
God University in 1994 and began granting master’s degrees in 1996.° In 2015, SAGU
began offering its first doctoral program, a Doctor of Ministry degree.

Because many of the students at SAGU come from smaller Assembly of God

churches, a significant number are from middle-to lower-income backgrounds. Quite a

3. Mary Jackson, Gary McElhany, and Loyd Uglow, For the Whole World: A History of
Southwestern Assemblies of God University (Dallas: Walsworth, 2003), 3—13.

4. Jackson, McElhany, and Uglow, For the Whole World, 36.

5. Jackson, McElhany, and Uglow, For the Whole World, 44-45.



few receive Pell Grants and Texas Equalization Grants. SAGU’s demographical makeup
tends to be 50-55% Caucasian, 20-25% Hispanic/Latino, approximately 10-15%
Black/African-American, and an additional 10% or less that are two or more ethnicities.
Less than 25% of the SAGU student population are first-generation college students. The
male-to-female ratio living on campus tends to hover around the 52/48% mark, with
minor percentage changes from year to year. Typically speaking, student athletes make
up 25-30% of the housing population, but in the Fall 2019 semester, they made up 35%
of the student population living on campus.® In essence, student athletics draws more
male students to the SAGU campus than females, which also raises the percentage of
overall males on campus.” More than 45% of the SAGU on-campus student body make
up the church ministry and church leadership majors, 14% are business-related majors,
14% are behavioral science majors, 7% are education majors, 12% are general studies,
and another 8% are a miscellaneous group of another twenty majors.®

In general, SAGU takes a strong sense of pride in the fact that out of all seventeen
colleges, universities, and one seminary, it produces nearly double the number of
credentialed Assemblies of God ministers than the next highest college or university. The
core values of SAGU include Bible-based education, Pentecostal distinction, spiritual
formation, academic excellence, missions-mindedness, servant leadership, community

and personal wellness. Reflecting non-pejoratively on the Assemblies of God culture as a

6. In Fall 2019, several sports received permission to expand their rosters more than in previous
years, which increased the overall athlete enrollment.

7. In any given semester, male students violate student handbook policies more often than females.
They also violate policies more often than other groups.

8. Statistical information provided by the Athletics Office and Registrar’s Office at SAGU is
based on data regarding residential undergraduate students in the Fall 2019 semester.



whole, the political landscape and representation by administrative leadership at SAGU is
classically conservative. Many of the SAGU current student body are still conservative in
some aspects, but the political landscape of the students arriving on campus has been
slowly gravitating to the more moderate arena.

The leadership structure of SAGU is typical to other institutions of higher
learning in that the President and his Cabinet of Vice Presidents guide the daily life of the
university. Five Vice Presidents make up the Cabinet of the President, and each Cabinet
member has Department Directors underneath them, except for the Vice President of
Academics who has five of the Academic Deans underneath his leadership. Historically
speaking, the President and a majority of the Cabinet members were all Assemblies of
God ministers. At this time, four of the Cabinet members, including the President, are
credentialed ministers with the Assemblies of God. They represent a variety of
backgrounds in higher education, church ministry, and business. The Vice President of
Student Development oversees the Residential Life Department as my supervisor, but
also supervises four additional Directors, which includes the Athletic Director, Director
of the Wellness Center, Student Counseling Center Director, and Director of Campus
Safety and Security.

The ministry context in which I operate as the Dean of Students is as a campus
minister to the residential undergraduates, which consists of approximately 700 students
living in residential halls on campus and 200 or so commuters who live within the local
area. SAGU has a total population of approximately 1900 students, which includes two
extension campuses, school of ministry sites that focus purely on church leadership

degrees in context, and students taking online courses. My role as a minister at SAGU is



comprised of administrative duties, which includes oversight to the residential halls on
campus, the five resident directors (referred to as “Dorm Pastors” on the SAGU campus),
and the thirty-one resident assistants entrusted to our care for training and leadership
development. Part of those administrative duties involves maintaining campus discipline
and adherence to the biblical values and community values that SAGU requires its
students to abide by. Additional administrative duties include budgetary supervision,
development of departmental assessments, oversight of chapel programming and daily
attendance, as well as to ensure the proper maintenance of residential facilities.

Other duties related to my position are purely ministerial and include hospital
visitation, contacting parents regarding emergencies, and providing momentary pastoral
counseling before referring to Counseling Services. My office also provides restorative
strategies to students in violation of the SAGU Student Handbook, daily supervision over
felt and spiritual needs of students, and giving oversight to the student dorm devotional
program led by Dorm Pastors and Resident Assistants.” Additionally, I also preside over
student complaints and disputes regarding disciplinary policies through the lens of
spiritual formation and Scripture, provide direction in the midst of suicidal ideation
assessments, and provide direction in conflict resolution for both students and parents of
students. This DMin project focuses on the shift that occurred from a punitive nature to

restorative strategies in SAGU’s Student Handbook.

9. SAGU views restoration as the process of returning a student to the standing prior to the
offense. Students have an opportunity to restore their standing with the university, an individual, or a group
of people by being assigned mentoring and participating in a values-based six-week course called
Phronesis. Mentors are usually Residential Life staff or student Resident Assistants who check on the
spiritual development of the student throughout the course of Phronesis, which focuses on using wisdom
for better decision-making.



SAGU has always maintained a Student Handbook for its students, which serves
as a guide for living in community with other believers, whether they be an on-campus
resident or a commuter student. The values of SAGU divide into two categories: Biblical
Standards and Community Standards. The Biblical Standards derive from SAGU’s
interpretations of several biblical positions for matters of morality. Multiple Assemblies
of God position papers on certain moral and cultural/social issues influence SAGU’s
policies.!® The Community Standards address concerns for the community and are not
necessarily scriptural concerns, but they do assist in providing homeostasis to the campus
family in matters related to appearance codes, curfew, and other general community
related matters. Historically, Community Standards were developed and written into the
SAGU Student Handbook within the Office of the Vice President of Student
Development, although recommendations for changes come from within the Residential
Life Department staff and from SAGU’s Student Congress.!! Since its inception, SAGU
embraced some form of community standards that have evolved over time due to changes
in culture, the church, and society. Some changes have occurred in the SAGU Student
Handbook over the years to reflect community values, but most changes have been made
over the last eight to ten years, especially in regards to addressing the consequences of
standard violations in the lives of students.

Since 2014, SAGU changed the former behavior contract to a restorative

covenant. The behavior contract maintained a list of requirements, while the restorative

10. The Assemblies of God website stores all of its doctrinal positions as well as its position
papers: Www.ag.org.

11. The SAGU student body elects Student Congress officers who serve as student representatives,
respond to student opinion and refers those opinions to university leaders.



covenant represents a collaboration and agreement between the institution and the
student. The collaborative process encourages involvement in the student’s personal and
spiritual development. Most often, students agree to participate in a
developmental/discipleship-oriented curriculum called Phronesis.'>? SAGU’s Dorm
Pastors direct the Phronesis classes for six weeks and provide mentoring to those
involved. Because SAGU’s paradigm shifted from a judicial methodology without a
unifying theology to a restorative format that focuses on Paul’s ministry of reconciliation
in 2 Cor 5:11-21, the language and policies within the Student Handbook needed revising
to reflect that shift.!3

The Cabinet at SAGU makes all major decisions on campus in addition to having
the ability to speak into controversial issues as well as moderate to major policy changes.
The President and Vice President of Student Development weigh in on probationary
decisions as well as any decision that could lead to suspension. Even though SAGU
shows grace without discrimination and is consistent in enforcing policy from student to
student, incongruence exists at times between perception of the student and
communication of campus staff. The frustration for students at SAGU exists between the
content of the SAGU Student Handbook and the process for addressing conduct issues
when mistakes and violations occur. SAGU has a restorative accountability approach to

student conduct, but it does not have a fully developed system outlined in the official

12. SAGU provides some sort of accountability for every student involved in a conduct issue
whether it be extreme or minor (i.e., probation of some sort, suspension from various campus activities or
extracurricular activities, an educational opportunity to learn from the situation, or a values-based
curriculum that focuses on using wisdom for better decision-making in the future). The Apostle Paul in
uses the term “phronesis” in Ephesians 1:28 to further explain practical wisdom necessary in decision-
making.

13. All references come from the Common English Bible except for references from authors.



policies in the Student Handbook. This makes it challenging for the Resident Directors
and Resident Assistants to communicate the student conduct procedures to the student
and to navigate difficult conversations in the midst of their struggles. This also
contributes to the confusion between student perception and administrative practice.
A Brief History of Student Discipline in America

Even though higher education has a rich history, many changes occurred once it
travelled to the Western hemisphere. Glick and Haug explain that prior to the
Revolutionary War in America, college life appeared more like secondary schools where
faculty, and even college presidents, helped students in many facets of life, including
morality.!* After the Civil War, while America was still adjusting to many new changes
in a country torn apart by war, the American collegiate system also saw changes in
supervisory structures with the addition of “new positions that became known as dean of
women and dean of men.”!> Even though European universities had already adopted the
principles of in loco parentis, or “in the place of the parent or instead of the parent” from
English common law, American colleges had just begun operating around this time in
this particular doctrine.'® Their goal was to instill the best interests of the college or
university into the student since the parents had entrusted their student into the care of the

institution.

13. Brian M. Glick and Christopher T. Haug, “Evolution of the Student Conduct Profession,” in
Student Conduct Practice: The Complete Guide for Student Affairs Professionals, 2™ ed., ed. Diane M.
Waryold (Sterling: Stylus, 2020), 6.

14. Glick and Haug, “Evolution of the Student Conduct Profession,” 7.

16. Michael Dannels, From Discipline to Development: Rethinking Student Conduct in Higher
Education, ASHE-ERIC Higher Education Report 25, no. 2 (1997): 20.



The early twentieth century saw a slow but steady climb for those attending
college, but it was not until after World War II that higher education saw a dramatic
increase in attendance. Of course, a climbing attendance rate saw a rise in student
conduct violations. This and the case of Dixon v Alabama State Board of Education in
1961 and the ratification of the 26" Amendment brought a shift away from in loco
parentis.'” This shift coincided with changes in the consumerist views of Americans,
human development theory, and contractual law that centered on judicial boards and “due
process.”!® The lowering of the age of majority in most states and the 26™ Amendment in
1971 in addition to the development of the Family Educational Rights and Privacy Act
(FERPA) in 1974 expanded the idea that a student is a legal adult at 18 years of age and
is entitled to those rights as an adult student.!® Students not only acquired a publicly
acknowledged entrance into adulthood, but the rights afforded also carried consequences.
Student Affairs departments were created to address the rights and responsibilities of
their students.

Dannels describes four theories involved in the arena of student affairs. The
aforementioned contract theory provides a written record of policies and procedures for
the students of a given institution in an individual college catalog, student handbook, or

online publication, and requires those students to agree to those requirements as part of

17. Glick and Haug, “Evolution of the Student Conduct Profession,” 7; Dannels, From Discipline
to Development, 10. In Dixon vs. Alabama, the courts defined that a college student had the right to receive
notice of the violation and defend claims against them. The 26" Amendment lowered voting age to 18.

18. Dannels, From Discipline to Development, 19; Glick and Haug, “Evolution of the Student
Conduct Profession,” 9. College conduct proceedings started mimicking legal courts.

19. U. S. Department of Education website. “Family Educational Rights and Privacy Act,”
https://www2.ed.gov/policy/gen/guid/fpco/ferpa/index.html
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its admissions process.?’ Educational purpose theory limits the relationship of the
institution to behaviors that affect the overall educational mission of the university.
Statutory theory and constitutional theory contrast each other in that the statutory theory
provides the university authority to discipline through legislative means, while the
constitutional theory provides the legal limits that the institution can enact.

Due to increases in code for legal protections, student disciplinary processes have
become judicial in both word and in action in order to match the court systems as closely
as possible. Much of this is to protect the institution from litigation and establish due
process for the student. Some institutions inadvertently entered into a legalistic mindset
due to the system handed down to them over time; however, all cycles need evaluating,
even when they do not appear broken. Lake argues that “We need to move beyond
legalistic discipline, transform the process of higher education itself, and claim the final
victory in a long and painful student rights revolution. . . . Rules beget rules, process
more process.”?! Current student disciplinary processes need consistent evaluation based
on the rights and needs of the student coupled with the rights and needs of the institution.

Educational institutions educate their students in the particular fields they deem
worthy; therefore, every aspect of the teaching community needs an educational or
development component in their structures, including student disciplinary processes.
Wisdom, good judgment, and critical thinking are values that deserve enhancement

outside of the classroom as well as inside, which aid students to see themselves not just

20. Dannels, From Discipline to Development, 10. As a part of the annual accreditation review by
SACSCOC, the institution has to prove that it has publications that detail the rights and responsibilities of
the students of SAGU.

21. Peter Lake, Beyond Discipline: Managing the Modern Higher Education Environment
(Bradenton: Hierophant Enterprises, 2009), 9, 14.
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as individuals with rights, but also as people who belong to a larger whole. Moreover, in
speaking of institutions that move from a rules-based process to a student-centered
process that includes educational motivators, Lake suggests they seek “a collaborative,
student-centered, student-empowered approach.”??

The student affairs era morphed into the student life or student development era of
today that promotes partnerships and relationships with students rather than just
providing supervisory roles. These relationships promote student connectedness to the
values of the university, while maintaining their rights as individuals. Students are
stakeholders in their educational pursuits, which also includes their participation in the
student conduct process. This opened the door for students to help create their own
processes that lead to understanding restoration and personal responsibility through the
lens of the community rather than dispensing punishment to an individual who may not
understand the values violated. Modern systems of student conduct incorporate
conversations with students so they understand that education involves many facets of
life that extend beyond the classroom. It is to this end that SAGU decided to embrace
restorative practices that reconcile students to God, each other, or to the values of the
institution.

Statement of the Problem

The current SAGU Student Handbook has policies and procedures that reveal
each student’s rights and responsibilities as well as structures that enforce those policies
if violated. SAGU also employs a methodology of showing grace but with consequences.

The concern is that the current procedures do not reflect the current written policies,

22. Lake, Beyond Discipline, 217.
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which serve as a contractual agreement between the student and the university. These
questions arose from focus group data collected among student leaders during the Fall
2018 semester. The students admitted that they were not aware of how they could receive
restoration through accountability because the current student handbook policies did not
provide that information. The problem of this project is that SAGU lacks policies and
procedures that support its approach of addressing student conduct through restorative
accountability.
Statement of the Purpose

The purpose of this project is to develop policies and procedures that support the
restorative accountability approach of SAGU. The intervention will gather leaders who
will help formulate policies for the student handbook that reflects the methodology
currently in practice. The leaders also receive input from students regarding the
restorative practices at SAGU in addition to how students receive discipline for conduct
violations. This will aid in providing communication pieces for the Residential Life staff
in dorm orientations and in conversations with students where they can explain that
SAGU is an environment that understands when students make mistakes and wants to see
them reconciled and restored to the biblical and community values of the institution as
well as with fellow believers.

Assumptions

The current policies and procedures do not follow a unified theology and uses a

judicial approach in its procedures. The project assumes that the Residential Life staff of

SAGU desire to match policy and procedures with current practice. The current practice
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uses restorative justice theory along with the method of reconciliation found in 2 Cor
5:11-21.

The project will also assume that the intervention will enhance the SACSCOC
next self-study report for regional accreditation for SAGU, which specifically addresses
section 12.3 regarding “Student Rights.” The SACSCOC standard in 12.3 states, “The
institution publishes clear and appropriate statements of student rights and responsibilities
and disseminates the statement(s) to the campus community.”?* Since the Residential Life
Department at SAGU has the responsibility of recommending updates to the SAGU
Student Handbook, there is a direct correlation with the Residential Life’s staff role as
project participants. The developments made to the SAGU Student Handbook directly
correlate to enhancement of SACSCOC standard 12.3.

Additionally, the project assumes that other institutions possessing exemplary
policies and procedures with similarities to restorative justice or restorative processes
merit consultation. Seeking consultation with other student handbooks from other
institutions provides perspective regarding best practice between policies and procedures.
It also aids with understanding how other institutions explain their reasoning for the
existence of their policies and procedures.

Delimitations
Submissions of major revisions to the SAGU Student Handbook occur by June of

each year for review and edits for the next academic school year. This project asks

23. The Southern Association of Colleges and Schools Commission on Colleges (SACSCOC).
Resource Manual for The Principles of Accreditation: Foundations for Quality Enhancement, 3" ed.
(Decatur: Southern Association of Colleges and Schools Commission on Colleges, 2018).
https://sacscoc.org/app/uploads/2019/08/2018-POA-Resource-Manual.pdf
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project participants to design policies and procedures for the university in restorative
accountability in order to enable staff to communicate more effectively with the students
of SAGU. Only reviews of policies and procedures related to community standards and
biblical standards will occur. Policies and procedures will be approved by the SAGU
President and his Cabinet, and on occasion, with legal counsel.
Limitations

Policies and procedures do not restore, reconcile or hold anyone accountable by
their nature; therefore, the policies and procedures developed by the design team are
limited. The relational aspect of implementing the policies and procedures by trained
personnel in a restorative way is integral in the restorative process. Additionally, students
must be responsible for their own responses to the enactment of policies and procedures.

Conclusion

SAGU has a rich history of training and developing students spiritually for both
ministry and marketplace settings. In order for students to receive such training and
spiritual development, they live on campus in a community setting that agrees to
particular sets of values. This chapter introduced that history as well as the ministry
context in which I serve that addresses those values. This chapter also introduced a brief
history of how American colleges have addressed student conduct within the last three
hundred years and how those processes have changed over time. Chapter 2 will provide
the theological and theoretical understandings regarding the expectations of SAGU for
students to dwell in harmony with one another within the community and academic

experience of SAGU.
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CHAPTER 11
THEOLOGICAL AND THEORETICAL FRAMEWORK

After describing an area of change needed at Southwestern Assemblies of God
University in the first chapter, this chapter offers the theological and theoretical
frameworks of the intervention that occur in the third chapter as well as how they
integrate for healthier policy change. The retributive model that SAGU currently
publicizes implies a practice that also needs to be reconciled. The policies of SAGU
speak of people, so the people for whom the policies are designed, have relevance. Even
though relevance is a necessary component in renaming and developing policies for a
modern generation, maintaining a consistent and timeless message of people’s need for
reconciliation is also a priority.

Since reconciliation requires looking back at the situation needing to be
reconciled, the product we design also looks forward for healing and has a lasting
purpose in mind. The verse 2 Cor 5:14 is a key verse—"“one died for the sake of all”—
which describes Christ’s finished work on the cross. This leads to the perspective found
in verses 16 and 17 for how those “in Christ” are viewed in light of this lasting work: “So
then, from this point on we won’t recognize people by human standards. Even though we
used to know Christ by human standards, that [is not] how we know him now. So then, if

anyone is in Christ, that person is part of the new creation.”! Since Christ died for the

1. As a part of the new created order.
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world to be reconciled to him, we are a “new creation” constantly being transformed to
his image. “Ambassadors who represent Christ” (2 Cor 5:20) are those who minister
through reconciliation and restoration and must recognize students as a “new creation” (2
Cor 5:17) who are still growing in their relationship to God. As students grow in God,
they also grow in their relationships with others. It is with this knowledge, that we design
a product that helps heal and restore individuals in light of Christ’s finished work on the
Cross.

The theological foundation of this project centers on Paul’s ministry of
reconciliation found in 2 Cor 5:11-21 but will also contextualize those themes that are
found throughout 1 and 2 Corinthians. Paul communicates his position as an apostle and
provides an account driven by Christ’s love that encourages the giving of grace and
ministry of reconciling others. He provides the personal imperative of reconciling with
God to shun sin and embrace Christ’s righteousness. Because of Christ’s death and that
we are made “new” in him, we not only can be reconciled to God, we can also practice
reconciliation with others as well as to help lead conversations between unified people as
“ambassadors who represent Christ” in order to be agents of reconciliation.

The long tradition of restorative justice provides another aspect of the foundation
for this project. Restorative justice attempts to reconcile people to each other from a
social and moral aspect, but does not fully attempt to do so from a biblical one since
many restorative justice advocates view restorative justice through a social lens. Some of
the practices and ideologies that flow from the social sector lack strong theological
support. SAGU does not support some ideologies and practice in general, because they

seem to be part of much larger agendas than reconciling students to each other or
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reconciling them with policies of the student handbook. Restorative accountability at
SAGU, however, seeks to infuse a ministry of reconciliation from the theology of Paul in
2 Cor 5:11-21, along with many of the practices found in restorative justice such as
acceptance of responsibility though restitution and accountability, involvement in the
process which includes personal development through repentance and discipleship, as
well as reintegration. Restorative accountability unites the theological foundation of
reconciliation in Paul with insights from restorative justice.
Theological Foundations
The Corinthian Letters

Corinth, a well-known and influential city at the time of Paul, is estimated to have
had close to a million residents. The notoriety associated with Corinth was both positive
and negative. The size of Corinth and its strategic location provided renowned influence,
but it was also known for its level of immoral sexual behavior. Evangelizing this city and
planting churches within its boundaries promised many plenty converts for Paul and his
associates. Graciously, a man named Gaius hosted the Corinthian church in his own
home since he was of a certain means.?

Even though Paul wrote the letters to the Corinthians during his missionary
journeys, they came from different locations. First Corinthians was sent while Paul was
staying in Ephesus, and he sent 2 Corinthians while in Macedonia. The first letter

responded to oral reports from the household of Chloe concerning news about the church

3. Paul Barnett, The Second Epistle to the Corinthians (Grand Rapids: Eerdmans, 1997), 4-8.
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(1 Cor 1:11-12) as well as responded to a delegation with “various questions” (1 Cor 7:1;
cf. 7:25; 8:1; 12:1; 16:1, 12).”3

Sometime after receiving First Corinthians, the believers likely address some of
the abuses that Paul wrote about, especially concerning communion (1 Cor 11:17-34)
and lawsuits among other believers (1 Cor 6:1-8). Due to the arrival of the Judaizers (2
Cor 11:4, 22), Paul made another visit that he deemed a “painful” (2 Cor 2:1) one, which
necessitated his “tearful letter” (2 Cor 2:4).* The goal of the “tearful letter” (2 Cor 2:4)
was to bring discipline to a wrongdoer. After Titus delivered the letter, he reported to
Paul that the Christians welcomed its contents and felt remorse for allowing the behavior
to happen.® Despite scholarly disagreement about whether the letter was possibly written
in parts or as several letters, for the purpose of this project, 2 Corinthians will be viewed
as a whole.®

Paul wrote 2 Corinthians to express his joy for the response of Christians in
Corinth (2 Cor 7:5-7) who had repented of their offense related to the “painful visit” (2
Cor 2:1) as well as to defend himself to those still unsupportive of his ministry and the
offering needed for the believers in Jerusalem.” Since the backdrop of 2 Corinthians

includes a previous “painful” visit (2 Cor 2:1; 12:14, 21; 13:1-2) as well as the arrival of

3. Gary M. Burge, Lynn, H. Cohick, Gene L. Green, The New Testament in Antiquity: A Survey of
the New Testament within its Cultural Contexts (Grand Rapids: Zondervan, 2009), 299.

4. Burge, Cohick, and Green, The New Testament in Antiquity, 313.

6. Murray J. Harris, “Second Corinthians,” Pages 299-406 in Expositor’s Bible Commentary.
Edited by Frank Gaebelein et al. (Grand Rapids: Zondervan, 1976), 302, 309.

6. Frank Matera, /I Corinthians: A Commentary (Louisville: Westminster, 2003), 129. Burge,
Cohick, and Green, The New Testament in Antiquity, 313-314.

8. Harris, “Second Corinthians,” 307-308.
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the “super-apostles” (2 Cor 11:5), Paul tries to prepare the Corinthians for another visit.®
The way Paul had to defend his calling, the unfinished offering collection, and his style
of ministry (working as a tent maker rather than serving in a client/patron relationship)
implied a level of disunity that Paul needed to address in his letter.’

According to Mitchell, in order for Paul to persuade or address the Corinthians, he
specifically used “deliberative rhetoric, the rhetoric of the assembly . . . often primarily
concerned with such matters as political stability and unity.”!° This type of
communication addressed important life issues, including the specific pastoral matters
concerning the community in Corinth. Mitchell explains that in this rhetorical style
“advice in the stricter deliberative sense is specific and occasional and letters of advice,
above all, contain arguments that move from past experience and precedent to what is
advantageous or disadvantageous.”!! Moreover, Paul uses this technique to present
several arguments to the Corinthians informing them that it would be more advantageous
to them to follow courses of action that support the community over their own personal
desires.!?

Mitchell also draws attention to “calls to imitation” where the integrity of the

speaker is important, in addition to “using oneself as an example” to win over an

9. Barnett, The Second Epistle to the Corinthians, 15, 17.
10. Barnett, The Second Epistle to the Corinthians, 8, 28.

11. Margaret M. Mitchell, Paul and the Rhetoric of Reconciliation: An Exegetical Investigation of
the Language and Composition of 1 Corinthians (Louisville: WIK, 1993), 61.

12. Mitchell, Paul and the Rhetoric of Reconciliation, 23.

13. Mitchell, Paul and the Rhetoric of Reconciliation, 36.

20



audience to their point of view, which are all publicly acceptable practices.!* Paul
understands this from his awareness of deliberative rhetoric and uses it to his personal
advantage in First Corinthians. He does his best to avoid the “commend ourselves™ (2
Cor 5:12) accusation again, because apparently, this approach was not successful the first
time, which meant he had to address them in a different way in order to bring the ministry
of reconciliation to them.

Throughout the Corinthian letters, a variety of themes address issues that lead up
to the primary theme of reconciliation found in 2 Cor 5:11-21. Paul identifies where the
Corinthians failed in creating unity, but succeeded in creating division. Each theme draws
out the strife and division it created, but also reveals how unity finds itself in each
instance through the process of reconciliation and draws out its own life application for
the Corinthians in their context and culture. Paul makes clear his vision of restoration in
1:10 “Agree with each other and (do not) be divided into rival groups. Instead, be
restored with the same mind and the same purpose.” The word “kartartizo” (unite) is
found in the conclusion of verse 10 and according to Mitchell “is also a verb used in
discussion of political division and unity and antiquity. The basic meaning of the root is
to adjust, put in order, restore. The word is used in a literal sense as a medical term,
denoting the knitting together of broken bones or dislocated joints.”!* Paul wants the
Corinthian believers who had existed as a healthy community at one time to end their

divisions and come together in unity once again.

14. Mitchell, Paul and the Rhetoric of Reconciliation, 74.
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The discussions surrounding these themes motivated Paul to continue writing and
visiting the Corinthians because of his love for them. Despite his frustrations from time to
time, he also demonstrated his devotion to them with his persistence and ability to see
where transformation took place as well as in his desire to minister to them. This
devotion could not be more prevalent than in 2 Cor 5:11-21 in his ministry of
reconciliation where he is now an “ambassador,” encouraging the Corinthians to “be
reconciled to God” (2 Cor 5:20).

Paul’s Ministry of Reconciliation

The issues in 1 Corinthians, which included court cases against believers,
immoral sexual practices, eating food sacrificed to idols, communion, and worship
practices, possess a common identity that Paul is trying to correct in 2 Cor 5:11-21. The
Corinthians did not grasp the understanding of what it means to be “in Christ” (2 Cor
5:17) nor understand how this fashions them together. This requires them to imitate
Christ’s self-emptying kenotic activity and live as a new creation with a connected
community of believers. Reconciliation speaks of harmony and unity among people who
make things right with each other because of God, “who reconciled us to himself” (2 Cor
5:18).!° The disunity and factions Paul addresses in his first letter to the Corinthians need
reconciling because they lack harmony and the peace of Christ. It is not enough for the
Corinthians to be at peace with God, the dimension they missed is the personal “us” that
Paul mentions, where believers internalize and apply a restorative ministry for the greater

good of the faith community.

15. Martin, Ralph P. Reconciliation: A Study of Paul’s Theology, Rev. ed. (Eugene: Wipf and
Stock, 1989), 106.
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Dunn offers a definition of reconciliation that seems to encompass what Paul was
envisioning as “the bringing together of two parties at enmity with each other into a new
peace and cooperation.”!® The assumption is that there exists some type of relational
distance or something that has caused disunity needs reconciling. Since the relationship
between God and the individual committing the wrong is in conflict, God provided a
mediator, “in Christ” (2 Cor 5:17), to restore the relationship between the offended (God)
and the offender (humankind). Even though God is the offended party, he intentionally
seeks reconciliation with his creation in order to have continued relationship between
them. It is with this goal in mind that Paul writes to the Corinthians with the intention of
reconciling them from their disunity with each other.

Much discussion has occurred regarding the central theme of Paul’s theology.
Some have “identified justification . . . others have looked to the concept of
reconciliation, which is at least, another central Pauline theme.”!” Regardless of his
central theology, Paul’s message of reconciliation is summarized in 2 Cor 5:11-21 with
three subunits, but four priorities. In verses 11-13, Paul serves God and the church out of
fear and reverence. In verses 14—17, Paul describes the death and love of Christ as his
motive, driving his ministry of reconciliation. Verses 1821 describe the “ongoing work
of reconciliation,” but the subunit is divided to focus on the explicit meaning of each

section. In verses 18—19, Paul explains that this ministry is vital because of sin. Lastly, in

16. James D.G. Dunn, The Theology of Paul the Apostle (Grand Rapids: Eerdmans, 1998), 328.

17. Wenham, David. Paul: Follower of Jesus or Founder of Christianity (Grand Rapids:
Eerdmans, 1995), 59.
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verses 20-21, Paul and other believers serve as “ambassadors” by proclaiming a ministry
of reconciliation.!®
Reverence for God: Verses 11-13

For Paul knowing and experiencing the fear of the Lord (a respectful appreciation
and awe of who God is), intrinsically and reverentially motivated him to remind the
Corinthians of his ministerial responsibility concerning the gospel.!” In verse 11, Paul
addresses his hearers with the fact that he knows what it means to “fear the Lord,” based

29 ¢¢

on the antecedent in verse 10. The “since, then,” “so,” or “therefore” (depending on
translation), forces the reader back to the previous verse where Paul establishes that
everyone will face judgement for his or her actions and states his case as a lawyer in a
courtroom would. Paul is confident of the eschatological reality that judgement is coming
to all people when they appear before Christ.

Through his use of phobos, or “fear,” in verse 11, Paul still portrays a genuine
fear of what happens when a person who is out of relationship with him appears before
Christ. Nevertheless, due to his motivation by this fear, Paul uses the rhetorical style of
the Greco-Roman tradition to persuade (peitho) them to the truth, but without fully
relying on a gift of persuasion, especially since others excelled in this gift more than he.?°

Paul felt the need to defend himself to the believers in Corinth due to the outside

influence of the “super-apostles” that preached a rhetoric that was not in line with the

18. Matera, II Corinthians, 129.

19. Raymond F. Collins, Second Corinthians: Paideia Commentaries on the New Testament
(Grand Rapids: Baker, 2013), 115; Harris, “2 Corinthians,” 350.

20. Scott J. Hafemann, 2 Corinthians: NIV Application Commentary (Grand Rapids: Zondervan,
2000), 235-236.
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gospel that Paul had presented to them earlier (11:4-5; 12:11). Since his opponents
questioned the way he did not accept financial support and because he experienced
suffering for his ministry, Paul desired that the Corinthians would recognize that God is
the one that placed him in his apostolic ministry and had legitimate rational for doing
s0.%!

In verse 12, Paul speaks to the teaching style of the opponents he addresses as
well as the content of their message.?? Paul explains that he does not attempt to revisit his
argument establishing his authority to speak per se, but to defend himself “against
outsiders” and “in terms of the character of his ministry” so that the Corinthians might
have rightful form of pride in that which comes from the inside of a person rather than in
what is put on display.?® Nevertheless, for these reasons he attempts to “persuade people”
that despite questions concerning his integrity, the purpose of his ministry as an apostle is
not to display any kind of personal pride in his own abilities through “self-
commendation.” Paul is genuinely preoccupied with “people who seem to be more
concerned about appearances than what lies within the heart.”?* Paul concerned himself
with presenting the gospel and the way it changed his life, not necessarily with his own
appearance.

In verse 13, Paul denies his sense of self and everything he has done to be a

servant “for God’s sake.”? Paul uses this verse to reflect back to verses 11-12,

21. Collins, Second Corinthians, 116.

22. Frank Thielman, Paul and the Law (Downers Grove: IVP, 1994), 85.
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highlighted by “crazy” and “rational,” with the former representing his service to God
and the latter to the Corinthians. The message Paul delivered, therefore, consists of self-
control and not necessarily an outwardly ecstatic format. Paul intentionally did not want
to put on the appearance of a performance, but chose to “persuade” (2 Cor 5:11) through
the ministry God had given him through the love of Christ. Since the “super-apostles” (2
Cor 11:5) depended upon a different style than the gifts he carried, Paul relied upon the
substance of the gospel itself through which he presented intelligently and unselfishly as
in, “for your sake” (2 Cor 5:13).26
The Love of Christ: Verses 1417

In verses 1417, Paul now addresses his motive for ministry, which explains how
the love of Christ “controls” (2 Cor 5:14). For Paul, this love compels him to consider
others above himself. Since “one died for the sake of all, therefore, all died” (2 Cor 5:14).
Metaphorically speaking, the death that Paul refers to in “all died” (2 Cor 5:14) is a death
to sin, and not necessarily the universality that others believe. Barnett does have a point;
however, in that the “one died for the sake of all” from verse 14 “is implicitly
Christological” and explicitly literal, not just metaphorical.?” “All died” (2 Cor 5:14)
refers only to the people of God who have accepted the gospel of Christ with
acknowledgment of the cross, sufferings, and his resurrection, since not everyone lives
for God as a new creation. The only death the Corinthians experienced in the moment is

the death of Christ and “because all have died in Christ, wrongdoing was separated from

26. Collins, Second Corinthians, 283, 285.

27. Collins, Second Corinthians, 119; Barnett, The Second Epistle to the Corinthians, 289.
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wrongdoers, and wrongdoers’ guilt was removed.”?® Therefore, since the love of Christ
compels Paul to “persuade people” (2 Cor 5:11) by preaching the gospel, the death of
Christ for the sin of the world also compels him. This motive, evidenced in his sacrificial
style of ministry, directly opposes those false prophets who think of him as “crazy” in
verse 13.

Paul exhorts the Christians that they should no longer live for selfish gain in verse
15. Logistically, one perfect and righteous man died so that for all people for all eternity,
who are dead in sin, may have life. Even though “death was still inescapable,” all who
repent and believe are also raised and alive in him.?° Just as much as people receive life,
everyone from beginning to end also receives a death. Humans do not possess the power
to save themselves from death, much less sin. According to Dunn, “Christ’s identification
with humankind means that his death spells out the death of all. The one’s identification
with the all means that the death of the one is the death of all. Only if the all identify with
the death of the one can the story go forward.”® The “those who are alive” in verse 15
are the believers who died in verse 14 whom Christ died for. This ‘for’ occurs three times
in this verse and is the same “soteriological ‘for’ (hyper) that brings to mind the language
used by Paul when he writes about the death of Christ elsewhere in his correspondence,
particularly in Romans 5:8, ‘Christ has died for us.””*! Paul imitates this model in his

own ministry of selflessness by recognizing that because of Christ we live for him.
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Since Paul (and all believers) died to sin and are now made alive in Christ, he
gained a new perspective on life. Due to his confrontation with the gospel and love of
Christ, Paul was now able to discern the truth of God, not only in his own life, but also
for others as he communicated to them within his evangelistic efforts. Verse 16 “throws
light on Paul’s approach to the historical Jesus” and reveals this experience in the life of
those “in Christ.” (2 Cor 5:17).32 Paul desired “a transformed community that shares with
him the continuing significance of the cross,” an event which personally happened to
Paul when he encountered the risen Christ leaving, to both a phenomenological and
epistemological reorientation regarding the transforming work of Christ.>* Because of
this experience and a new knowledge of the love of Christ, his system of evaluating
things as a former blasphemer and persecutor of Christians is no longer the same. In
looking to the future, Paul is no longer interested in a knowledge of the physical Jesus in
a human, fleshly way. Paul has shifted interest into the life of faith, which denotes a
different kind of knowledge about Christ. N.T. Wright concludes:

‘According to the flesh’ (kata sarka) is a regular Pauline phrase denoting, among

other things, the status, attitudes and theology of Jews and/or some Jewish

Christians. The sort of Messiah they had wanted would be one who would affirm

and underwrite their national aspirations. Instead, the true Messiah, Jesus, had

been obedient to a different messianic vocation, in which the ‘flesh’ dies in order
to rise again. The reason Paul knows this is precisely that he knows about Jesus,
and claims that he, and none other, is the true Messiah.*

Paul’s focus is now on the Jesus that heals and restores relationships which aids believers

to view people by the standard of Jesus’s relationship with us, rather than just their
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human existence. We can view people through a lens of hope for restoration rather than
through their mistakes alone.

Because of the death and resurrection of Christ, those who are in Christ are as
verse 17 describes, “the new creation,” which represents both himself as well as the
Corinthian believers he is addressing. In this short, but emphatically theological verse,
“Paul is not merely talking about an individual’s subjective experience of renewal
through conversion; rather, for Paul, ktisis (‘creation’) refers to the whole created order.
He is proclaiming the apocalyptic message that through the cross God has nullified the
kosmos of sin and death and brought a new kosmos into being.”*> Even though this is an
active concept, it is also an eschatological reality of Christ. This is the very ministry that
Paul tries to communicate through reconciliation. Christ, the one who “died for the sake
of all” (2 Cor 5:17) and rose to life, is the restorer of former things into new things for
“anyone” that is “in Christ” (2 Cor 5:17). This message is exclusive to believers only, yet
inclusive to anyone that accepts this promise. According to Hayes, “Paul’s moral vision
is intelligible only when his apocalyptic perspective is kept clearly in mind: the church is
to find its identity and vocation by recognizing its role within the cosmic drama of God’s
reconciliation of the world to himself.”3® Needless to say, if Paul’s conviction is based on
his reconciling all people to God through his presentation of the gospel, then the people
of God equally have a present-and future-tense role in participating in the same

presentation. In the very basic sense, all believers can proclaim the message of
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reconciliation because they are part of “the new creation” and now participate in the act

of reconciling others who may not yet be transformed (2 Cor 5:17).

The Problem of Sin: Verses 18—19

Some have argued that verses 18 through 21 are a hymn that Paul found and thus
are not his own, although Collins notes that it “follows smoothly after the preceding
sentence in Paul’s text, it lacks a hymnic structure, and it addresses neither to God not to
his Christ.”7 In verses 18-19, Paul confirms God to be the source of all things, who is
both reconciler and giver of reconciliation ministry. Paul makes it very clear that God
does the work because Christ, the only sinless and righteous one took on death and came
to life, not just to reconcile people to himself, but for people to also minister to each other
through reconciliatory efforts. This ministry (diakonia) is now a joint effort, even though
it originated in the Christ event.*®

God’s activity in the world is to reconcile all things to himself, which includes
created beings as well as all of his creation, performed through the death of Christ.*® Paul
begins verse 19 by explaining the previous verse with “kerygmatic idioms more suited to
a preaching of the gospel to unbelievers outside the church.”*® The fact remains that Paul
directs his message to those inside the church, coming from a pastoral perspective. This

verse reminds believers that the “reconciling” work of God through Christ in “the world”
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completed its work with the death and resurrection of Christ so that sins are no longer
“counted.”

Even though this is a completed work in verse 19, the work requires our reception
as responsible human beings, as evidenced in verse 20. The verb usage of “reconciling”
indicates that this work is relational, but that it requires God in order to perform the
removal of sin (hamartia).*! Paul intentionally preaches in “reconciling the world” the
theological premise of imputed righteousness where people are justified in their sins
because of Christ, a premise he also discusses in verse 21. Because of this imputed
righteousness, unearned on a human level and available to all that accept it, “God has
entrusted to us the word (logos) of reconciliation.”*? It is this “word” that Paul uses to
describe the communication piece of his ministry of reconciliation, one that is not just
available to him, but to the world as well. Christians all over the world and through all
generations can freely participate in communicating the gospel of Jesus and the healing
power of reconciliation.

Ambassadors of Christ: Verses 20-21

It is for all of these reasons, that Paul is self-motivated in verse 20 to be God’s
spokesperson, or “ambassador,” in order that his hearers “be reconciled to God.” Paul
uses “therefore” or “so” again, to make a point he already made in verses 18 and 19 as
well as in his apostolic ministry since 2:14. This ministry includes administrating the
ministry of reconciliation through the word spoken by Paul, which is a result of God

making him his representative. As a designated representative of God, Paul speaks, “not

41. Barnett, The Second Epistle to the Corinthians, 308.

42. Barnett, The Second Epistle to the Corinthians, 305.

31



on the basis of one’s own authority but on the basis of the sending authority.”** God,
therefore, makes Paul his spokesperson and then communicates this message of
reconciliation through him to his people. When the Corinthian believers ignore the
message of Paul, they actually ignore God. This imperative, to “be reconciled to God” (2
Cor 5:20) is also an encouragement to “be reconciled by God,” which is an action
displayed by God to humanity to receive his true forgiveness.* The gift of reconciliation
does not have meaningful application unless the receiver accepts the gift. Reconciliation
is merely an abstract experience without both giver and receiver working in relationship
together, while the giver (God) maintains the center of the relationship.

Paul closes his argument with a reminder that Jesus became the ultimate sacrifice
so that his righteousness adds to us the inheritance of his kingdom. According to Collins,
Etymologically, the noun ‘reconciliation’ (katallage) and the verb ‘reconcile’ (katallasso)
are related to allos, the adjective meaning ‘other’ or ‘another.” The noun means
‘exchange,” and the verb means ‘change one thing for another.” In antiquity, these words
were principally used in reference to the exchange of money, changing money from one
currency to another.*

In Paul’s use of the term, “people who have been reconciled with each other ‘exchange’ a
relationship of enmity and hostility for one of friendship and peace.”*¢ This type of
exchange is the very heart of what restorative practitioners look for when trying to
reconcile people at odds with each other or when reconciling people with institutions. In

this way, those involved in processes of reconciliation become “ambassadors who

represent Christ.”
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Verse 21 and the imputed righteousness that Paul describes compares to animal
sacrifices found in the history of Israel that were necessary for the Israelite community to
obtain forgiveness from sin. The sacrificed life of the animal on the altar provided a
means for the sinner to be free of their transgressions against God. In the same way,
Christ surrendered his sinless life and took on sin in order for God to give people his
“righteousness.” Thompson explains, “In 2 Cor. 5:21 . . . soteriology and Christology are
here connected to ecclesiology, for the church is in the process of becoming God’s
righteousness, just as it is being ‘transformed into his image’ (3:18) as it shares in the
destiny of Jesus. As the community dies with Jesus (5:14-15), it is involved in the process
of transformation.”*’ God is the one who justifies and makes people righteous in him;
therefore, God transforms people to obtain a right and active relationship with him. This
transformation occurs through the righteousness of God, but also as the community
continues to work through conflicts and resolves them because of their mutual love for
Christ and for one another.

Theological Conclusion

In the eleven-verse pericope of 5:11-21, Paul eloquently defends his ministry,
presents the gospel, and encourages people to reconcile themselves to God. Thompson
states, “that the Corinthians are not yet transformed is apparent in the appeal of 5:20b—
6:2. Paul’s appeal to be “reconciled” to God (2 Cor 5:20) indicates that their alienation

from him is also alienation from God.”*® Because this group still needed reconciling, they
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were still alienated from God. Their lack of reconciliation equates to a lack of spiritual
transformation through “the new creation” (2 Cor 5:17) experience. Matera explains:
Paul has already spoken of those who are ‘in Christ’ as being a ‘new creation’
(v.17), suggesting that something transformative has happened to them in Christ.
Clearly, then, Paul’s thought stands somewhere between these extremes. First,
something happens to humanity when God bestows the gift of righteousness, for it
becomes a ‘new creation.” Second, being a new creation does not mean that the
justified are morally perfect. Rather, those who have received the righteousness
that comes from God have been transformed because they are a new creation in
Christ. This transformation, however, will not be completed until the parousia,
when the justified are finally saved.*
People who have become a “new creation” (2 Cor 5:17) have a transformed way of
thinking and their thinking transforms their actions. They go through the spiritual
development that God lays out for them in the midst of discipleship, which is usually in
context of community. Quite often, the community of discipleship includes the
individuals or the group with whom they need to be reconciled, which aids in continued
healing and forgiveness among the relationships involved. “Ambassadors who represent
Christ” (2 Cor 5:20) provide guidance and direction for those needing to be reconciled
usually because they recognize like Paul the ministry of reconciliation provided to them.
The first half of this chapter addressed the ministry of reconciliation found in Paul
and how his theology in 2 Cor 5:11-21 fuels the restorative accountability practices of
SAGU through a motive of fear and reverence for God, love for others, and desire for
people to live free from enmity toward God and each other. The next half seeks to
establish how restorative justice embraces the relational equity found in reconciliation

and funds the theoretical backdrop as well as the practical implications restorative justice

provides.
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Theoretical Foundations

Some aspects of restorative justice have commonalities in biblical justice and
Paul’s ministry of reconciliation. Biblical justice, in short, concerns itself with Shalom
(“all rightness” between individuals and with God”), covenant (“committed
relationships™), Torah (“biblical law”), accountability, and the need for forgiveness of
sin.>® Paul’s ministry of reconciliation emphasizes these characteristics as well although
Paul focuses more on the righteousness of God and right relationships with people. The
convergences and connections between Paul’s ministry of reconciliation will be discussed
at the end of this chapter. Restorative justice has a secular tone to it in that it stems from
social justice to a certain extent. SAGU sees restorative justice as more than just a system
of ethics with an altruistic mindset. The methods and concepts of restorative justice go
beyond the scope of just helping people do the right thing for the right reasons. Even
though restorative justice sees the merit in social justice to bring change, restorative
justice focuses more on individuals and relationships than systems. SAGU diverges from
social justice in terms of its focus on power structures that “result in privilege and
oppression” as well as the wider focus of inclusion that goes beyond the foundations of
scripture.’! Addressing these topics is important, but it is not the central focus of how
restorative justice functions on the campus of SAGU between individuals in conflict with

each other or with individuals who are in conflict with university policy.
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Contextual Lens of Restorative Accountability at SAGU

Southwestern Assemblies of God University is an educational institution that
trains and provides discipleship for students in the marketplace and in ministry. It has as
its foundation the very nature of living in community in order to learn from each other in
a type of “iron sharpens iron” experience. In order to live in community together as a
body of believers, students learn their rights and responsibilities in order to operate in a
spirit of unity according to Scripture as well as within the shared values of the
community. The rights and responsibilities found in the SAGU Student Handbook
describe the restorative accountability policies in detail and are also posted on the SAGU
website.>?

One of the purposes of the Residential Life Department is to provide the guidance
and direction that Bogue suggests in Creating Campus Community: “Ernest Boyer
characterized a college or university as . . . ‘a disciplined community . . . a place where
individuals accept their obligations to the group and where well-defined governance
procedures guide behavior for the common good.””>* Every institution in America
distributes some sort of procedures to their students to not only provide the students’
legal rights, but to also aid in understanding the institution’s expectations for communal
living. Violations of policies address behaviors that are important to the institution,
whether they be legal, historical, or practical in nature; however, each institution uses a

different method regarding how these violations receive attention. Some institutions use a
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form of retributive justice or criminal justice, while others are beginning to incorporate a
form of restorative justice.
Brief History of Justice

Restorative justice traces its origin back to biblical justice as well as to tribal and
nomadic people groups who used a form of community justice in making decisions
concerning those who offend the values of their communities. Restorative concepts
developed institutionally around the end of the sixth century when Celtic monks
developed a form of “private penance with auricular (told privately in the ear)
confession.”>* As with any other spiritual practice manipulated over time and with wrong
motives, this idea evolved so that people could reconcile with God in a private manner
instead of having their conflicts put on display in the public square. Supporters of
restorative justice encourage the idea that restorative ideas dominated the landscape of
the world up until the end of the Dark Ages, when with the onset of the Norman
Conquest of Europe crimes were committed against the king or monarch rather than
among people.>’

The Inquisitions that began in the eleventh century carried forward the
establishment of the church as the central authority on crimes in order to squelch heresy
and to maintain moral order of the church community. This established that the church or
the institution was represented as the victim rather than the individual wronged. Zehr

notes, “Wrongs were no longer simple. They were sins,” which also meant that the “early
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Christian practice that had emphasized forgiveness of wrongdoing, reconciliation, and
redemption began to lose ground.”*® Thankfully, remnants of restorative justice remained
in areas that maintained familial ties as part of their community values.

Personal vengeance on a private level has always prevailed in different
landscapes. The violence and brutality involved in personal vengeance and through feuds
and vendettas contrasted with the less consequential public format. Though often
confused with acts of vengeance, “the ‘eye for an eye’ portion from the OT was to be
proportionally correct and not to escalate the conflict . . . and was seen as compensation,
not necessarily retribution.”” Christ abolished the “eye for an eye” methodology with the
Sermon on the Mount (Matt 5:38-39), but that did not eliminate the perceived permissive
stance of it during Israel’s history. Regardless, violations of values and crimes demanded
justice to restore equilibrium in the society represented, which was the burden of
community justice. Even though the importance of relationships characterized the core of
community justice, it failed in retaining punishment as a high value. This led to the
formalization of common codes of law.>®

Retributive and Criminal Justice

According to Karp, “Retributive justice wants to know what the college will do to

the student to match the harm caused. . . . Restorative Justice wants to know what the

college will ask of the student to make things right.”>® Criminal justice, or retributive
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justice, tends to focus primarily on the violation of whatever policies were created,
meaning that whatever system created the policy determines what was violated and how
harm can be repaired through punishment or consequences. In essence, criminal justice
concentrates more on laws and rules than people, on blame rather than harm that came
about from the violation, and on punishment deserved rather than accountability for
actions.

Roman law preceded the main tenet of modern criminal law where “justice is
defined by the process rather than by the outcome. Procedure overshadowed substance . .
. In our society, justice is defined as applying the law. Crime is defined as
lawbreaking.”®® Trials in criminal courts depend more on a consistency of process where
one law applies to all, rather than leaning into relevance for the person. Criminal and
restorative processes do have some things in common. Both hope to “balance the scales,”
although they may have different paths for doing so. Both acknowledge that wrongdoing
occurred and that the victim and offender have responsibilities that deserve a response
that reciprocates the original act.®!

Main Tenets of Restorative Justice

The organization of restorative justice as well as the research has evolved over the
last forty years or so and is still in its early stages. The most common agreement amongst
all restorative justice and social justice practitioners, however, is that retributive justice

does not work in today’s society and was never really meant to develop people beyond
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their mistake. The first person given credit with formulating the distinctions between
restorative and retributive justice was psychologist Albert Eglash, who first used the term
in a paper he presented at a conference in 1975.5? Eglash studied imprisoned individuals
as a psychologist and recognized the need for them to have accountability for harms
caused to others. Inevitably, his pursuits in creative restitution, in addition to the research
of countless others, caused a surge of reform in retributive theory over forty years ago.
The commonly used definition of restorative justice coined by practitioner Tony
Marshall is “a process whereby all parties with a stake in a particular offence come
together to resolve collectively how to deal with the aftermath of the offence and its
implications for the future.”®® As a generalized definition, it speaks of a better future and
desire for continued refinement, not for only those involved, but for the process as well.
The overall values and principles of restorative justice have been formalized over time,
while its core of “respect, responsibility, and relationship” as well as “restoration,
accountability, and engagement” have remained constant.%* Despite the fact that policies
do speak for people and deserve adherence, if relationships are more important than
policies, relationships suffer most during times of conflict, crime, and disregard to laws.
Roche stated that “crime should be understood not as an abstract concept, but as an
‘injury and as a violation of people and relationships.”””® In restorative justice, the aim is

to restore relationships to right standing, and if possible, through forgiveness.
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Although proponents of restorative justice often summarize its essential principles
in three to five statements, several tenets of those principles and their processes stand out.
Due to the success of its processes, additional considerations deserve highlighting, which
is an essential part of providing restorative justice a full review of its inclusive nature.
Despite the fact that restorative justice is multi-faceted, eight of the tenets present
themselves for the purpose of this project. These tenets are linked to each other to where
each layer relies on another in order to function properly.

Participation-Oriented

Even though restorative justice possesses many key pieces in its values and
principles, one of the main starting points is its inclusive nature in the decision-making
process that leads to collaborative outcomes. Facilitators take on the role of a spiritual
guide who gives guidance and asks questions when necessary since the one offending and
the one harmed are the key players involved.%® Facilitators and spiritual mentors at SAGU
serve, in a sense, as “ambassadors who represent Christ” (2 Cor 5:20), who recognize
when someone wants to reconcile and collaborate with the student requesting restoration
and reconciliation.®” If review boards or integrity boards are necessary in the process,
then the partnership established is among all stakeholders involved (offended and the
offending parties); however, occasions exist where the community is also considered a
stakeholder and has an earned interest in the outcome. It goes without saying that
“restorative justice is best implemented in an environment of partnership and

collaboration” and falls directly in line with the goal of hearing panels or integrity boards
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to involve “a process that encourages trust, emotional expression, and community

2968

building.”*® One of the significant ways that fosters this collaboration occurs when
stakeholders listen respectfully to one another. When individuals talk less and listen
more, perspectives often change, and individuals find the opportunity to have their story
heard, and listening often equates acceptance of the person speaking.
Acceptance of Responsibility and Accountability

Accountability in restorative justice “is understood in the most general sense as or
answering for decisions made.”® Restorative justice requires a proactive accountability
in making amends for mistakes and transgressions that does not allow for individuals to
let others make isolated decisions. In student conduct proceedings in particular, some
institutions use the path of restorative justice only in moments when an offender is
remorseful or contrite. Other institutions offer to provide development to the student
hoping they eventually take responsibility for their actions; however, the overarching
goal is that “the student becomes the arbiter of his or her own fate.”°

Accepting responsibility for their actions, as well as for their own growth plan is
actually the very starting point for the accountability process for any person that violates
trust. Accepting responsibility is incongruent with guilt because guilt often attaches itself
to being ashamed. Accountability is both reflective and forward thinking, so when an

offender takes responsibility, they are able to see themselves in the bigger picture by

recognizing that responsibility is “corporate, systemic, and communal’’! rather than self-
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isolating fear and shame. When a student at SAGU accepts responsibility, they realize
that they “should no longer live for themselves,” but for Christ “who died for them and
was raised again” (2 Cor 5:15). Unfortunately, rejected responses to accountability places
people at odds with each other and relationships remain strained. Hate and quite often
selfish motives create distance between people, and they lost the interconnectedness they
experienced.

Restorative justice also concerns itself with accountability in its process as well as
with its facilitators. Restorative justice processes as well as those who facilitate
conferences and conversations need consistent evaluation in order to ensure that the
outcomes originally designed still have relevance to those actively involved. Active
evaluation of restorative processes enables facilitators to maintain their responsibility to
stakeholders that the product they participate in has lasting merit.”? In essence, because
facilitators are also accountable, the restorative justice process can be trusted.
Restorative Circles, Conferences, and Conversations

Restorative justice uses a wide range of vernacular for conferencing, such as
circles (whether for peacemaking or for circle sentencing), integrity boards, and victim
offender mediation as well as different definitions and procedures for each. Although
there are secondary education campuses who now embrace some sort of restorative
practices, the scope will be limited to student conduct proceedings within the setting of

the college institution. The retributive history of student conduct practices in America
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remains in some institutions and still operate in some practices (although many
institutions are pulling away from legality over time) such as aiming for impartial
decision-making regarding student behavior. This perspective needs relevance, however,
since restorative conversations with students require open and honest conversations while
keeping in mind the personal narrative and hermeneutical horizons of everyone involved.
“Impartiality is essential only for establishing guilt or culpability” and is not essential for
restorative conversations.”® A certain degree of subjectivity is important in evaluating
personal narratives as they pertain to incidents that occur. Despite this deep need for
relevance to the individual involved, a certain degree of consistency is also important
since not every student may agree to every outcome but can appreciate fairness and
equality given to all.

The overall aim of restorative circles and conferencing is to allow the victim to
address the harm they personally experienced through the issue or concern, while the
offender focuses on claiming responsibility and accountability for their actions and
wrongs committed. Advocates, fellow students, friends, or family members of both
students show support for the student involved when necessary. At a bare minimum,
fellow students appear in conferences to encourage transparency and taking responsibility
for hearing the narratives of everyone involved. Through the context of agreement in the
restorative conference, peacemaking circle, or victim offender mediation, the offending
individual explains their action and their opportunities for apology coincide with

reparation of harm to begin the healing process for the victim as well as the community.’
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Integrity boards and conduct committees serve as the typical response to student
conduct concerns and address emotional or mental damage, communal damage, or
damage to physical property, in addition to harms caused against the values of an
institution. Their aim as “Christ’s ambassadors”—those that represent Christ—is to
encourage students to “Be reconciled to God” (2 Cor 5:20) as participants in the
restoration process and for repentance to occur. At the core of human relationships lies a
prerequisite to possess a healthy ongoing relationship with God in order to maintain the
vitality of all human relationships.” One is dependent upon the other in order for a
continued sense of community, which incurs both restoration and cultivation. As
discussed below in the section concerning shalom, the strength of relationships with God
and with others is fully dependent upon the veracity of that relationship to God as well as
to the purity of that relationship with others. Individuals are interconnected through
relationship to God and other people. It is vital that participants understand this
interconnection when they see how their issue, mistake, or sin disconnects them from this
union that needs repair.

Once the restorative conversation is complete, the plan of restoration usually
follows in order to provide the offender with a developmental process for reintegration
back into the community, especially since the student is no longer judged “by human
standards” (2 Cor 5:16). Listening to and engaging with the story of another individual
often provides background for how or why someone arrives at a particular rationale in his

or her decision-making process and helps reveal where that person is coming from as
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well as to see them as a flawed individual. The developmental and restorative plan helps
keep the story of the imperfect individual in focus.

Conduct committees and integrity boards also become involved when a student
denies fault and refuses responsibility for the harm caused. Typically speaking, many
conduct conversations occur between an authority figure and student, and the student
receives a decision during the meeting itself or in cases where a conduct committee
listens to the narrative of a student, they hand down their decision after private
discussion. These conversations sometimes occur when a student does not desire
accountability through a restorative process; however, restorative conversations take time
and allow the student an opportunity to participate in the decisions concerning their own
development as a person.

Sanctions and Restitution

Restorative justice adherents appear inconsistent regarding the use of punishment,
or may at least struggle with word choice. Some stray away from the concept of
punishment and reward entirely because of their perception is that “they don’t teach” and
“promote compliance and little else.”’® Restorative justice wants to see the offender learn
and develop from the situation that occurred rather than learn how to refuse responsibility
based on severity of consequences. Fines exist only as a deterrent and, often fail because
the fine does not equate to the level of desired behavior. Performing a certain behavior

may outweigh the consequences for doing so. In this way, a person manipulates the

76. Dominique Smith, Douglas Fisher, and Nancy Frey, Better than Carrots and Sticks:
Restorative Practices for Positive Classroom Management (Alexandria: ASCD, 2015), 6.
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restorative system itself by choosing to only meet a minimum requirement of
membership, rather than reintegrating into community in a wholesome way.

Even though at times accountability has the appearance of punishment, the
motives and reasons for adding any kind of sanctions or restitution to the accountability
or developmental plan for a student is quite different. Consequently, punishment does not
look forward since it lacks an end and serves only as a means. According to Smith,
Fisher, and Frey, “Punishments rely on ability to leverage unequal power relationships
over children; it puts children in their places by reminding them who’s in charge.
Students who are punished will come up with a list of reasons why they are the victims &
will channel their negative emotion toward those doing the punishment.””” When an
offender is involved as a collaborator in the restorative process; however, they choose
their path of development as well as the words in their accountability process. This
mutual collaboration between the institution and the offender fosters mutual
accountability as well.

Times where an offender denies responsibility and refuses a restorative process
result in alternative measures. Even though punishment as a means does not restore
relationships, it still has a place in restorative conversations that require restitution.
Marshall adds that “specific acts of restitution are prescribed in biblical law, based
broadly on equivalence of value (Exod 21:26-36).”7® Since restitution involves some kind
of monetary payment or service in order to replace material goods, it also possesses the

ability to heal damaged relationships by restoring trust.
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Punishment in the history of Israel provided a way of balancing the scales and
may be seen as restitution, not retribution, especially since there were limits on the level
of punishment applied. Conduct committees, integrity boards, and sanctioning boards
address the various ways that a student answers the following question: “What can be
done to restore trust so that we feel confident about the offender’s membership in the
community.””® Part of the developmental plan of accountability for the student includes
agreed upon sanctions by everyone involved in the restitution agreement. This agreement
includes limitations of campus involvement in extracurricular activities, possibilities of
community service, and essays designed for personal reflection on the event and
processes that occurred during the student’s journey through reconciliation, and ways that
everyone involved were affected. Limiting student involvement, performing community
service, and writing personal reflection essays aid in reintegrating the student into the
community of their peers and authorities because they reflect remorse and develop the
ability to think critically concerning the harm they caused.®°

The premise of restorative justice begins when an individual chooses to make
things right with the person or entity who received harm or violation from the conflict.
Sadly, however, not everyone desires this posture because not everyone wants to “be
reconciled to God” or still “live for themselves.” For times when students do not follow
through with their own prescribed plan of accountability, probation sometimes follows,
or a student may not be able to register for classes for the next semester until they

complete the signed agreement. In the rare event of extreme situations when students fail

79. Karp and Allena, Restorative Justice on the College Campus, 36.
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to complete the agreement or threaten the emotional, mental, or physical safety of the
community, “self-suspensions” are necessary.®!
Repentance and Forgiveness

The main founder of restorative justice, Howard Zehr, did not necessarily feel that
restorative justice should be primarily concerned with forgiveness, although it could be a
by-product of the experience. He focused on having the offender make things right rather
than receiving forgiveness from the one offended. He also did not believe that it was an
answer to addressing repeat offenses (recidivism), nor was it a detailed plan to follow.
Rather, Zehr often referred to restorative justice as a “compass offering direction.”®? This
echoes the idea that processes and procedures are only vehicles of communicating, but
they cannot bring healing themselves through repentance and forgiveness since those
things are matters of free will. People can only reconcile and forgive as a matter of choice
despite the fact that Christ did not count “people’s sins against them” (2 Cor 5:19).
According to Zehr, forgiveness in and of itself is “an expression of responsibility, regret
and repentance on part of an offender” and can help a person “move from victim to
survivor” although it still does not excuse the offender’s wrongdoing.®® Restorative
justice helps repair harm caused, which promotes healing in the offender, victim, and
whole community affected. Victims cannot force an apology, and offenders cannot force
forgiveness; however, SAGU believes that through its processes power is provided in the

reciprocity of forgiveness and in the reconciliation of relationships. According to Volf,

81. Karp and Allena, Restorative Justice on the College Campus, 9. Self-suspensions occur when
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“Repentance implies not merely a recognition that one has made a bad mistake, but that
one has sinned.”®* SAGU encourages offending students to acknowledge not only their
mistake, but to also acknowledge any sin that has occurred and needs repentance on their
part as well as asking forgiveness from another.

Sometimes because of the extremity of a situation, a facilitator may mediate a
restorative conversation between two parties without both being present at the same time,
which reduces the stress of the situation until one or both parties are able to meet in
person. Facilitators who mediate the restorative conversation obviously need discernment
in guiding them, but the ending result still leads to healing. Patience is a high commodity
when looking forward to healing and forgiveness in broken relationships since some take
longer to embrace forgiveness. There are also situations, unfortunately, where someone
reverts to a previous path of destruction after obtaining reconciliation and forgiveness.
Sawatsky cautions against measuring the success rate of a program by “recidivism rates
of offenders” since people are prone to their sinful natures, and some individuals take
longer to transform their thinking and life patterns.®> Success should be determined based
on each individual case or situation and the personal growth and development of those
involved rather than the explicit success of a program. When programs focus on the
change that occurs with the hearts of the people involved, the experience will be more

personal, and the program can qualify itself as meaningful.
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Developmental and Transformative

Restorative justice seeks to develop and transform, not just the individuals
involved, but also the institution as well as society in general, as a result of its ability to
heal relationships across the board. Since restorative justice encourages collaboration and
active participation, rather than just decisions from university officials, all who
participate are jointly accountable and responsible for ensuring the prioritization of
development and transformation for the person and the process. Due to the unique nature
of restorative justice, the individual’s unique nature, often termed, “particularity” also
receives priority. Sawatsky writes that “The virtue called particularity respects particular
identity. Particularity recognizes that context, culture, and time are all relevant matters of
justice.”®® In essence, particularity recognizes diversity among people and views their
differences as that which makes them unique and special. This recognition of
particularity abounds in the transforming work of restorative conversations, which then
provides opportunities for healing in conflicted relationships and organizations.

Over time, as the church refocused its efforts, Christianity ceased its involvement
in social concerns and allowed the state to institutionalize “hospitality to the stranger.”?’
Creating moments of hospitality and welcoming others once dominated the Christian
world, and the church itself took care of the marginalized, which included those who
committed crimes and violated laws. Inevitably, institutions developed their own

procedures for how to deal with offender in the name of risk management. Entities that

once used restorative conversations secularized their policies so they assisted the
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institution rather than the person. Restorative justice seeks to transform these constructs
into a vision that will last and that will not only heal those affected from past institutional
neglects, but also seeks to transform institutional processes in the future to bring
continued healing to lost visions.®®

The forward-looking nature of restorative justice strives to keep developmental
processes as a collaborative and participatory endeavor with those affected by the harms
caused in order to “make justice more healing and, ideally, more transformative.”® In
essence, more involvement from individuals and institutions in restorative conversations
equates to transformation within society in general. “New creation” (2 Cor 5:17)
opportunities occur on a daily basis for those involved in restorative justice and
restorative accountability.
Shalom

The idea behind restorative justice “in the Hebrew Scriptures, is embedded in the
concept of shalom, the vision of living in the sense of ‘all-rightness’ with each other,

ourselves, God, our enemies, the creator, and the environment.””°

If restorative justice
seeks to make things right in relationships, then shalom is the tree trunk of everything
restorative justice does and extends itself to every branch, including the factors that
contribute to the causes of harm as well.

Injustice breaks covenants and relationships between others, but justice restores

and embraces them.”! God provided the law as means used to build shalom, but the law
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was insufficient. The law created boundaries to establish order, but it could not connect
the lives of people to each other in dispute, nor could it create community.’? Injustice,
therefore, violates the interconnectedness of relationships, so that people and
communities becomes its actual victim. Moreover, injustice violates shalom, or “peace.”
Shalom refers to the overall well-being of a person in every way, whether
financial, relational, political, or ethical. Shalom creates more than just a clear conscience
and sense of blamelessness. It creates wholeness in every aspect of life, especially in
keeping right relationships. Zehr adds, “The basis and primary model of shalom in the
Bible is the concept of covenant . . . [which] was a binding agreement made between two
parties. Covenants assumed a personal relationship between parties and implied certain

reciprocal responsibilities and commitments.”?

Restorative justice embraces shalom and
the covenantal relationships among people while supporting the fact that the goal of
restorative justice practitioners is to establish ways to re-engage those who violate
relationships into the community and to restore the covenant of shalom between them.
Offenders cannot receive restoration or reintegration to the community without making
things right with people, the community, or the institution itself against whom the
violation occurred and to find peace with their own self. When shalom occurs in

relationships, they echo Christ’s healing in reconciliation by “not counting people’s sins

against them” (2 Cor 5:19).
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Community Reintegration

In the biblical milieu, guilt and accountability were corporate responsibilities,
which happens where restorative accountability shares a similar burden. In Exod 18:13—
23, Jethro helps Moses understand a better way of establishing shalom in order to have a
“right relationship with God, land, self, and stranger.”* Many life lessons occur while
living in a college community, or living in community in general, and the community
itself can help people develop life-giving principles when the community is willing to
take risks by reintegrating those who make mistakes.

Community reintegration goes far beyond signing a covenant and asking people
to commit to a signature on a piece of paper. Those in the process of reintegration are
viewed as a “new creation” (2 Cor 5:17) and they belong to God because they are
reconciled to him. Reintegration takes risks on behalf of a person who was once in the
community, but now must regain trust in order to belong once again. The God who
created everyone in his image, created all people uniquely and differently. People
respond and react in different ways, including the way they show remorse as well as how
they display their gratitude once given a second chance. Sometimes gratitude and
acceptance may appear in untraditional ways. According to Roche, “These gestures of
reacceptance can take many forms, either very simple, involving a handshake, a
compliment, or a smile. . . The key to securing reintegration, is to separate actions from
identity, signifying ‘evil deeds rather than evil persons’ in the Christian tradition of ‘hate

the sin and love the sinner.”’ Distinctions, differences, and particularity in the midst of
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commonality make up our communities. The calling of restorative justice practitioners
who maintain the shared values within a community, while providing care and
compassion for both victims and offenders proves challenging indeed; however, when a
community shares values of restoring individuals for healing through forgiveness and
assists with providing love through brokenness, it reflects the grace and shalom of God.
Theoretical Conclusion

When people groups or individuals lack forgiveness or reconciliation, they share a
relational distance as well as challenges exists because people by their very nature exist
to be relational. People are created by the design of God to live in relationship with each
other, not disconnected or in disunity with others. These relationships may be
complicated due to the selfish nature of sin. Without the redeeming and sanctifying love
of Christ, people will respond to their flesh and base desires to live by “human
standards.” God’s forgiveness reveals just how human we are and how necessary it is to
depend on Christ’s love in order to restore right relationships with each other.

Restoration is a messy and tedious process. In order to teach and develop students
with topics and themes that do not exist in the classroom, listening to personal narratives
of both victims and offenders is necessary as the life of a community of faith seeks to
redeem broken relationships rather than let them exist or grow static. Restorative justice
seeks to reconcile relationships among people in order to bring unity to the whole in
order to get back to a place of shalom. Reintegrating people back to a place of peace
within the community is quite often the most challenging step because of the offender’s
personal pride and difficulty of admitting wrongs and forgiveness challenges the victim

even when the victim is the community itself. Nevertheless, when people sense a calling
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to a restorative type of ministry as “ambassadors who represent Christ,” God prepares
them for the challenge.
Integration of Theological and Theoretical Foundations at SAGU

Connections and divergences exist between Paul’s ministry of reconciliation and
restorative justice methods. Obvious connection pieces including reconciliation among
people is vital and fostering relational harmony between people matters. The main
divergence between the two methods though is the possibility that restorative justice can
potentially exclude God and over-emphasize humanitarian efforts. The goal for
restorative justice does not include conforming to a social gospel, but it does rely on the
efforts of humans to bring reconciliation to each other and for humanity to bring peace in
with its own efforts

The convergence of Paul’s ministry of reconciliation and the restorative
accountability practices of SAGU are described in Chapter 5, the result of the overall
project; however, the differences are threefold. Paul was not necessarily developing a
methodology; rather, he was developing a defense for his ministry as an apostle, which
was in the area of reconciliation. Paul presented an argument to the Corinthians with the
encouragement of seeing them reconciled to God. SAGU hopes that students will see that
grace and forgiveness will be afforded those who want to repent and work through the
methodology provided them in this project. Additionally, Paul’s theology relied heavily
on the community bond that also drew offense when someone sinned against the
community. SAGU does embrace this pattern, but the consequences are different in the
way students receive a developmental opportunity to learn and adapt from their mistake,

even if the student does not choose to repent. Suspension or disconnection from the
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university is not the first response when sin occurs unless the sin is pervasive or causes
harm to another individual. When offenses are repeated, it may become apparent that the
student no longer wants to embrace the values of the university; however, in isolated or
first-time offenses, students may receive opportunities to develop and learn from their
mistake with the hope that they may embrace true forgiveness and choose a biblical
reconciliation. Lastly, without the grace of God involved in Paul’s ministry of
reconciliation, even Christians who serve as “ambassadors of Christ” can neither force
someone to give forgiveness, nor can they force someone to receive it.

There are also similarities and differences between restorative justice and the
restorative accountability approach at SAGU. SAGU uses a version of restorative justice
that believes all students should receive dignity and respect and that the overarching goal
is to restore and reconcile individuals to each other and to the policies they agree to abide
by within community. The difference is that SAGU believes that students can find
forgiveness and grace through the restoration process and Paul’s reconciliation of
ministry since “one died for the sake of all” (2 Cor 5:14) and because Christ forgives all
sin and personal mistakes. SAGU chooses to use the word “accountability” instead of
“justice” in order to avoid legal jargon, and SAGU’s procedures go beyond the scope of
simply righting wrongs between people. Since SAGU desires to restore students through
grace and accountability between an offending student and the university, Scripture, or
between people, the word “justice” did not feel inclusive enough for the SAGU culture.
According to the early focus group performed with students, the word “accountability”
seemed to describe the way a loving, spiritual mentor would address student violations.

There are times, however, when students refuse accountability, do not want to conform to
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peaceful reconciliation, or when issues arise to the point where suspension or expulsion
will occur. Unfortunately, punitive measures or justice would take precedence for these
situations. SAGU sees the necessity for accountability for both the offender and the
offended in the actual process of restoration. The offended receives an opportunity to
hold the offender accountable and the offender is afforded the opportunity to make things
right.

In times of conflict between students, SAGU uses a variation of peacemaking
circles in restorative justice, called a solution-focused technique, which is a derivation of
solution-focused therapy or solution-focused brief therapy. Solutions-focused technique
focuses on solutions rather than problems and, helps the person to define their own
resolutions with guidance.”® Students often use excuses to dismiss negative and sinful
behaviors, but solutions-focused conversations help them to dive into the heart of the
issue rather than rely on grace as a gift given without consequence.

Restorative justice “encourages appropriate responsibility for addressing needs
and repairing the harm (accountability),” which is honored in restorative accountability at
SAGU; however, simply making the offender responsible for harm caused does not
1.97

always provide an opportunity for learning or provide discipleship for the individua

SAGU views accountability as an opportunity to have a restorative conversation with a
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98. The only situations where restorative accountability would not be an option would be when
students refuse to cooperate with the restoration process or when suspension or expulsion is necessary.
Suspension or expulsion decisions are based on extreme circumstances or where a student had a string of
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student in order to navigate a developmental plan of success through a “Restorative
Covenant” where students participate in their own plan for restoration, while entering
into a relationship of mutual responsibility.”® Oftentimes, students want a mentor’s
guidance to help them make better decisions. The mentor then agrees to be an interpretive
guide to them for six weeks of the values-based program, Phronesis, mentioned earlier.
These conference-style discussions help students make better decisions through the
practice of wisdom, rather than making rash and impulsive decisions that often lead to
negative consequences.” Throughout the course of discussions in Phronesis, students
have an opportunity to reconcile with their behaviors and issues as well as to be
accountable with a mentor who will walk them through their thoughts in order to help
them in the future. Since the student is viewed as a “new creation” (2 Cor 5:17), the
student and the mentor covenant together in order to build a relationship of reciprocity
and trust. The institution no longer regards them from a “human standard” (2 Cor 5:16)
because they “live not for themselves” (2 Cor 5:15). Even though reconciliation between
individuals takes time in order to heal the broken relationship, restoration with God (or
the institution) may begin when the student asks for help or for grace through the
restorative accountability process.

If a student is non-responsive and does not desire reconciliation with God,
reconciliation with the institution, or reconciliation with others, a different type of
accountability must to ensue, which usually results in directed consequences rather than
mutual respect. The concept of restorative accountability relies on willing participants

who want to grow and become a better Christ follower or those who want to receive
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Christ and discipleship, even in the midst of making a mistake and needing restoration
and reconciliation. Unfortunately, non-responsiveness and repeat offenses often lead to
punitive measures or a disconnection with the university. The overarching goal of
restorative accountability on the SAGU campus, however, is to restore individuals and
provide them with a path for success with mentoring and healthy relationships. Putting or
making things right with the harmed individual is at the very core of what restorative
accountability is about; nevertheless, SAGU chooses to adapt this model to be
“ambassadors who represent Christ” (2 Cor 5:20) in light of Paul’s ministry of
reconciliation. Being “ambassadors” provides mentors and restorative justice
practitioners at SAGU opportunities to present the Gospel to students who need
transformation in their thinking and practice.
Conclusion

The theology of 2 Cor 5:11-21 divides into two parts for the context of SAGU: a
disciplinary side that is for policy change, and a community side based on reconciliation
within the community. One side speaks into the other and forms a sort of cycle, like a
hermeneutical circle that is progressively moving forward as the community both forms
the policies and becomes informed by the policies.!?’ The idea is to move from an
abstract principle to an experience-based principle, which provides room for personal
narrative (which can still be interpreted as a part of policy), in light of images regarding
the body and community (i.e., worship practices, issues of sexual immorality).

Abstractly, students will often violate policies within the student handbook, and at times,
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these violations may be biblical principles equating to sin issues; however, when an
institution or entity chooses to shift to a model of reconciliation that makes room for
grace, the personal narrative is included because the person involved matters. Since
policies both involve people and are about people, the subjective experience of the person
matters as well. In essence, violations of ideals (community and biblical values), impact
others, so those in violation of any morality codes or values that directly affect the
community need reconciling as well as accountability.

The scope of this project helps to reframe the language of reconciliation for the
college student world. Volf discusses this concept of “renaming and re-making” in
Exclusion and Embrace:

The mission of Jesus consisted not simply in re-naming the behavior that was

falsely labeled ‘sinful” but also in re-making the people who have actually sinned

or have suffered misfortune. The double strategy of re-naming and re-making,
rooted in the commitment to both the outcast and the sinner, to the victim and the
perpetrator, is the proper background against which an adequate notion of sin as
exclusion to emerge [sic].!%!
By re-naming “food sacrificed to idols” (Mark 7:14-23) from “unclean” to “clean” and
re-making “clean” things from what was considered “unclean,” Christ changed the
boundary for what was acceptable and unacceptable. Societal mores that separated people
into categories that marginalized them were re-appropriated in order to include people
rather than divide them. This also aided in redefining expressions for not only a different
generation of believers, but also for the future church to embrace as normative. Multiple

generations on campus have different expressions of “food sacrificed to idols” or

different ways of how expressing words and policies that have and do not have value to
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them. SAGU needs to create space to help students understand the gap between policy’s
language and its practical usage. This language includes the different ways to describe
what students should and should not do while in the midst of living in community with
other individuals coming from a variety of backgrounds, including their Christian
tradition. As Paul illustrates in verse 15, “He (Christ) died for the sake of all so that those
who are alive should live not for themselves but for the one who died for them and was
raised.” Christians do not live for themselves. Because Christ died, we also die to
ourselves for the sake of Christ. SAGU students need policies that helps them envision a
community that serves Christ together and lives for Christ together as a “new creation” (2
Cor 5:17). The overarching goal for this project is to provide SAGU students with written
policies relevant to their generation that reflect the restorative practices currently in place,

but through the lens of Paul’s ministry of reconciliation in 2 Cor 5:11-21.
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CHAPTER III
METHODOLOGY

The purpose of this project was for a design team to develop policies and
procedures for the Student Handbook that describes SAGU’s restorative accountability
approach with oversight from the President of the university and his Cabinet. Chapter 1
identified the problem for SAGU, which needs written support for its current
methodology of addressing student behavior. Chapter 2 offered a theological and
theoretical foundation for the project itself. In this chapter, I will provide an overview of
the intervention, a description of the participants, a summary of the nine sessions, as well
as the procedures for data collection and analysis.

Rather than performing surveys and drawing an analysis from statistics and
numerical data, the methodology used for this project was qualitative research that
involved personal observations and human interactions of a group of people within my
ministry context at SAGU.! Qualitative research, as a methodology, “involves the
utilization of a variety of methods and approaches which enable the researcher to explore
the social world in an attempt to access and understand the unique ways that individuals
and communities inhabit it.”? Qualitative research provides an opportunity to dive into

the stories behind the data and gives it a voice. As a researcher in a Christian academic
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setting, I not only wanted to hear the stories of how students and staff reacted to varying
policies, but I also wanted to hear and feel how it affected their livelihoods. This project
employed participatory action research, which, according to Patton, involved “solving
specific problems within a program, organization, or community. Action research
explicitly and purposively becomes part of the change process by engaging the people in
the program or organization in studying their own problems in order to solve those
problems.”? The project participants have interests in this study since each person has a
responsibility to uphold the policies and procedures located in the SAGU Student
Handbook. The participants took on their roles with the understanding that they would
have to enforce campus policies, and also with the perspective that they would also be
restoring individuals to God.

My ministerial role as Dean of Students at SAGU provides me windows of insight
through which to witness how students interact on a daily basis and how staff members
address concerns in their lives. Because of this dynamic, I was able to examine and
define what the themes emerging from the resulting intervention data. One of the
overarching goals when involving stakeholders in participatory action was to involve
them in every aspect of the project.* In essence, they become co-researchers and helped
to develop the overall product that the intervention produces and participated “not just to
describe, understand and explain the world, but also to change it.””* Stringer states that

participatory action research is “phenomenological (focusing on people’s actual lived
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experience), interpretive (focusing on their interpretation of acts and activities), and
hermeneutic (incorporating meaning people make of events in their lives).”
Overview of the Project Intervention

The intervention took place once a week for ninety minutes in the Residential Life
Conference Room on the SAGU campus over seven weeks. A pre-project session
involved a student focus group who had experience as Resident Assistants that address
student conduct within the framework of the SAGU Student Handbook. The project
participants met in person for the appropriate sessions in the first six weeks. Because of
the Texas stay-at-home order associated with COVID-19, sessions seven and eight
depended upon email exchange since scheduling became a challenge in March of 2020.
This process included connecting with an outside expert from Abilene Christian
University as well as evaluating and concluding the final process via email.

Description of the Participants

The project utilized purposive sampling that included individuals who were aware
of the Student Handbook. The research conducted included five Resident Directors
employed by the University and who are diverse in age, gender, years of experience, and
ethnicity (job descriptions are provided in Appendix G).” The pre-project consisted of
five students who served as Resident Assistants in the residence halls and were
stakeholders as students participating in the daily life of the university. They are also

student leaders required to enforce the policies.® Originally, the Residential Life Housing
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Coordinator, who is also my administrative assistant, was assigned to take meeting notes
while I took notes of engagement, body language, and additional responses; however, the
administrative assistant resigned and in mid-December, 2019. Consequently, I chose to
digitally record the sessions in order to transcribe them later that day, while also taking
notes on engagement, facial expressions, and the body language of the participants.’

Summary of the Sessions

Pre-Project Focus Group

Prior to the first session, a random sample of five Resident Assistants met to read

over copied pages of the SAGU Student Handbook that address the biblical and
community standards of the university as well as the procedures that the Residential Life
staff follow when addressing violations of the student handbook. The participants signed
consent forms while being informed that their participation was voluntary and that
anything shared by them would remain anonymous.!® The participants circled any words
that sounded confusing as well as made suggestions in the margins for sections and words
to be changed or portions to sound differently than presented. The participants then wrote
down any thoughts and questions concerning the student conduct process. Once they

wrote down their thoughts and questions, they categorized the themes as a group by order

Conduct Code,” in Student Conduct Practice: The Complete Guide for Student Affairs Professionals, 2™
ed., ed. Diane M. Waryold (Sterling: Stylus, 2020), 41.

9. There are limitations to recording sessions digitally and then returning later to transcribe the
notes. I was able to take some notes concurrently while the project sessions occurred. Any large gaps of
time, however, from when the project session ends to the time of note transcription and interpretation could
alter interpretations of the researcher. Recordings increase the possibility of the data not being secure and
confidential; therefore, I stored the recordings in two locations on SAGU’s secure and password protected
network. I will keep the data secure for three years. I am the only person to have access to the recordings. I
garnered consent to record the sessions through the consent forms that each participant signed.

10. See Appendix C.
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of importance in how prevalent the themes appeared and by how many questions came
forward from each section of the student conduct policies and procedures of SAGU.

I then led a discussion with the five student leaders on what words needed
addressing and what policies and procedures needed clarity or editing. One thing in
particular needed attending and that was to the Hawthorne Effect, which could be more
detrimental with students due to the gap between student and administrator rather than
student to staff supervisor.!! I had to be cognizant of the fact that the students may
inadvertently try to arrive at conclusions because of our relationship. Since I did not have
anyone to record field notes, I recorded the conversations digitally and then transcribed
them later that day so that I could record my observations of the behaviors and reactions
of the group during the session. Later, I categorized the themes, questions, and concerns
of the students.

Session 1

The first session was an orientation with Residential Life staff members that
covered how the student accountability practices at SAGU evolved into restorative
practices. This session included explanations of the consent forms and going over the
schedule. I provided a brief history of the SAGU Student Handbook policies and
procedures, explained how SAGU transitioned from following firm standards with legal
jargon to practicing restorative accountability using discernment. I then explained how
the current Christian student culture perceives institutional standards as well as how staff

addresses them.!? I reminded the team that our goal was to use practical wisdom,

11. Sensing, Qualitative Research, 82.

12. See Appendix D.
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phronesis, in order to maintain the balance for what is important in redesigning policies
and procedures. According to Osmer, Aristotle saw phronesis as “practical reasoning
about action, about things that change.”!? Our team wanted to be a part of change, but we
decided that we needed to approach it through both practical and spiritual means.

Since our team had discussions from the book, Pursuing God’s Will Together—A
Discernment Practice for Leadership Groups by Barton during the Fall semester of 2019,
we decided to pray and strategize our future sessions according to group discernment.'*
We knew that we not only needed practical wisdom, we needed to discern what God was
saying to us. As spiritual leaders, one of our callings is to help shape meaning through a
variety of “cultural resources” such as community, beliefs, values, purposes, narratives,
and practices.”!® Spiritual leaders cannot define meaning for others, but they can only
provide the means for interpreting them, which is quite often through a theological
foundation used to help their “meaning-making process.”!® Praying for practical wisdom
and discernment aided the group in understanding the depth of our assignment and lasting

effect of it on future SAGU students.

13. Osmer, Practical Theology, 84.

14. Ruth Hayley Barton, Pursuing God’s Will Together—A Discernment Practice for Leadership
Groups (Downers Grove: IVP Books, 2012), 10. Ruth Haley Barton says, “Discernment literally means to
separate, to discriminate, to determine, to decide or to distinguish between two things.”

15. D. Scott Cormode, Making Spiritual Sense: Christian Leaders as Spiritual Interpreters
(Eugene: Wipf and Stock, 2006), 69.

16. James A. Lorello and Jeffrey A. Bates, “Ethics and Decision-Making,” in Student Conduct
Practice: The Complete Guide for Student Affairs Professionals, 2™ ed., ed. Diane M. Waryold (Sterling:
Stylus, 2020), 130.
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Session 2

The second session consisted of a guided theological discussion on Paul’s
ministry of reconciliation in 2 Cor 5:11-21 with the same five staff members. Participants
entered into a time of a lectio divina of 2 Cor 5:11-21 in order for the Holy Spirit to
guide our thoughts and hearts.!” The project participants divided into two groups,
discussed what Paul was trying to say to the readers of his letter, and then came back
together to discuss with the group. The participants learned how Paul’s theology of
reconciliation could be split into two parts, a disciplinary side that is for policy change
and a community side, that is based on community reconciliation. Healthy conversations
ensued regarding Paul’s emphasis on being “ambassadors who represent Christ” (2 Cor
5:20) and who communicate a ministry of reconciliation. Several participants highlighted
that SAGU’s restorative accountability policies were deeply theological because students
who want to be restored are seen as a “new creation” (2 Cor 5:17) because “one died for
the sake of all” (2 Cor 5:14).

I then distributed copies of the comments the students made in the pre-project
focus group and words they circled from the copied pages of the student handbook for
our next discussion. I also provided the coded themes that emerged from the students’
notations. The five participants noticed early on that students were concerned about a
perceived lack of grace and policies that were more rules-based, than focused on
restoration and relationships. The students’ observations from the pre-project focus group

also centered on the fact that their peers did not know that SAGU uses restorative

17. Enzo Bianchi, Praying the Word: An Introduction to Lectio Divina, trans. by James W. Zona
(Collegeville: Liturgical Press, 1998), 37. Lectio divina is Latin for “divine reading” where an individual or
group take time reading and reflecting on a passage of scripture in order to discern its meaning.
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practices. The students seemed excited, however, to participate in a project of reframing
language that not only reflected God’s heart of grace and forgiveness, but also reflected
how SAGU truly views its students.

We reminded each other of the need for “priestly listening” to ensure that we
listen to each other for the sake of what was occurring in the sessions, but also for the
benefit of hearing on behalf of those that the policy and procedure changes would
affect.!® The focus of the participants in the second session, centered on how to phrase
language and processes that reflected Paul’s ministry of reconciliation based on the
students’ observations. The participants felt this would provide a sustainable structure
that would offer accountability in the form of discipleship to struggling students.

Session 3

The third session consisted of a brainstorming conversation regarding potential
policy and procedure changes that emerged from the previous session’s theological
discussion. We began the session with a time of prayer and performed a lectio divina of 2
Cor. 5:11-21 again to remind ourselves of the purposes of our conversations. A room full
of white boards aided in the brainstorming of ideas and thoughts that evolved from open-
ended conversations regarding changes to policies and procedures that needed
relativizing for our current generation of students. This session also focused on problem
areas based on the themes that emerged from the exercise with the five Resident
Assistants. The perspective of the student participants revealed to the staff participants
how our students felt about their fear of violating a policy of SAGU. The ministry of

reconciliation of Paul helped shed light on areas of the student handbook that needed a

18. Osmer, Practical Theology: An Introduction, 36.
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stronger sense of grace, less legal jargon and stream-lined procedures. I combined the
notes on the dry erase boards along with the transcribed field notes later in order to keep
the thoughts and conversations fresh in my mind as well as to take the opportunity to sort
out and begin coding themes that had begun to emerge.
Session 4

After performing another lectio divina of 2 Cor 5:11-21 in the fourth session, the
Residential Life staff categorized the policies in the SAGU Student Handbook that
needed to change. This conversation was based on the foundation of conversations in the
previous three sessions and centered on “new creation” language of Paul in verse 17.
Since the participants discerned God at work in framing students’ lives, they believed that
the student handbook was also a “new creation” in its redesign. Sections of the student
handbook needed reordering based on thoughts that emerged in our discussion and how
those ideas played out practically with relevant language for modern-day students. To aid
in this process, the group reviewed student handbooks from several other exemplar
universities known as institutions that follow restorative practices or something similar in
scope to the goals of SAGU.! Recognizing and incorporating the wisdom gained from
the experiences of other universities helped establish the categories that are healthy and
helpful for SAGU. This helped us determine effective policies in other in other
institutional cultures without overtly plagiarizing their work. This process helped our

group relativize the categories in proper order important to the values of our campus

19. Exemplar student handbooks came from the following institutions: Northwest University,
Evangel University, Indiana Wesleyan University, Wayland Baptist University, John Brown University,
and Abilene Christian University.
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culture at SAGU as well as to discover how other institutions used restorative or
reconciling strategizes within their procedures.
Session 5

After a fourth lectio divina of 2 Cor 5:11-21, the fifth session included the actual
design and development of the policies that need revising. The majority of the design
portion consisted of reframing language so that is supported current practice and
methodology, which included placing 2 Cor 5:11-21 at the theological center while
rewriting some of the key pieces. The participants developed the new policies and
procedures through a restorative theological context. In order to revisit how student
conduct processes work, I briefly explained the order of the different stages in student
conduct procedures based on the recommendations of Kalagher and Curran: “report
submission, report review, investigation, interim action, forum of resolution, notice,
hearing, decision and sanctions, appeal, records retention.” T also explained what
resulted practically prior to the shift in methodology at SAGU and how we had
progressed in recent years. Once everyone understood the typical pathway for conduct
proceedings, they were able to revisit the themes categorized in light of the work done in
sessions three and four to give further context to how SAGU had shifted from the past.

The participants worked diligently to ensure that the reordering of the new
categories made sense to the thought progression of the average student. They also
honored the values of the university to maintain consistency of the procedures while

replacing antiquated words and phrases with language current students understand. The

20. Kalagher and Curran, “Crafting and Revising Your Student Conduct Code,” 48-53.
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participants constantly evaluated the procedures and policies to ensure that Paul’s
ministry of reconciliation remained the theological nucleus of the revised documents.

The project participants ran out of time in this discussion, so we agreed to address
the remaining organizational conversations via email over the course of the next five to
seven days. This plan ensured that we did not overthink the process and provided a
timeline for us to finish as a group. This plan also helped me to create accurate
documentation for those who would then review the materials. Fortunately, the email
thread that ensued produced a volume of ideas and recommendations for revisions of the
SAGU Student Handbook that not only followed SAGU’s restorative practices, but also
reflected Paul’s ministry of reconciliation.

Session 6

In the sixth session, an outside consultant verified that the new policy designs
were synced with the overall positions of SAGU and consistent with legal ramifications
and best practices. Chris Riley, Associate Provost for Institutional Research at Abilene
Christian University, served as an outside consultant due to his experience with student
conduct, legal language, practices befitting regional accreditation, and Title IX policies.
Even though the Title IX policies and procedures were not reviewed by the development
team, the Residential Life staff members act as designated reporters for the university.
Riley assisted in making sure the lines between student conduct and Title IX policies
were clearly designated. Because of our physical distance and demanding schedules, we
met via email correspondence. The email conversations provided the benefit of a written
rather than verbal exchange. After editing comments from my conversations with Riley, I

then edited the latest student life portions of the student handbook.
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Session 7

The seventh session consisted of formalization of the final documents as well as
any edits needing to be completed. The SAGU Office of Student Development under the
supervision of Vice Present Terry Phipps and the SAGU Marketing Department provided
additional corrections to the student handbook before publishing. Since my supervisor,
Vice President Phipps, and I continued to work on campus in April 2020 during COVID-
19 “stay-at-home” orders, conversations finalized the edits and provided explanations
that included the development team’s rationale for the edits. This occurred in an open
space while wearing masks. Vice President Phipps then met with SAGU President, Dr.
Kermit Bridges, about the changes to discuss any ramifications that might need further
detailed explanations. Dr. Bridges approved all of the changes for the 2020-2021
academic year. It was felt that legal counsel for SAGU would not need consulting since
changes made remained within the scope of the last legal review performed by a team of
attorneys assisting multiple college campuses within the Assemblies of God
denomination. It was determined that the changes made by the project participants did not
change the legal ramifications of the most recent review by SAGU’s attorneys and the
resulting document received a glowing reception and approval.

Session 8

The last session consisted of an evaluation of the new policies and procedures

facilitated by a questionnaire provided to the project participants involved in the study.

Since we were still under the COVID-19 stay-at-home order, the questionnaire was
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emailed to participants. The participants’ comments on the questionnaire summarized the
significance of their work.?!
Evaluation
Procedures for Data Collection

The project collected data from three angles—insider, outsider, and researcher—
in order to triangulate the data gathered from all three sources.?? I chose to record the first
five sessions digitally, so I could be attentive to the conversations as they occurred. At
the end of each session, I summarized the recorded conversations into field notes and
added my observations of what occurred during the conversations with the participants.
Appendix E provides the protocol for the field notes of the note-taker and Appendix F
provides a sample of the notes taken.?* My office assistant provided checks and balances
to make sure the details stayed in proper order. In the third, fourth, and fifth sessions, this
person transcribed notes from the digital recordings so I could focus on reorganizing the
data. I purposely did not provide the participants with many detailed instructions on what
information to provide in order for them to feel free to express as much creativity as
possible. Once I began each session with the participants, I encouraged the conversations
to stir organically and freely, encouraging them to feel like they could be honest and open
about their hopes as well as their concerns. This ensured that the wording and
restructuring of the policies and procedures remained within the intentions of student pre-

project participants’ concerns and comments. All field notes, documents, and digital files

21. See Appendix B.
22. Sensing, Qualitative Research, 72-76.

23. See Appendix E and F.
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are stored on a shared SAGU internet employee drive as well as through my personal
digital storage files. The field notes combine the pre-project discussion with the student
focus group with the insights from the project participants made up of five Residential
Life staff members.

The insider angle was based on insights from the project participants provided
through a questionnaire in session 8. The choice of using the Residential Life staff
members as project participants proved even more beneficial because of their immersion
in both the student world as well as their responsibilities that included mitigating student
conduct issues on a grassroots level. The experience of the Residential Life staff
members proved useful in their general knowledge of the policies and procedures, in
addition to their hopeful attitudes in creating a document to initiate change for the
betterment of future SAGU students.

The outsider angle was determined by responses provided by the outside
consultant who evaluated the policy and procedure changes that the development team
created. Chris Riley and I corresponded via email over a two-week period in which Riley
provided meaningful insights into several items that required adjustment in order to avoid
confusion between Title IX policies and procedures and the conduct policies under the
purview of student life personnel. Riley also helped with readdressing a few wording
issues that welcomed legal concerns.

Procedures for Data Analysis

Triangulation supplied several data sources in order to provide as accurate a

narrative as possible for research purposes. The process of coding themes helped in

determine correlated patterns that acknowledged the silences within an angle of
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evaluation, and noted any slippages that were incongruent within the data gathered.?*
Significant theological themes from Paul’s ministry of reconciliation came forward in the
development of Chapter 2. The theological themes that gathered along with the
theoretical themes of restorative justice found in Chapter 2 provided a “thick description”
of the research performed.?’ I temporarily coded them prior to the project to allow the
themes from the sessions to come forward organically. The initial theological themes
were sin, reconciliation, new creation, and that Christ died for all. Some of the initial
theoretical themes included personal responsibility and accountability, sanctions,
repentance and forgiveness, developmental consequences, goals for peace making, and
reintegration back into community.
Field Notes

The digital recordings of the sessions were transcribed into field notes after each
session, along with my comments about participant behaviors and interactions provided
themes that needing coding. This established the researcher angle.?% I took as many
detailed notes as possible while each participant took turns speaking. I made my own
comments based on participants’ facial expressions, long pauses, body posture, the
inability to respond to particular questions or comments, and any kind of negativity or
struggles toward a specific policy or procedure. I highlighted places where themes began

to repeat and then coded them based on how often certain themes developed. I verified

24. Mary Clark Moschella, Ethnography as a Pastoral Practice: An Introduction (Cleveland:
Pilgrim, 2008), 173.

25. Swinton and Mowat, Practical Theology and Qualitative Research, 117.

26. Sensing, Qualitative Research, 202-205, 75-77. Coding is a way of grouping data sets
according to patterns and themes.
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the transcripts myself by listening to the conversations and crosschecking the notes
provided.
Insider Participants

Upon completion of the first seven sessions, a questionnaire evaluated the
Residential Life Staff opinions of the final product. This questionnaire provided the
insider angle where they made comments regarding the relevance and helpfulness of the
changes made to the SAGU Student Handbook for the students of SAGU. Coding the
comments on the helpfulness of the project was the first step in analyzing the themes that
arose. I then coded the themes based on the ways in which similar procedures would have
helped them as students, as a reflection point. Lastly, I coded the themes based on
responses to whether or not making additional changes were necessary. The questionnaire
revealed that the participants were generally comfortable with leaving the project in its
current revised state. The Vice President of Student Development at SAGU along with
the SAGU Marketing Department provided additional edits and revisions before adding
the final product to the SAGU website.
Outside Expert

The outsider angle consisted of comments from a consultant outside of the project
participants. Following the orientation and five developmental sessions, Chris Riley at
ACU ensured that SACSCOC federal requirements for reaccreditation in Section 12.3
regarding “Student Rights and Responsibilities” were met.?’ Riley received an email with

the policy and procedure changes for review and provided a critique regarding those

27. The Southern Association of Colleges and Schools Commission on Colleges (SACSCOC)
website. Resource Manual for The Principles of Accreditation: Foundations for Quality Enhancement,
117-118. https://sacscoc.org/app/uploads/2019/08/2018-POA-Resource-Manual.pdf
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changes. Riley’s comments were recorded and themed based on importance and then
compared to the insider comments and to my field notes. Riley’s comments proved quite
valuable since Riley has expertise in student life as well as in developing policies and
procedures for students and for the institution of ACU. I then organized the coded themes
into my overall notes and evaluations.
Conclusion

After analyzing all three angles (insider, outsider, researcher), I was able to
triangulate what was consistent between the data patterns, code them, and then
established the major themes that emerged from the coded data patterns. The three angles
provided different perspectives in how the intervention affected the outcomes. The next

chapter seeks to present the findings discovered through these three angles of research.
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CHAPTER IV
FINDINGS AND RESULTS
This chapter will review the results of an intervention performed using qualitative
research and more specifically, participant action research through a triangulation of my
field notes from the intervention sessions, a questionnaire with inside participants, and
conversations with an expert in the field of policies and procedures. The policies and
procedures of SAGU maintained the focus of the conversations and all resulting data,
although every person involved communally discerned that the policies and procedures
redesigned were for people and was not just an abstract concept or arbitrary idea. Care for
students of SAGU represents the purpose of the intervention and resulting thesis.
Description of the Results
Prior to the intervention, I hoped the design team would be excited about a
redesign of the student handbook that would infuse reconciliation into the accountability
practices currently in place. I did not expect such a high level of interest and individual
immersion. Staff participants shared that former students and recent alumni expressed
concerns to them that SAGU had displayed a lack of empathy for students who make a
mistake or violate a policy of the SAGU Student Handbook. These revelations occurred
during the policy development stages and subsequent discussions. This was important
because the project participants believed that the handbook redesign could reach far
beyond local SAGU student culture. The potential impact could reach stakeholders who

were SAGU alumni. The students from the pre-project focus group were glad to know
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that SAGU considers each person uniquely created and loved by God and that there are
ways to restore individuals to each other as well as to the institution. Even though themes
came from 2 Cor 5:11-21 and the restorative justice practices from the development
sessions, all of the themes discussed are organized within the following major themes
below.
Reconciliation and Restoration

The first major themes that emerged from the data—and were intentionally
involved in every major theme and conversation as well—concerned Paul’s ministry of
reconciliation and the restorative processes at SAGU. The participants mentioned the
importance of restoring individuals who want to repent and move toward healing. They
mentioned that having mentors to walk these individuals through their mistakes with
grace and accountability is vital for a student’s personal and spiritual development. The
participants stressed that if “the love of Christ” compelled Paul to have a ministry of
reconciliation, then SAGU needs to practice this ministry to see students as a “new
creation” (2 Cor 5:17), but to also view them as someone who “should live not for
themselves” (2 Cor 5:15). Since Christ “died for them and was raised” (2 Cor 5:15), they
could not “recognize people by human standards” (2 Cor 5:16). The participants
emphasized that if Christ forgives, then SAGU should practice forgiveness; however,
they also believe that mentors at SAGU should invest in students and disciple them in
better ways to live as Christians in the world today. The participants felt that students
would understand that restoration and reconciliation are not overnight processes, but that
if they were discipled and communication, then the students would feel cared for and

loved rather than feeling ashamed for the wrong committed.
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Open Communication

The second main theme to emerge from the three angles concerned
communication. The project participants believe the culture of SAGU is now at a place
where they can publicize that current policies are now more grace-oriented than the
previous punitive-oriented policies. Historically, there has been external pressure in a
discipleship-oriented environment to exhibit a low tolerance for student mistakes and
errors in judgement. Thankfully, the ecclesiology that SAGU represents is changing, and
discipleship-oriented institutions are embracing restorative conversations and practices.
Now that SAGU has paired restorative theology with its methodology, open
communication can occur about how a student receives restoration when they desire it
although accompanied by accountability in most cases.

The student focus group discussed the need for SAGU leaders to open the doors
of communication by welcoming conversations between students and institutional
leaders. The group named hospitality, a welcoming presence, as one of the ways this goal
may be accomplished. Dialogue often occurs in the SAGU dining areas on campus when
people share a meal together and see each other as equals; another option is through
conversations with faculty and staff. Resident Directors communicate the practicalities of
the policies and procedures at their dorm orientations and when conduct situations arise;
however, organic and honest conversations tend to create space where students feel safe
to express their fears and frustrations. One of the best ways to communicate the practices
of SAGU however, is by listening to the stories of students and the struggles of their
peers and by relaying information about how SAGU desires to restore individuals rather

than merely discipline them. The participants added that when students have open doors
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of communication with campus leaders in a welcoming environment, they feel heard and
that their questions that will receive a response. Through word of mouth, which tends to
have a much wider reception than listening to a one-hour orientation, and by consistent,
open communication through relationship-building, leaders at SAGU can infuse the
SAGU student culture with restorative conversations that will bring a much greater return
on investment.
Relevant Language and Practice

Another major theme that emerged from the development sessions focused on the
language in the policies and procedures for student conduct in the SAGU student
handbook which included words and phrases that students did not understand. Several of
the words and phrases used legal terminology and sounded legalistic to students. The
participants do not believe that SAGU is legalistic because they have seen the heart of the
campus and know the motives of their leaders. Anecdotal comments heard from students
reveal that they do not have the same experiences as the majority and sometimes have
negative reflections of the campus and leadership involved.! The participants felt that if
the confusing words and phrases received a relevant rewording and explanations where
applicable, this would prove to be a significant first step in helping with student
perception.? Much discussion occurred over the usage of the word “restitution,” since it
seemed like more legal terminology; however, once a few project team members spoke

into the idea that some legal terminology needed to remain in order to protect the rights

1. Focus groups performed in Fall 2018 reflected these sentiments.
2. Student perception has created concern for the Residential Life department in recent years.

Responses in student focus groups concerning chapel requirements as well as campus policies in general
signified the need for revisiting policies from a student perspective.

83



of students, the rest of the group understood. They also agreed that some degree of
consistency with particular words is healthy, but the choice to remove the word “fine” or
“fines” in lieu of the word restitution was a better alternative. The outside expert agreed
with these perspectives, but issued a word of caution toward addressing conduct issues in
the same manner between on-campus and commuter students. The outside expert added
that their institution stopped enforcing violations that occurred off campus with
commuter students due to liability. SAGU decided, however, to maintain its policies
regardless of a student’s on-campus or off-campus status. The project participants;
however, explicitly asked for explanations concerning those specific areas involving
“restitution” terminologies, especially since relevance is one of the intervention focuses,
and today’s student generation sees these terminologies as foreign terms in their culture.
The idea is to explain that restitution creates peace and wholeness (shalom) between
parties when there is sometimes a lack of agreement, or when the issue is a lesser degree
of offense.

Even though the project participants agreed that evaluating the language in the
policies and procedures every year is vital to ensuring relevance, they discussed that
some degree of consistency is equally important. They felt that many of procedures
needed to remain the same from student-to-student so that the handbook itself remains
consistent. The participants understood that different situations require relevance because
the way a person responds and their personal narrative matters in the outcome; however,
they did not want to see particular students receiving favor because of their status. In

essence, the group did not want to see discrimination among certain students, but are also
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aware that there will be a certain degree of difference due to how many violations a
student has committed or how they owned up to their particular issue.
Developmental Focus

The fourth major theme that emerged from the intervention sessions as well as the
survey questionnaires involved the idea that the restoration process needs a
developmental focus where students learn from their mistakes. The restoration process
gives grace when a student is in a position of wanting to receive grace and forgiveness.
Even though the leaders of the university that facilitate the policies and procedures do not
operate as individuals dispensing penance, they do assist with caring conversations that
support students by understanding grace and walking in grace. They also facilitate
conversations when wrongs are committed between individuals as well as when the
violation committed is against a school policy rather than an individual.

The project participants felt that since SAGU is an educational entity, educational
or developmental components are necessary in order to create additional awareness for
the student of understanding truth, shared values, and grace. In the written restorative
covenant that the student signs and adheres to, the focus is not heavy-handed; however, it
is consequential based on the depth of the issue and on repeat occurrences. The group felt
that the developmental plan for each student requires subjectivity in that not every
student will have the same structure; however, some components would be consistent
among them such as the Phronesis class described in Chapter 1. The project participants

also felt that having a developmental focus would seem less punitive to the students.
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Student Participation

The last main theme that emerged from the three angles of triangulation was the
need for students to be participators or “co-engineers” of their own developmental
outcomes in restorative covenant conversations and to be participants in the consistent
restructuring of the policies and procedures. The project participants indicated that many
students often feel they receive treatment as “kids,” notwithstanding SAGU’s consistent
statements that it must treat them as adults when it comes to owning their personal
mistakes. If students feel led to co-create their own development plan of accountability in
collaboration with SAGU leadership, then the student perspective may also change as
they recognize the need for resolving their own external conflicts with others as well as
their own internal conflicts within themselves. The group felt that dialoguing with
students concerning their own developmental plan for restoration and reintegration within
the community creates opportunities for personal growth and ownership. The outside
expert, who is also experienced as a legal counselor, agreed with the assessments of the
development team; however, he stressed that student snot only need to be aware of how
they play a part in the restorative conversation, but the restorative covenant also needs to
include language that the student participated and agreed to the procedure.

The project participants also stressed the importance of including multiple
perspectives as often as possible when reviewing the policies and procedures in order to
include several generations’ viewpoints when interpreting the relevance and consistency
of the product. In this way, the group felt that the circle of students evaluating their own
policies and procedures every three to five years completes the cycle. Having these

perspectives in check also results in more accountability for the policies created. Students
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and staff alike will now be accountable to ensure that the policies and procedures that
affect so many have a theological and theoretical foundation as well as ongoing
methodology for multiple generations of interpretation and enactment.

Evaluation Conclusions

Based on the method of using triangulation to extract and interpret data sets from
the perspective of insiders, including an outside expert, as well as my own perspectives
from notes and interviews, I was able to evaluate areas in which the data is congruent,
divergent, or silent.®> All three angles affirmed the major themes noted above regarding
open communication of the restorative practices of the university and that language and
practice needs to be both relevant and restorative. Additionally, all three areas agreed that
the outcome of the restorative conversation needs a developmental focus and that
students desire to be participants in the developmental outcomes they are obligated to
agree to and follow. The centrality of these themes aided the overall design of the final
product involved in the project.

The major themes emerged in many of the conversations and overlapped in every
session with the development team discussions; however, there were also a few slippages
where there was a divergence in the data in addition to a silence discovered during times
of discovery and evaluation.* One instance where the data diverged from the rest
occurred during one of the sessions where the project participants received information
concerning student involvement in the pre-project session. Two of the project participants

raised a concern that the student participants are aware of the policies and procedures

3. Sensing, Qualitative Research, 197-202.

4. Sensing, Qualitative Research, 197-198.
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involving student conduct because of some of their personal experiences as well as their
own reading of the student handbook. The concern noted that because of privacy
concerns the student participants involved in the pre-project session do not generally
participate in the outcome of the proceedings in which a student has a restorative
accountability conversation and signs a restorative covenant. Respectful conversation
resulted over this topic, but the group agreed that the concern was irrelevant since the
student participants are generally aware of the proceedings and are FERPA trained in
writing incident reports as part of SAGU’s student conduct policy.> The students’
purpose in participating in the pre-project session was only to provide direction for
relevant language in developing new policies and procedures. After much deliberation,
the project team members received this suggestion unanimously.

Another slippage mentioned by a participant noted that many students do not read
the student handbook. This often results in students saying, “I was not aware of the
policies because I have not read them.” This topic became a distraction and was
ultimately dismissed by several of the members, because the participants (Dorm Pastors)
host a one-hour dorm orientation with their dorm residents at the beginning of each Fall
for new and returning students and again at the beginning of the Spring. The purpose of
this meeting is to address a bullet point list of items that students need to be aware of

concerning their rights and responsibilities as a student. The orientation is multi-faceted

5. U.S. Department of Education website. “Family Educational Rights and Privacy Act,”
https://www2.ed.gov/policy/gen/guid/fpco/ferpa/index.html. Due to the Family Educational Rights and
Privacy Act of 1974, the university has to decide what an individual needs to know as part of the
educational experience of a student. SAGU has chosen not to have Resident Assistants present in detailed
conversations concerning student conduct unless there is some sort of accountability with the RA that is
required.
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and often aids in defusing many anxieties concerning the values of the university and
what constitutes a conversation with a Residential Life staff member concerning a
conflict toward the values mentioned in the student handbook. During the summer,
students also receive an email with a digital copy of the student handbook and a short
summary of any changes highlighted for the next academic year. There are several other
awareness points where the policies and procedures of the university are available to the
campus community. Discussions continually occur regarding how to improve the
communications of the policies; however, the common sentiment of the participants was
that this theme had a different purpose than the development sessions of the intervention.

There was only one silence noted while gathering data from the questionnaire.
The five participants were not able to speak about their own experience. Those involved
in the project had never participated in a conduct conversation due to a violation of
campus policies during their own college experience. In fact, none of the participants had
even received minor consequences or accountability due to an unwise decision. This
observation did not necessarily skew the data or any of their particular perspectives
toward what information needed updating, but it did add a surprising element that may be
helpful to consider in the future.

One slippage occurred with the outside expert, Chris Riley, in that ACU does not
address violations of their student handbook, but SAGU does. Riley noted that addressing
off-campus violations to the same veracity as ones that occur on campus could present
legal problems for the university, unless tied to actual laws. SAGU, however, continues

to address some biblical value violations although they are not illegal.
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The findings from the three data angles revealed that this project was an effective
method for developing policies and procedures that support the restorative practices for
the students of SAGU. It is with this premise in mind that I conclude the last chapter of

this project with reflections and interpretations for the future.
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CHAPTER V
CONCLUSION AND IMPLICATIONS

This project began with an identified need to develop policies and procedures that
support the current restorative accountability practices of SAGU. I identified this need
through focus group conversations performed in the Fall 2018 semester regarding student
perception on campus policies and procedures found in the SAGU Student Handbook. As
described in the previous chapters above, I established a theological and theoretical basis
for the restorative practices employed in the policies and procedures found in the student
handbook. Through data analysis and triangulation of the data presented, I am now able
to present my interpretations and implications of the overall project.

Interpretations

Southwestern Assemblies of God University is responsible for providing
documentation of the rights and responsibilities for every student, interpreted within the
SAGU Student Handbook. SAGU consistently provides this documentation in multiple
forms. Through an eight-week intervention of discussion and evaluation with five project
participants and a consultation with an outside expert, we recognize that the policies and
procedures that the Residential Life staff of SAGU practiced need to be enhanced in
order to better communicate through dorm orientations and ongoing realities with student

conversations.!

1. Slight adjustments in the session timeline toward the end occurred due to conversations
occurring during the early stages of COVID-19 stay-at-home orders, which caused SAGU to finish the
Spring 2020 semester through a hybrid format.
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The final design of the project development team, which resulted in changes
within the SAGU Student Handbook, directly resulted from several main themes that
emerged from conversations in the development sessions. Paul’s ministry of
reconciliation lies at the very core of SAGU’s restorative accountability practices, but
was also a major theme that arose from the project sessions. The theology in 2 Cor 5:11—
21 from Paul places emphasis on “what it means to fear the Lord” (2 Cor 5:11), the “love
of Christ,” the “new creation” of those “in Christ” (2 Cor 5:17), “by not counting
people’s sins against them” (2 Cor 5:19), and serving as “ambassadors who represent
Christ” (2 Cor 5:20). These verses directly affected how SAGU restores students to God,
the institution, or to one another.

As someone who has worked for twenty-three years in student ministry and has
immersed myself in student culture, requests for open communication from students will
always be common; however, university staff and faculty need to embrace the reality that
students need the welcoming presence of their hospitality.? Informal conversations occur
around the lunch table in the cafeteria as well as over coffee from a local coffee shop,
which invites students to open up about their concerns and struggles. In turn,
opportunities exist for communication to occur and spread regarding the restorative
practices of SAGU outside of formal communication methods.

SAGU has provided relevant student conduct practices for its students for the last
ten years or so; however, recent students viewed language within the written policies and

procedures as antiquated, causing fear to occur in some.> SAGU students and employees

2. Christine D. Pohl, Making Room: Recovering Hospitality as a Christian Tradition (Grand
Rapids: Eerdmans, 1999), 12, 29.
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alike need a consistent, yet relevant methodology for redesigning policies and procedures
for contemporary generations to come, while not forcing consistency or relevance to
become idols in the life of the community. Consistency can also provide a layer of
accountability to help insulate the community from allowing “impacts of structural
privileges and disadvantages that exist within the institution.”

Thirdly, since the university encourages the use of outcomes for students to
follow in its assessments, outcomes not only occur in restorative conversations, but also
occur in the restorative covenant itself through collaboration of the Dean of Students or
Resident Director and the student. A need exists for a developmental nature that fuels
grace and personal growth rather than punishment when the individual positions their
heart to receive it.> A developmental focus could result in an increased awareness of the
values of the university as well as an increase of wisdom and discernment in the current
and future life of the student.

Lastly, including students as participants in both the developmental outcomes and
in any future redesigning and restructuring of the policies and procedures may prove to
be a fruitful exercise. When students participate in their own conflict resolution, as well

as with assisting their peers in designing policies and procedures to address conflicts

3. Fran’Cee L Brown-McClure and Catherine L Cocks, “The Philosophy of Student Conduct and
the Student Conduct Professional,” in Student Conduct Practice: The Complete Guide for Student Affairs
Professionals, 2™ ed., ed. Diane M. Waryold (Sterling: Stylus, 2020), 29.

4. Simone Himbeault Taylor and Donica Thomas Varner, “When Student Learning and
Law Merge to Create Educational Student Conflict Resolution and Effective Conduct Management
Programs,” in Reframing Campus Conflict: Student Conduct Practice Through a Social Justice Lens, ed.
Schrage, Jennifer Myer and Nancy Geist Giacomini (Sterling: Stylus, 2009), 37.

5. Stephen W. Smith. Inside Job: Doing the Work within the Work. Downers Grove: IVP, 2015,
48.
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between the student and the values of the university, shared ownership occurs and
partnerships arise.® This is the main reason that SAGU changed the former
documentation of a “behavior contract” to a Restorative Covenant. Since a covenant is an
agreement between two entities, the other person signing the covenant agrees to not only
hold the student accountable, but also agrees to maintain a relationship with that student
so that someone walks with them throughout the restorative process. Because of student
involvement and participation in the process of evaluating their own procedures, a
hermeneutical circle develops where students constantly reframe relevant language and
practices as they practice them and then return to developing them once again.’

Implementation of this project occurred in July of 2020 by including the new
policies into the 2020-2021 SAGU Student Handbook. The next implementation phase
includes communicating the revised policies and procedures to the student body, and
more importantly, encouraging the student culture of the campus to embody these
policies.

Trustworthiness

Even though qualitative research is often subjective, the overall goal is to present

sound findings from different angles of research to make it significant to those receiving

it as well as to prove that “the reader can ‘trust’ the findings and that the study is worth

6. Tosheka Robinson, “Moving Toward a Healthier Climate for Conflict Resolution through
Dialogue,” in Reframing Campus Conflict: Student Conduct Practice through a Social Justice Lens, ed.
Schrage, Jennifer Myer and Nancy Geist Giacomini (Sterling: Stylus, 2009), 90.

7. Swinton and Mowat, Practical Theology and Qualitative Research, 109-11.
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paying attention to.”® The trustworthiness of this project presents itself through the lenses
of applicability, dependability, credibility, and reflexivity.’
Applicability

Because the theological core of this project draws upon the ministry of
reconciliation, found in the theology of Paul in 2 Cor 5:11-21, as well as including a
restorative practice, and the way it depends on action steps, the project is both
transferable and applicable. Due to the excitement surrounding the potential use of
restorative justice in current college settings, it was easy to stimulate additional
conversations and to discover a high level of interest. Other institutions and entities could
replicate the methods and practices used and have similar results. Even though SAGU
devised a method specific in some forms that fit the values of the community on our
campus, there are possibilities that some of the principles could still resonate with other
campuses or institutions.

Dependability

Dependability depends on the accuracy of research in recording its collection of
data and procedural analysis, giving credibility to the methodology followed. Throughout
the duration of this project, I kept a highly organized system of maintaining the
recordings of the sessions and transcriptions that followed, reflecting and adding in my
observations during the discussions as well as during the transcription process, in
addition to the coding records I developed throughout the process. By maintaining these

records, I established a level of transparency in my research that enabled a truthful

8. Sensing, Qualitative Research, 214.

9. Sensing, Qualitative Research, 214-225.
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analysis and avoided as much subjectivity as possible, thus making it stable and
dependable.
Credibility
Since this qualitative research project involved the triangulation process through
the questionnaire given to insiders, the consultation with an outside expert, as well as
through my own extrapolation of the data, it is an honest and transparent representation
of the experiences of the participants, therefore, making it credible to readers. The
purposive sampling of those involved in the development team, as well as the inclusion
of several layers of ethnic diversity, age, years of experience, and theological tradition,
provided inclusion and credibility in the study itself. I intentionally sought after
objectivity in my research with consistent “member checking” by sending revised
documents to the participants in the development team, thus ensuring their words and
intentions came through in the data as well as in the development of the project.!°
Reflexivity
Reflexivity involves the way researchers “study themselves” and “give up the role
of expert, and become a learner again.”!! My personal perspectives and years of studying
Restorative Justice, in addition to my desire to see the policies and procedures involving
student conduct at SAGU revitalized, created an atmosphere where I was far more
knowledgeable than the participants involved in this study. By default, the burden and

desires I carried also created bias as a researcher. Adding to this bias is the fact that [ am

10. Sensing, Qualitative Research, 221.

11. Moschella, Ethnography as a Pastoral Practice, 31, 142.
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also the director supervisor to the staff members involved as well as the administrator
over the students involved.

As excited and eager that the participants were, I had to diligently insulate the
development sessions from my over-involvement as well as providing open space in the
discussion during the policy and procedure times. I leaned into the practice of “reflective
listening” and did my best to be a non-participant observer while discussions ensued.!?
Bonhoeffer said it best when speaking of Christians and ministers: “The first service that
one owes to others in the fellowship consists in listening to them. . . . They forget that
listening can be a greater service than speaking.”!® By listening more, rather than talking
or teaching, it was easier to take notes, but also attend to the words and emotions shared
during the discussions. By consistently redistributing revisions and revisiting discussions
with team members after subsequent sessions, I also attended to the importance and
relevance of the words and actions of each individual. Inevitably, this also caused team
members to possess a sense of belonging that validated their participation in the
intervention portion and, encouraged them to participate even more. According to the
evaluations at the end of the project, several team members felt honored to play a part in
the project and noted they felt heard throughout the process.

Significance and Implications
Sustainability
This project sought to develop policies and procedures that support the restorative

accountability approach of SAGU. With permission and guidance of our President and

12. Moschella, Ethnography as a Pastoral Practice, 13.

13. Dietrich Bonhoeffer, Life Together, Translated by John W Doberstein (HarperOne: New York,
1954), 97.
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his Cabinet, the desire of the development team and Residential Life Department is to
communicate the heart of the policy and procedural changes to the students of SAGU in
order to show that SAGU cares more about the individual involved in our community
more than it does about policy. It is essential to explain the ways that SAGU is willing to
practice grace and restoration, but is also equipped to provide helpful accountability
which enables students to understand why a policy exists and how it affects people and
the way they live together in community. Other communications pieces will be
researched and evaluated; however, communicating the policies publicly to all current
stakeholders, including current students, alumni, the Board of Regents, and constituents
within the owning districts of SAGU is vital to the ongoing sustainability of this program.
Personal Significance

As the Dean of Students and as a minister within the Assemblies of God, this
project had personal significance to me. From day one, when I began the Doctor of
Ministry program, my sense of awareness increased significantly. Not only did I become
more aware of another faith tradition through the Churches of Christ, I grew more aware
of the burdens and research endeavors of others in my field as well as in my cohort to see
the church grow, not only numerically but also in spiritual health and vitality. I learned a
significant amount through a sense of openness to what God was doing in my life by
embracing the newness of everything around me, which caused me to respond adaptively
rather than by reacting and overreacting.

I learned to develop a “balcony perspective” and to separate myself from the

practices and life of my organization, while staying immersed in it.!* This momentary

14. Ronald A. Heifetz and Marty Linsky, Leadership on the Line: Staying Alive Through the
Dangers of Leading (Boston: Harvard Business School, 2002) 13, 64.
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detachment from the organization taught me that desiring to learn new things and view
life with a different pair of lenses provides a healthy sense differentiation. It is easy to
grow attachments to the places in which we work and serve, in addition to the people we
work with, but these things often cause anxiety when not kept in check. According to
Friedman, “Differentiation . . . includes the capacity to maintain a (relatively) non-
anxious presence in the midst of anxious systems, to take maximum responsibility for
one’s own destiny and emotional being.”!> Differentiating myself from my organization
and taking a balcony perspective opened me up to areas of my ministry that still need
work and revitalizing as well as within my own soul.

Prior to my time with ACU and the Doctor of Ministry program, I did not
consider myself a researcher. I was not aware of the implications involved in developing
a theology of practice within my ministry context until now. I was not aware that I had
already involved myself, as a Dean of Students and minister, in ethnographic research. I
consider myself a “student of students” in that I like to learn as much as I can about their
culture, behaviors, habits, and daily lives. I immerse myself into their world.'® Even
though it feels like I have been involved in ethnography for what seems like a long time, I
was not aware of the full ramifications involved in listening to the stories of others and
the empowering aspects of how they influence growth and change in the world and in our

little world at SAGU.

15. Edwin H. Friedman, Generation to Generation: Family Process in Church and Synagogue.
(New York: Guilford Press, 1985), 27.

16. Osmer, Practical Theology, 51; Moschella, Ethnography as a Pastoral Practice, 4.
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Theological Significance

The theological significance of this project embodies its practice. The theology
Paul established in 2 Cor 5:11-21 provides a view into what Paul was saying regarding
how believers and the Church are to embody a ministry of reconciliation. How people
lived within the context of communal relationships dominated the period of the early
church. Rules and laws did not determine the status of a broken covenant, however, “the
end came when it became clear the relationship, not the rules, was broken.”!’
Relationships between individuals within a community matter and the rules that govern
them matter because of people, not purely for the sake of having rules.

The policies and procedures for addressing student conduct of SAGU needed
revising to reflect the restorative practices it currently uses. Essentially, this project also
sought to restore the theological foundation of SAGU in understanding the relational
aspects of the community of faith in working with students who struggle with violations
of Scripture, relationships with others on campus, as well as against the values of the
institution. Thus, the theological significance of this project for SAGU is the
reinstatement of restorative accountability and reconciliation through communal
relationships, not merely rules and laws.

Further Research
Once the restorative accountability structure is in place for a year, evaluation

surveys will go out to the Resident Assistants and Residential Life staff to determine its

usefulness. Surveying for effectiveness is a challenging concept because those on the

17. E. Randolph Richards and Brandon J. O’Brien, Misreading Scripture with Western Eyes:
Removing Cultural Blinders to Better Understand the Bible (Downers Grove: IVP, 2012), 160, 166.
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receiving end of their involvement in restorative accountability need evaluating. At the
very least, the Restorative Covenant and the effectiveness of the Phronesis program need
evaluating to determine if any details require adjustments. These are the next step items
the Residential Life staff plans to navigate and develop.

In order to expand the reach by communicating the restorative practices of
SAGU, there is a need for student focus groups to help determine what mediums to use.
In essence, the effectiveness and usefulness of the policies correlate to how much the
average student knows about the practices the university promotes.

As stated previously, one of the most innovative forms of navigating conduct
issues with college students is through restorative justice. Even though SAGU chose to
use a hybrid of restorative justice, it does not have the same type of restorative structure
as other institutions. The effectiveness of other programs and their differences from
SAGU’s offer other possibilities worth considering. Restorative justice is still a young
concept, but research needs to determine the availability of longitudinal data from other
institutions or secondary schools that use any of its concepts or methodologies.

Implementation of Intervention

Implementation of the project occurred over the summer of 2020 with the
reformatting of the policies and procedures into the SAGU Student Handbook. The
Residential Life Department communicated the changes in policies and procedures
during dorm orientation in the Fall as well as in individual conversations with students
and in the devotional gatherings in the residence halls. Unfortunately, the additional
responsibilities regarding mitigation of COVID-19 guidelines on behalf of the university,

including contact tracing, ensuring adherence to safety protocols, and delivering meals
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students in quarantine, the ability to communicate the restorative accountability theory,
theology, and practices did not occur as we hoped.

Due to the primary focus on mitigating and providing maintenance regarding
COVID-19 guidelines, the Residential Life team decided to that when I came in to preach
at their dorm devotional gatherings throughout the course of the 2021-2022 academic
year, that [ would speak on the theology of restorative accountability. The premise was to
communicate the restorative practices that are now embraced by the university. The
students received the messages with joy and appreciation, resulting in many
conversations with students after the services. Likewise, more conversations are
forthcoming.

Conclusion

This project intervention would not exist if it were not for a community of
students who love taking classes, going to chapel, participating in activities, and living in
residence halls on the Southwestern Assemblies of God University campus.

Bonhoeffer said in Life Together that, “Christianity means community through Jesus
Christ and in Jesus Christ. . . . We belong to one another only through and in Jesus
Christ.”!® Southwestern Assemblies of God University is a wonderful place to grow
academically, personally, and spiritually in a community with other believers.
Community is not just a place where people dwell together relationally, but where love
and grace abound in those relationships, which quite often occur through restoration and
accountability. Bogue offered a definition of community that echoes the heart of the

restorative practices of SAGU:

18. Bonhoeffer, Life Together, 21.
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Community is a laboratory of discovery in which we come to value the
possibilities found in mistake and error and serendipitous moments. (And)
community is a venture in human learning and association, where moral meaning
— concepts of justice and fairness, of human goodness and depravity, of rights and
responsibility — may be factored from moments that can be both elevating and
wrenching to the human spirit.!
The students that come to SAGU to discover more about God and their identities need a
community of faith that challenges, yet encourages them to move forward during times of
success as well as during moments of setback. God created us for relationships and for
those relationships to thrive, knowing fully well we are prone for failure. The community

we choose to share life with not only needs our presence, it also needs our forgiveness as

Christ forgave us.

19. Bogue. “An Agenda of Common Caring,” 67.
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APPENDIX A

IRB Approval Letter

ABILENE CHRISTIAN UNIVERSITY
Edwcwtiny Sonderss for Chrostien Senaoe avd Lendershay Jivasghesr the Warid
Officn of be e & [

B0 Marten ASrvivatistion Bebting ACU Box 29100, Abdere Tecm P36960-§12)
LEAR B L)

Newember 7, 2019

Lance Meche
Deparntment of Ninkstry
Abilene Ohviatian University

Dear Lance,

On behalf of the Institattonal Review Board, | am pleased to tnform you that your project titled
*Developing Policies and Proced foe R Lve A bility ot South fasemblies of God University®,

(IRBs 19116 )15 exemnpt from review under Federal Palicy for the Protectton of Human Subjects as:
&) Non-research, and

The study does st imvoive & systematic investigation designed 1o develop of comtribute o geerakzable knowledge (45
CFR46.502(d]}.

If at any time the detatls of this project change, please resubmit to the IRB so the committee can determtne
whether or not the exempt states 1s stdl applicable.

[ wish you well with your work.
Stncerely,
77!74»,&&

Megan Roth, Ph.D.
Director of Research and Sponsored Programs
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APPENDIX B
Development Team Exit Questionnaire
Do you believe the changes made to the policies and procedures to the SAGU Student

Handbook will help students understand the process of restoration at SAGU? Why or
why not?

If you were aware of these changes when you were a college student, what are some
ways it could have assisted you in your understanding of grace restoration?

Are there any additional changes that you feel need to be made regarding the changes
made by the developmental group?
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APPENDIX C

Staff Consent Form

Introduction: Developing Policies and Procedures for Restorative
Accountability at Southwestern Assemblies of God University

You may be eligible to take part in a study. This form provides important information about that
study, including the risks and benefits to you, the potential participant. Please read this form
carefully and ask any questions that you may have regarding the procedures, your involvement,
and any risks or benefits you may experience. You may also wish to discuss your participation
with other people, such as your family doctor or a family member.

PURPOSE AND DESCRIPTION: SAGU lacks policies and procedures that support its approach of
addressing student conduct through restorative accountability. The purpose of this project is to
develop policies and procedures that support that approach through a restructuring of SAGU’s
Student Handbook.

If selected for participation, you will be asked to attend 9 visits with the study staff over the
course of 9 weeks. Each visit will take approximately 90 minutes. During the course of these
visits, you will be asked to participate in the following procedures: orientation (including
consent form and schedule) for transforming student accountability practices, a guided
theological discussion on 2 Corinthians 5:11-21, a brainstorming exercise on potential policy and
procedure changes that emerge from the theological discussion, four more sessions where
policies and procedures will be developed, and then an evaluation of the policies and
procedures developed will be performed.

RISKS & BENEFITS: There are risks to taking part in this study. Below is a list of the foreseeable
risks, including the seriousness of those risks and how likely they are to occur: social and
psychological risks are not likely to occur and are not serious in nature since project meetings
will be private and will benefit the student body of SAGU positively.

There are potential benefits to participating in this study. Such benefits may include
enhancement of SAGU’s policies and procedures, which will directly correlate to positively
enhancing participants’ ministry as staff members of SAGU in addition to developing policies and
procedures to benefit SAGU students in the future. You cannot be guaranteed that you will
experience any personal benefits from participating in this study.
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PRIVACY & CONFIDENTIALITY: Information collected about you will be handled in a confidential
manner in accordance with the law. Some identifiable data may have to be shared with
individuals outside of the study team, such as members of the ACU Institutional Review Board.
Aside from these required disclosures, your confidentiality will be protected by only
documenting data and not participants names or any information that would identify
participants.

Confidentiality cannot be guaranteed outside of this focus group. While measures to protect
your identity and responses are outlined above, we cannot guarantee that other focus group
participants will do the same. We encourage all participants to maintain the confidentiality of
other participants in the group. Our request is that you do not share any private information
obtained during your participation or any other information that may identify the other
participants unless you are legally required to do so.

Participants are encouraged to consider the limitations of confidentiality in the focus group
setting. Participation is voluntary. At any time, you may decide not to share information or
you may discontinue participating in the group altogether.

CONTACTS: If you have questions about the study, the Principal Investigator is Lance Meche and
may be contacted at 972.989.5194 or email: Imeche@sagu.edu. If you are unable to reach the
Principal Investigator or wish to speak to someone other than the Principal Investigator, you
may contact Dr. Tim Sensing, Faculty Advisor, sensingt@acu.edu. If you have concerns about
this study, believe you may have been injured because of this study, or have general questions
about your rights as a study participant, you may contact ACU’s Chair of the Institutional Review
Board and Executive Director of Research, Megan Roth, Ph.D. Dr. Roth may be reached at

(325) 674-2885

megan.roth@acu.edu

320 Hardin Administration Bldg, ACU Box 29103
Abilene, TX 79699

Your participation in this study is entirely voluntary. You may decline to participate or withdraw
from the study at any time and for any reason without any penalty or loss of benefits to which
you are otherwise entitled.

Additional Information

There are 5 participants enrolled in this study in addition to the Primary Investigator. There may
be unforeseeable risks associated with your participation in this study and some of those may
be serious. We will notify you if any such risks are identified throughout the course of the study,
which may affect your willingness to participate; however, this study involved low-level risk.

Your participation may be terminated early by the investigators under certain conditions, such
as if you no longer meet the eligibility criteria, we believe it is no longer in your best interest to
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continue participating, you do not follow the instructions provided, or the study is discontinued.
You will be contacted by the investigators and given further instructions in the event that you
are withdrawn by the investigators.

A reward of $50 will be provided to each participant in the form of a meal at a Dallas restaurant
once the 8 weeks are completed.

Consent Signature Section

Please sign this form if you voluntarily agree to participate in this study. Sign only after you have
read all of the information provided and your questions have been answered to your
satisfaction. You should receive a copy of this signed consent form. You do not waive any legal
rights by signing this form.

Printed Name of Participant Signature of Participant Date
Printed Name of Person Obtaining Signature of Person Obtaining Date
Consent Consent
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APPENDIX D
Protocol for Field Notes

1. Every week, take record for the participants in attendance. The first session will
include demographical information and any contextual variations that are important.

2. The note-taker will record all observations on an independently formatted note format.
The Primary Investigator will record observations periodically during discussion, but
following the session will compare personal notes/observations in sync with note-taker’s
observations.

3. Notes can be taken in short-hand and summary form, but with identification of each
speaker along with short summary of thoughts shared, while including any kind of
observations on body language, tone of voice, or posture changes according to

information shared.

4. Highlight words and themes that are repeated and where participants begin to be
symbiotic.

5. All notes will be turned into the Primary Investigator at the end of the session.
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APPENDIX E

Sample of Field Note from Session 3

Primary Investigator: (11:40)
Alright, thoughts from you guys?

Participant #1: (11:43)
We talked about that there has to be a change to the person that when you're reconciled,
something in you has been changed to be more like Christ.

Participant #2: (12:08)

Um, I think I kind that yeah, everything just ties around to that. About how, like even
going back to Romans, like the ability to have the transformation of our minds and
our spirits and the reconciliation and the things that are far from in this passage.
Having that position ourselves to have that opportunity.

Participant #3: (12:30)

And then as we were reconciled to him and he's doing that work in us, then we are
messengers and we are helping and leading others into that. As we're continually
reconciled to him, we're helping bring others into being reconciled.

Participant #1: (12:44)

And we also said, like the part of not counting people’s sins against them. It's more
that the sin hasn’t happened. But it's what do we do from that point? What are you
going to do about that now? How can we help you be reconciled to Christ?

Participant #4: (13:09)

We've talked about what said before regarding transformation was the word that came
to mind that it's all about like actual change. Um, kind of what you guys were saying
that like change has to happen. And then, we talked a lot about like being an
ambassador and that word like really stood out to me. Um, and that it's, we're
ambassadors for the reconciliation that we present, which is what you were just
talking about. That we receive reconciliation from God and now we have to go out
and show that to other people too. And that, um, when we've received it, it becomes
like our identity and that's who we are. And now we have to go out and represent that
to everyone else, but also help them to experience it too. And then eventually they can
experience it and become ambassadors themselves.
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APPENDIX F

Dorm Pastor Job Description

(Resident Director)
PRIMARY FUNCTION
The Supervisor of Residence Hall serves as the pastor/administrator of the Residence
Hall hired.

MAJOR RESPONSIBILITIES

To promote a campus environment in which students can develop Christian ideals, social
graces, character training and leadership skills

To model maturity, courtesy, integrity, spirituality, and respect for others in every facet
of personal life including but not limited to: personal spiritual life;
personal ethical/moral conduct; handling pressure; church and chapel attendance

To recruit, train, and mentor Resident Assistants in an effective program of pastoral
ministry to students

To communicate and encourage the application of school policy

ORGANIZATIONAL RELATIONSHIPS
Reports to and is accountable to the Dean of Students
Administers
Residence Hall Operation
Residence Hall Life
Residence Hall Ministry
Committees
As appointed by the University Administration

QUALIFICATIONS

Pastoral heart for people

College degree preferred (Counseling courses helpful, but not mandatory)

Ability to manage residence hall life and facility

Ability to resolve conflict and communicate biblical principles

Understanding of and love for university life (academic, social, spiritual)

Ability to relate to the general concerns of ministry within the Assemblies of God
Ability to relate well to students, faculty, and staff
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Appendix G

Restorative Accountability Practices for SAGU

e

COMMUNITY
LIFE
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COMMUNITY LIFE
DIVERSITY OF BACKGROUNDS AND DISCIPLESHIP

Community Iifa at SAGU & a path of disoplaship thiat reflects bbiical principies and Christian toaching thiat ancourges
studants o be loving and avil to ona ancther. The hoart of bebiical discipicship at SAGU is to value iIncwvicusity and
perscnal growth witin e comiaxt of community In ight of personal responsibiity loward cnesalf s wall as raspact
for others. SAGU students are abic %0 parscipata N sp WITIN 3 dscip p satting whach p

acacamic sucoass. Wa recogrize that thare 1s dvarsfy among our student body i tarms of cur ndraduaity and culral
backgrounds; however, wa @xpact that our studants submit themsaives to the icaals LIgUR 10 this community whilke
contruously enrolled at SAGU.

COVENANT OF FAITH AND CONTINUED ENROLLMENT

Studants agrae to be Inducad Mo SAGL's community upon antranca through application for admiszion whan thay Sgn
a Covanartt of Faith that summarzes the Biiical and Community Values istod in the SAGU Studant Hancbook {vailabie
onina or Trough the Residantial Life Departmant). The Covenant of Fath axplans that attondance ot SAGU 1s voluntary
and is a pevikage, not a nght, and hat SAGU may employ necassary measures 10 safoguard ha idoals and values of
the urivansty. Studants roaffirm their commitmant cach samaster by dicking *1 agoa” to thar studant bil st incudas

a statomant saying thay will continua to hold 1o tha sama Biblical and Community valuas that SAGU aMrms that hoip
studants Iva in harmony and unity. Facuity and staff of tha University hiave tha right to address stuconts whan nocessary
to insure proper studant bohavior. The Urnivarsily rascrves the night to caclare an issua unsutabic for th campus
commurity of environmant as wall 25 resarves tha nght to updata tha Sudant Handbook onling for edits and partinent
réormabon.

RESTORATIVE ACCOUNTABILITY PRACTICES

SAGUs dasira Is 1o provica ts studants and amployoas with a haalttyy Chnst-honorng commurity, which roguires
accountabiity to tha biblical valuas supported by soriptur, 25 well 25 the community values st repeasent the SAGU
famiy. Our aim is to ba gracious and loving, whila harmonining accountabiity with restoeabon. Accountabiity & requrad
for thosa who contradict SAGU's values; howovar, SAGU aiso supports the fact st poopie ara part of God's croation
who make whila aiz0 p g the naad for reconcliabon. Tharcfors, SAGU addresses studant conduct
concerns trough ang procedures. Our haart is 80 bring restoration in the midst of conflict and
distrass within reiationships 10 focus on spmb.u health and whoknass n order to accomplish tha goals God has calked
studants to fultil. The purposa of restoratve accourtabiity at SAGU is %0 prowde an atmosphera of truth and grace
whilka promoting the acadamic intogrity and mission of SAGU's historical founcabon. In Sghtt of this, indnidual rights aora

whila p y Is axpacted. Snce SAGU provides aducational opporuntics as one its man
mmn&mmlhrmmbdb&dummr&mmmmbwkw university, In adaibion to Incividuals
andior groups rape by the ty and local ¢ y through acc y structures. Studants choosing 1o
rqonmmmucocumunyormmmoununmmm::moammamnunuomumemmm
acc ¥ procass, dap g on tha iszua and its saverity.

BIBLICAL AND COMMUNITY LIFE POLICIES

Upon anrolimant at the Univarsity asch student makas 2 sancus and spirfual commimant 1o follow tha biblical and
community values of SAGU, to take care of Univarsty proparty, and 10 assume all cdligations as a studant with dsciping
and imagrity. Al values of the univarsity and admissions standards apply during T antircty of tha student's crroliment
including broaks and beoak.

Wisdom and ciscammant concarning adhcranca of biblical and community values are givan to Faculty and Staff. Should a
spacific item of situabion anse that is not denctad N tha Studant Hancbook, Facully and Staff have T discrabion to request
studants and residants % comply, and be achared to N tha spirt of Chnstian maturily and mutusl SUbMEssIon.

SAGU considars tha following bahawviors to ba unacceptabia for £ sudants. Engaging N thesa aciviaes & a contradiction of tha
values of tha University and could result inbaing heild to a variaty of resioraiiva accountabiity practices of reguiramants bayond
thosa practices put in placa for tha community 2s a whola.

Biblical Values
Wa avoud the following n viaw of scriptural valuas and pencipias concaming ivng Ives of worship uio God, which
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ncludes all braoks and holidays and whathar tha studant of employee & on o off campus:

« Possossion o usa of any llogal drug, minc-akanng substance induding madical marjuans), andior drug parsphcnmal
(saa page 44).
« Any Scripturally peohibitod sexual behavior induding: aduliary, formication, any phsical contact producing sexual
stemedation, 5m, Of FOmaNticized SaMa-5ax ralatonships, isting sansally
onamtod busnassas, smmng through WL taxt, calphona, digtal apps or any othar form of communication
(e page 54).
« Dishonesty, ¢ g chapal attandance or falsification of documants, induding but not
lﬂmmuwmmmmsmm page IS 24“ 26)

« Staaling/possessing anchiar parson's proparty without pormession (soe page S6).

« Using profantty, obscanity, racist communication, siancer, and Gossip in spaach or wetian materials, induding usa of
acroeyms (soe page 36 and 55).

« Possession o use of books, lilarature, mag aucoMsLal and that are pomographic or
inappropate dua to saxual content, cbscana lsnguage, andior wolance as wall as matarial promoting occult practices,
witchcraft, or Satanism (so@ page 55).

« Causing prw=cal, varbal, of mantal harm to another porson, induding Traats and harmssmant (see page 44)

« Violibion of arvy civil or crimined law flocal, state, fedaral), induding but not limitad to abortion, scxwal vickence,
comastic wiolenca, and dating vickenca {see page 35-43 and 56).

- Danking alcohal, attending bars of Paces WHRMe MCn/women are 1 of usa of Sobacco o
anything contaring ricoting, m!wnwwmmmmvmsmwmmmm

« Gambling in arvy foem {soe page 57).
- Dancing at nightdiubs, dance halls and bars, as wel as sexualy axplict dancing.

« Entertarymant of any typa that has a rating of "R" or fligher is prohibfiod on campus. Tha University resanvas e
nght 1o caclre any antertanmant Nappropriate (soe paga 55)

Community Values
Wa avoud the following n light of tha values hald by the SAGU commurity whian a studant & in comase of baing in that
commurity cnvironment

+ Unaumornzed studant wsis to e reomiresidance of oppasita gandar, induding mixed gencer company off campus,

InCluding on campus and off campus studants. (sae poge 62)

Desruptions of chapel, classroom, cafotana, dommitonias, of othar School GVants on of off campus.

Derespoct 10 University authontios 2s well 25 fadure 1o peoduca LD, whan requestad by approgrista school personndd.
Fallure to respond %0 an oMoal summons/nobice sent by Univarstly. (scc paga 45)

10f o any cevice that burns or causas a Arg, induding but not imitad to matchas, candias,
lightcrs, and ilagal appliances. (soa page 35)
Tripping of tampenng with fire equipmant of any kind, Including fra alarms, securily alarms, tharmostats, fire axtinguishers,
or hights.

Datacing, destruction, of unsuhonzed removalmoving of schocl proparty.

Having University proparty ilegally in your room of p such as, zed p 1ofan
campus keys, ancther's 1D card, cafalana cnnerware, Univarsity inventory tags, eic.

Faikre to comply with Fira or Waathar alarm or cril. (so page 35 and 38)
Faikre to properly chack out of Residenca Halls properly ot tha and of cach samaster of out of tha dorm ovarmight (see
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page €2)
Trrowing itams, including water, fom Residence Hall windows.

+ Pranks andlor hanng s wall as failng % report Incidents whara hazing has occurrad (sa page 36, 40-41)

INapproprista Lsa of WINows of exits (Ncuding fire caots/ascapas, roofs, cat walks, andt aftor curfaw (so
page €3}

« Attompting to usa a room that is unoccupiad o empty in arvy foem.

+ EXCQSSNG NOESR Of loud music curing Guiat howr (10 pm-10 am), disturbing the paace. (see page £2)
Pubic dispiay of affoction {sce page 54)

« Appazrance policy wiolatons (soa page 57-59)

Non pra-approved danong/choraograpty.

« Poor clean room mspection (soe page 60)

Fallure to report church attendance (o page 20)

« Hawving pets of animals in the Resdonce Hall.

Having water fights, wator balloons, or water guns I Residence Hals

+ Grace mnuias viciation of Coming N afar curfaw withowt Signing N approp Y Wit dorm p or SAGU
Searny (seq page &4
BIBLICAL AND COMMUNITY UIFE PROCEDURES
Responding to Official Notice
A studant is expeciad 0 make an iImmediate response %0 an offioal summons/notica from i Dorm Pastor, tha Dean
of Studants, Diractor of Sacurty and Safcty Scrwicas, Faculty , Of any Admr office of the Urivarsty.
Disrag g an officil = n may constitute grounds for furthar accourtabity.

Restorative Accountability Procedures

SAGLU hopas 1o restore studants who are out of alignmant with tha Biblical and Community Values descnbad in tha
Studant HIndbook through restoratve accourtabiity. Restorative Accountabilty has @ godl of reconciing ndriduals
according 10 SCripture whan sudants come forward on thal own of 2re remorsatul and contrite Concaming thair ssucs
and concams when calied in; howaver, thare may ba times whan thare may be a stronger consideration made batwean
coming forward and bang caliad in 10 raview a studant's conduct ssua.

Final cecisions concerning the requirements a studant will receive in a Restoratve Covanant will ba basad on:
1) number of ccaurrences during a student’s tonura at SAGU
2) whather a Biblical or Commurity Valua has boan wiolatad and ha kevel of savarity

A Rastoratve C T I an agr tha studant and SAGU through by Life p orits
dezgnaas) that will encompass educational programming andlor accourtabiity structuras by rastoring the student accordng to
one or mora of the folowing:

1) God and tha scnparas
2) tha SAGU Studert Handbook and unharsty

3) groups and indniduals within the SAGU community

The aim of cducational programming & to aid tha stucant in kaarning from e Mistake, whic o aim of the accourtabiity
structure given & for i studant 1o make amands and rastora any ham causad. SAGU reserves hia nght to devalop acditional
ecucational programming opportunitias as wall 2s accountability structures boyond what is listed in ths handbock for the
betsarment of tha indivicual.
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-3

¥ a student has wiclatad a major Bibical Value, a Trle XX wiclaton, mrnsmanunpeocmnmmsoﬂmlgangmcm
Values, thoy could face Ssponsion of expulsion from tha university. In the avent a studant is suspanded for 3 Speaniad amou!

oftme, tha oumalstmmloeﬂmaMoruwcavwrtlutm:mtoogmwumsagnmcrwlomum:osmu
onca ha requrements lstad are fufiiad, or e Doan of Sudants will 'ecommand tha student to the Studant Concuct Commemac for

frthar reviow. whorgectthe by Dasn of Sudarts na C t for susp
mwnms&mcmmmmmmmoummaxmmacmm

Al majer Titke X cases ara by a soparato p frough e Tia X Commisoa, which is kad by De. Frad Gore,
SAGU's ool Tese X Coordinatoc

Transcript Notation

Toms Staa low roquires il highor cclucabion INStRLLONS 10 INCLCE 3 Notation on Hia Tanscrpt of any sudont Naigbia 1 reanroll
i the Ns3tuson for 3 raason other than an academic of Ananoal reason.” If the UGNt chooses to WINdraw fom the Fsstution
Quring a senous decpinary matiar, the low FGUINeS e INSEILBONS %0 procood Wit iInvestigations. Notabiors on transarpts wil ba
macka for the duration of the SUSPNSIoN and codad acCording 10 tha Nsture of tha vickson.

EDUCATIONAL PROGRAMMING

Wamings/Directed Conversations

Most s ofionso s5ues Can ba resohvad thiough 2 waming and a conversabion with tha Dorm Pastor or Daan of Studones,
nocessany. Guicance accorsing to bidlical pancipics of from cthicalcommunal stancpants & ofton provced, yet tha conversation
5 documantiad in e form of an Nadant report and placad In @ sudent's dsopinary fie stored in e Resdemnal Life OMce n
order to track how mary INOdents any gven sucnt has during thar nure at SAGL. Mary tmas, restonitve accountatilty is
Mot Within the st CONVErsanon, howower.

Phronesis

Studants who offond a Bibiical Value or major Community Value of the unvarsty may ba required to attond Prroncsis
for € waaks. Phronasis is 3 valuas-basod curricuium for @Ehar now studants attanding for the first tima of for soasonad
studants that promotas tha Importance of practical wistom, using discamment, and making beftar cadsions for tha futura.
Through the dsoplastip involved in Phronass, tha indivdual will hava a bottar uncarstanding of who thay are and who
they would like 10 bacome. Tha Dorm Pastors lead the discussions and prowde any matanal reguired to compicta over
the course of tha & waaks curing the chapal hour when Thiare is ot a scheduled chapel. Phronasis is aiso used ot tmas
as a mentoring program for admissions applicants who admit %0 strugglas with Biblical Values up to three years prior to
applying %0 SAGU.

Reflective Assignments

Studons may be required 1o read andior rescarch raikevart materal regarding e potantial logal, @ffical, of spirtunl emiscations
of tha achwity IN QUES30N and WIHLE 3 POt CoNCaMING the Implication 10 3 baliover's Ifestylo of communty value.

Restorative Conversations/Apologies

In ordr 50 hiava @ haaitty community and Not walk N oforsa, StGENs N ASIgFOGMEnt Wit ONG aNother mary be regurad 1o
hove a c 10 ba n 2 formal apology to aNother stidant of aMployRa of 12 LNvarsity. Domm Fustors
and RAs are tined usng solutions-foousad Sechniques N onder 10 parform confict resolution. Faace and reconclbon are tha
goals for sateng any corfict on the SAGU campus.

Spiritual Direction/Mentoring

SAGU is a frm supporar of sprtual drochion and'or mantonng in e kves of its studants. Studonts could ba mancatad %0 2
manmor or sprtual cractor in e ovant of faing 1o follow ha Bbical or Communty Voluas of SAGU. Most of the ama, mamorng
and spntual drection will accompanty Phronass, but the studant could be assgnad thor RA, Dorm Fasion, of anothcr facultyistaf!
mamber on the SAGU campus.

Counseling

Thore ara SMas when 3 stucont has an issuc Tzt Neods 10 be addrassod witin e arcna of Chnstisn counsaling through the
Coursaling Sanvicas locatad in Bnages Hall. This is not 1o damann of domoralize tha studant, bt to prowica them care noadad in
order to bang I and ampathy 1 thom in tha midst of thar strugga.
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Drug/Alcohol Education

Studens found Lsing drugs of alcohal of found In the prasence of drugs of akcohal I any form coulkd be mandated drug and
slcohol weranass classas offerad In tha oy of Wasshachia ot are oarad 10 the putic at mnmal costs. ¥ mancatad, the
studant will ncur tha cost N ondar 10 pay restRutbion for i offonce of Isue.

ACCOUNTABILITY STRUCTURES
Housing Review

¥ o studant s Lndar 3 housing reviaw, thay coukd and Lp not boing pammitiad %0 Iva N of visit 3 particular dorm of hall or not ba
allowad % have a partcuiar roommite. Thiy could be reguired 1o Ive on campls If thay are commLang, not be allowad %0 Ive In

housing for a cormin time, of have housing i that it he

Loss of Privilege

Studorns gven a oss of p " na Covenant mazns thoy carnct be i a parscular bulkdng, invohved
N 2 campus actvty, ruvanmsdg'ncnmmns have on carty curow, o somathing simikr rogarding a koss of privioge.
Community Service

Studons who ara not abie to pay resstution of 3 #n, are abic 10 opt for communty Sanica, mmmmdm.
Some studants may ba requird 10 PRMDIM CoOMmMUNty SANAce s part of thor .G y sanvice wil

mmmduymomdsnmmmmmenrumuubnmwumaondmsmm
Fines/Restitution

When a sudant violates the valucs of Scuthwesiom Assambles of God Univarsiy ha sha may be assemsad 2 maans of provcing
restitimon fresionng harm) in torms of 2 fine. Any fing shoulkd ba rasoivad witin i samestor the wiolation has boan commitiod.

R =10 ba pad ot he offica of Sudent Blling N 15t Wing Dawis. In some casas, 2 studant could ba allowed 1o parform “commurity
SfVice™ as 2 form of resstution rEsaad of restituson of a Ana. All rasttution and fnes are placad In 2 SAGU gancral account for
replacomant of brokan foms, cestruction, ot

Drug Screening/Testing

In the avent that a student admits 10 or & found guilty of drug possession, dstibutng, in T prasance of, of LEage ol Tay may
ba mancatod $0 2 particular amourt of drnug 1asts for o specficd time on a Restomive Covaniant. If ha sudant ks ary drug

sooanngsitests, tha studant wil ba N wolabion of thar Resoratve Covanant and could 0o suspanson.
Disciplinary Probation
A studant may be placed on “disciplinary probation” for 2 major Ssue or the acoumuinbon of sovaral miNor issuas.

1. A student could be placed on "dsopinary probation” for 8 Major issue of accumulsting saveral minor viclations of the
biblical and communty values of SAGU. Tha studant coukd face the Sudant Conduct Committoa as wall.

2. Ifunder 18 yoars of aga, whanevar 2 student comes under “dsoplinary probation” tha Dean of stucants contacts the parents
of guardian cxplaning the arcumsances.

1. Saudaonts undar 'uts:plmy prcouwn ara not pnfm:nd 1o participata in any axtmorncular activitios, Such as traveling
roups, varsity sports, ch. school musicals programs, summanholcay tours, hold an ofica
in chuds, classas, SMA o Smaamc:ngqss. orangage N a school actvity of exiarmal ministry which puss tham in 2 wsibic,

putiic role.

4. I 2 stucant undar "dsoplinary probation” COMMIRS 3NOhRr ISSUC, M3JCr of MINor, that student Could be regquirad 1o appaar
before e Studamt Concuct Committce.

5. AnTy stucant who Incurs disciplinary probation two semesiars i a row wil be suspanded.
€. Probation will ceasa based on the tme panod prascnbad of raquiremants roquestad of tha studant to completa.

Campusing
Uncer the supanvision of the Doan of Students a sudant may be “campuscd” 25 a part of accountabdfy. Campusing is
defined in two ways:
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1. *Full campusing” masns T2t a studant is restricted to the campus at all imes and & confined to the doem room axcept for
church attendance, employmant, meals, dasses, chapel sarvicas, or whan going to the Bamias Student Camtar 1o chack hes/
her mail. Other than tha assigned roommata, VISEONs are not alowed.

2. "Reguiar campusing” means that a studont & confinad to hishar room for a spacific tma until an anding paint is
raached by the Dean of Students.

Withdrawal

A stydont who Cocs et COOPAria With Tha 1ims and idoals of the universiy could ba asked 10 withdrw of be danied
1o-aAMIZE0N Whanaver tha gandral waltire domands t, cvan though thara may ba no specfic broach of concuct. Studars wih
@xremaly poor mantl heath neoding professonal halp boyond e scopa of 10 LNVErSR Coukd ba askad 10 withcraw with
proper guidance and pastoni care with a potantial success plan 10 retum.

Disciplinary Suspension
Ammmﬂmmhawmughdmnmcumw.mmoprmdmumw.:vn
benatt the studant or prosane e Bibical and Communiy Viiues of i nstaution. SAGU reserves the night 10 suspand suderts
BocLEE Of Iow Iavels of scholarsp of 3 Confict of VIS Wt thasa which 10 LIVGrSiy Sooks %0 martan

hmmnmswmmmmmmwmbcmmmmwmh
refund of room and board changas wil follow standard refund policics applcabic 1o student ro- amer
wlummnmmmmum!mmmmmwmm
result in susponsion of the student.

mwmwwmmbmnmnmmwmummmmmm
hasboon rendared. Susp atary University sponsoned ovent off campus, Induding athictic
mmwmummmmmummmmummmmmmmm
Suspondod of stucnts who ara Witcrawn and who support tha encaavor, con ba calied by Shcir Dorm Restor 1o maintain contact
and contnua a pastoral raiationship.

Expulsion
Studans who have commtiad such on ofcnse that e overall safcty and soounty of SAGU studants o SAGU amployacs are n

Jecpary, coulkd S0 XpUson and Not be ponmitiad 10 retum 10 SAGU or amand SAGU avarts (on of off campus) for an ndefiria
panod of tima.

Student Conduct Committee Procedures
SAGU hoids that ovary studant, Lpon signing 1 univarsty applcation fom, i undar moral covanant 10 tha urversty to aboa by
3 volues. Consoquently. Soch Stant 5 resporEbika o EISMCES Sif-SEcpiing to Ive within tha limits of hose values. Bocause

tha studant body & compasad of parsons who ore davotod 10 Ost and who considar mutnl submission and Castion humilty
vaknbia 2s50ts 10 e bulking of strong characky, TS should not be a concem.

N the caso of 3 sanous wicladon of e valuas of T Lnvarsy, tha Dasn of Studants will Mitala e foliowing procass:

1. Tha Doan of Stucants wil noafy tha student to appaar batora the Stucont Concuct Commimoa that & macc up of SAGU Focuty and
Fesidornal Lo sta® mambars.

2. The Commitiog will ciscuss e vickabon(s) with the studont and the studant will be pormimad to cpian Resher bohawior.

3. Tha Commimac s $Ha right 10 SUsSpond of @eal 2 s1dant whan tha mambers are cormancad that a masjor viokibon of school valuas
has boon commimad or Sarms of dsopinary probiation Fave boen viokitod.

4.In the avant of SUEPRNSIoN of SN, the SNt MUt Ve CAMpPUS WIzTIN 24 hours. Any sudant nof
for desciplinary reasons & bannad Fom e campus et by spackl parmission Fom e Dean of Studonts.

5. The ceas=ion of the Studant Concuct Committon & communicaiod 0 e studont by the Chairman of tha Committoe and T
Commimoa wil than Fave prayer with the studont.

&mmwd“mmmﬁmbmmuwdﬂmmmﬂ
years of age, by e Dean of Studcnts.

52

123




-3

7. A student suspandad by the Siudant Conduct Commitioa can choose 10 appoal the doosion of the Commimaa. The appeal
procass &5 as follows:

a. The sudant must fic a formal written appaal 1o the Appeals Commitiae through e Vice Prasicent for Student
Devalopmant no kater than 5:00 pm on tha following cay after the Sudant Conduct Committoa maating. ¥ no
formal appaal has boan filed by 5:00 pm on the following cay, the Student Conduct Commizioe cacision will ba

final.

The Vice Prasidant for Student Devalopment shal rafor e appeal 10 the Appaals Commitice witin twanty-four
hours with ary adcitional Ndormation pertaining % the matter N g 1. The Appeals C is mada up of
saloct s of tha A 1 25 app byhaf

b. The of tha Appaals C &5 comm. %0 the parants or guardians of hia dopandant student
iass than 18 yoars of age, by e Vice Prasicont for Studant Daveicpmant.

e of tha App C will ba final

£. The Appaals Commizoa has e prerogative to consicer all doasions made by the student conduct committoe and 1o:
a. ReafMrm $a achion of tha Swudant Conduct Commttoa, or
b. Lassan the savarity of the action takan by tha Swudant Conduct Commuttoa, o
C. Incraasa tha savanty of the action taken by the Sudant Conduct Committoa.

Information for Crime Victims about Disciplinary Proceedings

Disciosira Roquiremant Informasion prowdod 10 wictim of cime HEOA Sac. 453() (1A) amendod HEA Sec. 487) 20 US.C. 103()
(25) 5o n of God L 3y Upon writon raquiast, disciosas 10 tha alloged victim of any cime of wiakence,
of & nonHorcia sax ofiansa, tha resuls of any disapinary proceading concuciad by hia Lniversty against a studant who s tha
aloged parpatrator of SUch Clime or ofensa. If tha alloged VICAM is cocassed bacausa of tha TMa o ofarEa, th informanon
shall ba provided Lpon request to tha nad of kin of the allgod VM. For more information, ploasa contact tha Dasn of Studants,
3728254747,

Student Complaints

Tha Universty rogands gonral 75 with app The studant body i reguiarty poliod Wit respact 1o
acadomcs and studont Ife. Facuity mambars, Colloge Doans, and 12 VICa Prasidart for ACSCGMICS IrG 3ppraacisbla concuming
cassroom and curcuiar mamors. Student Congress Geautive offcars rogutarty STare stucont concarns with the Vice Presdent
for Studont D oo © vt with tha Vice Prasicent for Studant Davalopment to make porsonal
mmmmmmmmwmmmmumm

Iniatiating and Processing a Complaint

Anymmmmcgncmputmmazm:mmmmmmmmummm
Should T f2d to matrsty tha studant, than a formal wiition complant must ba fSlad with e Vice

¥

F for Sudart D pmant. No compiaint wil ba fRoaived N which tha complaint refuses 50 comemit 10 wisan record. Al
parsons against whom a complant has boan fied wil ba notited of tha aliogal A compiznt may ba ot any s%p
WNOLE projudion and cannot ba reopanad.

Procedure

mtmmnlmnmmcmummwm. for Studant D

Wmmmmwmmmmmmgummmumwm
complaintiorm). Thes form should be fiod No intar Tizn 10 days aftor the Ncicont rvaived in Tha complant.

Step 2: Upon by tha W F for Studartt D G will be conduciad. The nvestigation
nwlrum-mmunlpamsmnmm«pmmmmdmwumnmmmm
mattcr Imvohvas amaamics, the compiaint will ba turnad ovar to tha Vice Prasdant for Acadamics for Inveshiganon and procaessed
according 1o acadomic policy.

Step 3: Once the matter has boan Tha Vice F for Studant Ox

o +

wil o the complainant of the
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resoluson. I the sudant i not saRshiod with tha resolution, thay may appaal 10 the F oftel ty. Tha F wi
mmammdwmmunmwmmmmummnﬂydm
case. The docmon of e appanls commimas shall ba fnal.

In the avent that a studant baioves ha/sha has Doon unfarly troatod, o has msues with tha Universsty st cannot ba rasohvead
by the mathods ousined above, Ha'he has tha rght to Contact CuT ACCTCCNG H0RNCICS AN/ Vanous staa and othar

govammental 59encoks () o P il pr b
For studants amancing SAGU Vislor in Grifin, Goorgia, I tha avant your Bsuas with the University cannot ba resoivad by the
mathods oulined above, you My contact the Gaonga Nonpubic Fo y Education C 1, 2082 E Bxranga PL

#220, Tuckat, GA 30084-5334; 770.414.3300; WWW.GNpoc.ong.
DESCRIPTIONS OF BIBLICAL VALUES
Public Behavior for Relationships

Pubiic behavior & that bohavior with the opposite sax that is consicerad appropriate in places understood o be pubic and
in places occupied, open to and In full view of cthars. (Nota: Apart from a studant’s dorm room, the antre compus at SAGU =
consdared putic)

Tha followeng &5 considarad approprizia public bahionaor by couplas ot SAGU: stting togathar, holding Mands, 2 woman taking tha
orm of her cata, and a ciscroct, braf “gooc-nIght” lass.

Tha followeng & considarad inappropriate publc bahawior by couples at SAGU, Inchucing but not imited to: ioaring of iying on
@ach other, patang, fonding of caressing Gach other, @eandad Panods of ssEng and body Mamsages.

Private Behavior for Relationships
Frivala bohavicor 5 that wn the sxTetsc 20peop n placas not dasigr 25 publc or

mmymmsp.u:.mm;mmmmmmm-ummumsmmnm
prosanca of anothar PArsCn of coupka, away from othars.

R s undarstood and recognized izt privata bahavicr will not ba govemad by the same guIdaines 2s public bafavioe At the sama
tme, howaver, & i @poctod that Chnstian couplas will aiways Concuct Temschvas N a way that avoids LNoua tamptabion and is
glonfying %o God. In light of that, tha followang things wil ba considanad INappropriste pavata batavior for couples at SAGL layng
©on @ach o, patting, fonding or cares=ng @ach o, eeanced penods of haavy lsEng of hugging, visting in aach other's
residence, sl rolibions of any ind o dogree cutsida of Marmiage are stnctly forbiddan, of body masmges.

NOTE: Tha Vica Prasidant for Studont Davelopmarnt, $ha Dean of Students, Dorm Pastons, Resdant Assistants, Facuty, Staft, and
Adminsratie Forsorncl Fve the authonty to IMarprat, apply ond cnforta $1ese QUISAINGS. Stdoans who viclate ham may
ba reported to Adminstative Parsorncl, S, Facutty, Resident Assstnts, Domn Pastors, tha Daan of Studants, and $a Vica

; for Swdart Dovalopmant Who may it dscplirary acion.

Sexual identity/Transgenderism

Southwastom Asscembias of God Universty i= a Bbio-basod ns3tuacn for thoological and profassional studcs. ATiatod win
tha General Counal of the Assambias of God, SAGU embmoas and suppors its cocrnal toachings. Furthat, SAGU embmcos
standards of conduct that ara the same as those genaraly accepiod by the of God. y. the L y hes
estnbishod a bibiaaly and morally besod Standard of Concuct that gudes apociad bahavior whilc a studant is anroliod.

Tha Universty boliovas that God cramad mankind in His image, both maike and fomaie (Ganass 127; Mathow 15:4.5) Wa furthcr
balave that God establsnod an indnicals gendar ot birth. ATty AOVOCCY, CXPrESSIons of Santimant of Praciices oW are
out of Farmony with Ha raigous convcons of SAGLL. Thus transgendartsm i dsapproved. Tha sama stondard appées to ol
adminsrabion, facuty, sta®, and studants. (Sce aso the A'G paper on hitpuag org/Bolefs/Postion-Papars).

Sexual Behaviors

SAGU coes not support any Scrpturally prohibead sl baNavior s desoribad in Exodus 20004; Proverbs 632; Matthaw 527-
28; Matthaw 1S:15; Mark 72123 Romans 139; | Timothy 18-11; and | Connthians &713, £:18 induding: acufiary, fomication fwhich
by scripural Gofnon eNCoMpRsses Ntercourse and oral ), any physcal contact producing sl stmulation, homosaaaity,
kstiansm, fansganconsm, vistng saounly cnamiad busnassas as describad in Galotans 5:13-2% | Thassalonars 43; and
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Habrows 124, sadng L. Coong O Sending IMages of Vceos of 3 sl Natre via amad, %o, caliphone of any othar form of
communication. Studants may Not CNGAgR IN FOMaNticizad sama-sax relitiorsNips of be angagad in any swmasl relibiorsrips. Any
studont strugging Wit S3MG-sax AErachion i eNcouraged 10 saak counsaling at the Sudent Counsding comer. (Sce also e AG
papars ot htpsiing org/BalatFoston-Fopars).

Dating Relationships

Studams ara encouragad 1 follow the 1oachings of tha Word of God whan dating 5o thiat thar conduct doas not bang reproach
upon e couse of Chnst. Sudonts e Warnad agaiNst ANy PRICSCEs WHIch Migt be ntorpratad 2z saliang o sl harassment,
R = axpoctod that studonts wil comonstrata pubiic and prvate bohavicr in thair cating and fricndships that i glonfying % God
and in koapng with 2 Christan sestmony. They need 10 ba sansive to those around Hiam and shoukd not conduct thomsahves

113N oMoNEVe of INSpRroprata fashion. SAGU strongly d=ipp of prvane by cpp gendar n omer

party's residonca.

Employoo-Studont Relsborshipes: Fany ancior staff membarns may date stuconts oy aficr Consuitaton Wi thalr 2600 dSMINsTator and he

Vice Frescont for Studont Development.

Engagement and Marriage

Harsty engag and gas e dscourmg c phiting marriage ar encouraged 10 parsopata In ha
&Fro

Marriod stuconts shoukd aeercise all cauton to protact $iar family rolstiorships. Dsoping and chiaracier 2@ importart to have
whic facing the ngorous chalianges of higher educasion. (Soe iso the A'G paper on hittpsag.org/Bolicfs Postion-Papars).
Divorced Students

omdusls who ore dvorced but not remamied and whose former spouse & 53l aive, may ba admitiad unccr T folowng
concitions:

L The awvorca must fave boen lagally finakizad for at konst throe months bafore Ervraliment.

2. Divorca studonts must agree to a pro-registration rtonacw with the Dann of Studants, of his desgnante, s wal 5 2 session

WITI 3 UnIVersiy Counsaiorn.

3. The student may ba regqurad 10 Ive off-ampus.

4 WHD e 5P from ok =p are not parmttod.

Communication

Using peofanity or obscanity N your spoach of wrtton matonals, nduding but not limitad %0 Soe messaging, smart phona 2pps,

oning messaging and sooal madia. This Ndudes Lsing acronyms 10 desorbe Meppropnata spoach of profnty (Mathow 15:15;
&3 54 and C 3:B-10) o woll a5 possas=ng matcnal on ocoult practices, witchcraft, Satoresm as desabed n

Gumms-n

Dehonesty, choating, falsfying tastimony, filsfying chapal afandanca of Sisficaion of doaumants, nclucing but not imitod
10 appiications for ASMES=0NS s dasabod N Joramiah 7:5-10; Matthaw 1S:15; and Mark 7:21-23 (soa also p. 30, Academic

DehonestyChanting).

Social Networking

Ftomat stos B Twitcr, Faccbock and othars, hava providad NUmcrows ways for nchacals %0 connact and say in touch.
Studams must ba corofl hiat tha matonal that is postod on Hasr aocount fals withen ha bibical and communsty sandards of
SAGU. Any ilogal of nappropnate bafEwion of e postad online vickating sancarcs of the Universty can ba usad as
avidence for decpiinany actions by e Unnarsty. mwluwwmmmwuawmdmlm
I acason, suconts noad 10 ba awara that tha matarial on thor ste i opan % public viewing and potontial employers, gracuma
schooks and OTArs Con obeain ACCESS 1 POSANgs.

Entertainment and Media

SAGU recognizes i lagtimacy of 3 wide vanaty of $253as In mada accoptabic 1o Orssans. Poopke fom civarse backgrounds,
audtros, and ovals of spriunl matrty must ive with Goch ofer in a Farmonicus Chiistan campls community. Use of mada
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shoud inspira, not daprass; adify, not toar GOWT; promote hooithy, Moty values: not afack tham. No unratad, X.ratod, NC-T7, MA of
R-ratod moda wil be alowed On Camps.

Tha appropristonass of mada will be dotarmined by Joudhess, yTics and atmosphanc cffods Wthin tha cimpLs commrnity.
Studons a2 10 Show ConsIdarasion for oNers N tha way mada & played. Those repaindly ofancing $ha commitory community’
by inconsiderate LS of ther modks cquipment are subiect %0 aving it oquipment mpoundad by tha Dorm Fastoe. Modka which
portrays nagative thames and activitios of thames afanding e Bibkcal and Community Vilues of tha Lnivarsty, togathcr with
thar covers o postars are ot 10 ba brought to campus. Thasa dscovercd on Campus My ba Impoundad by e Dorm Pastoc

Al parsonnal nvaived on tha impus, NCucing acminstrabion, facuity, S2aff, and studants, ar subiact %0 e othical, moral, socal,
and spinitual standards of conduct approved by e Assombias of God. All ore @paciad 10 avaluata all forms of anartanmant

N ight of haxr futh in Christ Josus as Lord and Sovior. Exdamal rating systoms are inadaquata 1or daveloping discommant but
Can ba usod 25 a port of A e anc god 10 think sarcusly about 1 moml Implicatons of what =
wulched wihout ralying soilcly on e antortarmant ncustry’s rating Al choces (g, oo,
MOoVIas, IMMaMISt, COMPUIRr Gamas, MUsc, pubicabions, comedy clubs, thaatre productons, aic) should ba limitad % Tosa which
contnbuta %0 haaiTy sprtudl, malectual and socal ACTvRes and o that are of quastorabia volua or
m;p«mxmmmwmmmm:mu?mm & profubiad on campus.
Tha uriversty resanas o nght 1 daciare any anfartanmant Inspproprista.

No SAGU stucont may msk 3Ty SUI0 Cf MOS0 fecordings o 53k any pictures of anothar parscnls) amywhra on the SAGL
campus whare thare & an apaecation of privacy. Studants shoukd 1IRspoct any reasormbia EXPactatons of prvacy Concaming
anoter member of tha SAGU commurty.

Violation of Civil or Criminal Law

Stooling (possession of another persom's properny without i ) as n 7.5 %0; Mamhaw 15:19; Mark
ntnmmus;mmmwmmmuwmamum local, state, fadoral (ncucing but
not lmitad %0 spousa of child abusa, cild neglact, saxual Rerassmont, staliong) as descrbad In Habraws 1294 - Studants undar
cnminal vestigation con ba placad on probation oF sLsponsion Lntl dooroad of af charges.

Pregnancy

SAGU srongly balioves in tha sanctty of all human e Incuding an Lnborm child concanad In o outside of marmiage. Tha

UNIVersity @NCOUDGRS SECRNES 10 Carmy Thair Child to full Sorm and strongly opposes abortion. Sludans e encouragad %0 ook
wmwmummmwmmmmmmumuuﬂ

a5 the Sudont Cournsaling Dop Bo 10 haiping studonts nawigate tha complax noeds of
prag'anq nmmmmsmdmmmamsﬂwmmmmgiolm
scnsAve Stuaton through e sama avenues. in g SAGU'S modal, e ty wil pUrsuR i best course of

mmummmwmmmmmmmmmmbmmmm
love whi mairtaring 2 high-avel of confidantiity.
Abortion

‘Wa baleve n tha sanctity of o and support a studant’s jmamad and Lnmamicd) docksion to camy har unboen child 1o tirth. Wa
strongly cppose abortion (s descnbed N Romans 1359 and 1 Timothy 12-19) %0 tomminato a prognancy. (Soa aiso tha AYG paper on
hitpsiiiag org/Bolicfs’ Postion-Papars).

Alcohol, Attending Bars/Clubs, Use of Nicotine
AWWdWMMM@W!W@M“nthMMM The

spet and intant of Scptura ampiaszae the pbion of alcohol. e from
possessing, drnking alcoha, bungmmp'mutamnrnrgmpmmvnpnmu:mnswngma
hooiah, andior cancing) of atianding phces whare wnsmq s Ammqmnmmwmnn

{2} roquires an ID for B} sicoholic socal andd gmumm
wmwmmmmmmmum@umw&mmw
DO, POSZCIRON OF UL Of 10BACCD OF aMything COMINNG NICOANG INCLANG S-OgINSNcs OF Vapas, WHREcr ricoting IS usad of
not) of meckcinal marjuana i profibitad.

Danong in a satting in which alcohol i 2 pamary Muanca, as wal o5 saually @eiat danong, is probitsod n viaw of the
@poctation that we honor God with our body 25 a tompia of $ha Holy Spint (| Conntsans §:38-20). This prohibition woulkd Include,
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but not ba limisad to nightcubs, danca halls and bars.
Alcohol and Drug Testing

SAGU cocs not permit the possession, s, of baing in ha prasance of any Sogal drug, mind-altaring Substanca, andior drug
poraphamizia (Sea also e A/G papar at hitpag org/Bolicts/Postion-Papars). Undcr the Highar Education Opporunisas Act of
2008, fodaral low roquires the unversty 1o notty students that 2 omiral comaction for any cnug offensa may resutt N e Sudent
Josng htir fnencal assistonce relstod 1o any Titke N, HEA grant, loan, or work-study programs. Thoreforg, 3 stadant's abilty to
obtan financial 2s3E%NCe LPON returming to the uriversty aftor compiation of 3 SUPaNSIon May ba Impactad.

Thosa in wiolation of Univarsity standands, cty ordinances of state of fodornl stathutos regarding () the manutacture, possassion,
use or distriution of ilogal drugs, synthatic drugs (€2 and othar sYMhiesc cannabinckds, bath saits, or procucts Lsad in 2 smisr
mannar), Sicoholc bovarages o 10DaCCo procucts of ) tha abusa of madicatons not prescrbed to tha ncradual and usa of
sicohol on or of campus will e subjoct %0 dsopinary action, NCLCING posstic SUSPENsion from the Lriversty. Studonts at SAGU
orQ considarad N possesson” and resporsbia for agcs, flogl = and prascription drugs not prescribad
1o tha iIndvicual that hiave boen datarmined to ba on ar parson, 1 ol possassion, I thotr resdanca, o thar vohide.

SAGU resarves the night %0 chack for compianca with 5 akcoholidrug policy by various means, Incucing actve and passive
dlcohol sonsors, mNdom dnug st and room SaRchs (S0 FOOM SAIRCh SECB0N f0r PIOCALISS raGarding foom searchcs). Any
mamber of the Univarsity commurity who rafuscs 50 tike a broofhialyzor 5ast andior onug test, andor rafsad 10 peovida consant
for SAGU to be provided resuts of such tasts (paid for by T wil b oban ool ty's
Alcohol ang Omer Drug Policy and could fice possbia suspenson.

Tha Universty weill cormdarn tosting whan thare 5 2 rassomibia couse. “Roasonabia causa”™ for alcohal tasts may nduda the

©odor of dcohal on 3 person’s Hroat, skorrod spoech, giassy ays, Dang unsiaady oF UStatic on 3 person's 1ot andior Smkar

obsenanons. Reascnabic grounds for dug tasang may Induda, but are not Imted to: INcoherent, arrRic or wiokant Danavior, drug-

relatod odors on person, Cothing, room o vahicks; Suddan unaxplainabic drop N aMGMIC o Work Pariormance; Possassion

of drug PorapNCIY; PrOVICUS POstvG drug SCracn resuts; bang aiad for substancs abuse vicksbions by Univarsity of legal

autontios, a raport that is provded by a relabic and crodibic sourca regarding use of Sogal substanca. All tost costs wil be e
of e sudent.

¥ 2 Sudont 5 suspocind of baing invavad i 2ny aicohol or drg-rakatod bohocs, the 10Bowing Siops My be tikan:
L Aot wil bo gven immodiatoly and if results ore postve, 11 faiowing may 0CCLr, dapending O tha Sovarty and MUMIbAY Of OCOATANCRS
A Studont will be placod on mmadiate probadon and curation wel ba dotomined.
BLUp 1 2 random 55t during ha cument somestor
€2 random fests curng ha nast somesiar iood akochol contort fosts andior dug oo

D. Refmng 10 Saka drug or alcohol tastng will result n an appasmnce bofore the Studant Conduct Commitiag for further
action. Studort will ba iImmediatdy suspandad f posave.

2.1 ory e tosts raturn postive, sudant wil faca Sudant Conduct C o e
3.1 e tost rasut & nogative, SAGU wil reimburse tha student for tha cost of the tast.
Gambling

Gambiing &5 defnod s "any acivity N which woolth axchanges hancs, mainly on tha bass of dance and with nsk o the
gambior” SCpure i oo reganding 3 balicvar's responsbility 10 ba o corchl stoward of one's Mo and resounces; hantora,

war from partopatng in ol forms of gambing. This ndudas rtomct pokanigambling (Soa also the ANG papar
hitpsiag org/Bolics Position Papars)

DESCRIPTIONS OF COMMUNITY VALUES
Appearance Policies

SAGUs stmoment of purpose and core values rafioct an o provce a educond @panance
Mmmmmym memmmmm first, designed 10 aaate
ot spirtunl T and y. %0 propane sudants for SUCCass N the professional workpiace.

£
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A follower of Chnist desrng 1o y save n bumnass, Gic., must uncarstand

ministry,
what clotning, hair sy, mmuwmummnaumummuwwm
ba modast and not call amantion %0 cnesalf (| Pater 33.4)

SAGU oxpects ol studarts to bo doan, neat, dressad in good 52510, and avolding bzame of adroma shyias, induding form-tting

dothing. Shoes must bo wom at ol imes in public aras. Al iypas of haad ¢ 55, aar bucs of hoadp e toba
ncepal
Al 2y =) D baiow 2ra to be cbeanad mpus-wida with no axcaptions. Thay apply %0 ol studens, Sngic

unmmgmmummmmmsnmxmbngnrgdumman\gmang
summer sessions, and 10 all udcnts on CampUs durng vacation and holday panads. Undar ol craumstancas, modesty & the
standard for all cocnsions.

The universty resanias e nght 10 daciare any sNgIe Pce of dothing o dacortion as unsutabic attra fof any coomsion.
Chapel/Travel Ministry Attire

Studans may ba Fvolvad n chapal mintstry. Tha folowing guda CoNCams accoptabic platform wear undar normal Croumstances.
s 2pplicasion partans 10 SuCont Spoakars, worship Ioadars, muSIcans, singers, choir s and ofer pb P
rokas.

Mon
Dress acks, joors (no holes) and Shirts with a colar (R0 shorts, i Sops, %arris Shoas, oF TGS

Women
Dress sacks, joors (no holos), drasses, skars of 8 modest length (no sits above the Knec) and shirts with 3 colliar of biousas N0
shorts, fip Sops, Sarris shoas, oF Nosa rNgs).

Community Attire

Maon

Fullongth shirts, swastors, swoat shirts, of tshrts with logos o typas oo
pwnmmundcnsmmwmwmummmmmummmﬂmgumuwm
and ciass, tork 1ops of ary kind, ore not pammitiad). Stacks, joans holes pormittod L 10 the knad), sweat parts or shorts fmic-
thigh} ara accaptabic spandax or any ofhcr formiimng dofing & not alowed). Paama Roms are not acceptable 25 cutorwasr at
ar7y tme. Ear nngs e parmitiad, GAUGRS e NOt P Bmme hyies e not p

Women
Dresses, skints of hamiings no higher than 2 inches abova the knaa in length wil ba parmitted for dass of chispel. Propar
undergarmants e required. SINCES 3 reguinr HRSSOMe &5 %0 Da wWorn, No Son lower 120 ths = shouid ba o n

tha fromt or back. Tha drass i roquirad to have a dacant Nackdine. No drass should fave holas cut out of the matanal N the front
or back. The dress shoukd not ba moldad %0 e body, and I the dress Is mada of shacr matanal, £ must be fully inad.

Fulliongth shirts, blousas, swastors, swat shirts, of tshirts with loges are acoep typas
rnpcnmmua-mmmmmmnwmmmmqmmmmmmmm
macka of soo-through matcnial fior chapal and class, tark 10ps of oty kind, ar Not parmitiad). No mICKes aiowad. Stacks, jcans
holes pormised Lp 10 tha knad), Jogging sutts (Wit propar undargammants) of shorts (Mid-2igh) are accaptabla (spandax o 1 1om-
fitting shorts ara Not pammitiad). ¥ woaring yoga pants, Sghts, or kggings, shins must go down 1 Angonp leng. Fyama fams
ara Not accaptabic as oularwoar ot any tme. A nose nng is permisad, but Gauges are not parmittod. Bzarr hairtyles are not
parmittod.

Whi tha above policy reflocts broad paramatans for commursty attre, nchvidual sponsors, faculty and sta® membars may have
addtional spocic stancards for stuconts while particpating in parsautar Lnivarsty Sporsorad Qvants of programs.

Athletic Attire for Participants

Man
FuHongth tshints, swaatshirts with swaat pants, or $2nk $0ps with Lnform shorts or $H0sa approved 1or an acivity [spandax or any
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othar form-Htting clothing waen by £saif & not pormisad). Athictic attre must be madast in kength and fit

Women

Fulliongth tshirs o fypes not p Wit Swaiat pants, Lnform Shors o thosa approved for an acivity
{spanciax or any oher form-imEng Cofing worn by itsalf is not parmitiad). ¥ waanng yoga pants, tights, of loggings, shirs must go
down 1o fingartip longth. ATctic 2R must ba mocest in length and fit

Varsity Sports for Men and Women

Unforms wil ba mocast and appropriste. Uriforms will be chasan and approved for cach sport. Pracsce dothing may ba smiar,
but not brcfar than toam urorms.

Special Occasions

Tha followtng &5 approved dress coda 1or Spacal occasions such 25 Homecoming, Class Night and tha Athiesc Banguet. Soa
Dorm Pastor for guiceings.

Meon

The platiorm minstry amre offors 3 basc gadeing for attre. Tuxados are also accoptabic. Outfts that are wiki or bzama In dasign
or color wil not ba permimad. Forticpants/Studants are recommandad to waar a sut that is a dark color. All atti must moct
@poctztions or i concicata wil not ba abia 1o paticpma.

Women

Dressas, skins o hamiines no higher than 2 Inches above the knee in length. Spaghcats strap gowns are allowad, prowcad thoy
maat e modasty guddines. Soe Dorm Pastor 1or g Fropar GOrMants ara required. SINce a reguir brssore &
10 ba worn, no sian lowar than this undangan should be op N frort of back. The cress & requrcd 10 have 2 cocant
nacking. No drass should have holas cut out of Tha mataral in Ha frort of back. The cress should not ba mokdad 10 tha body,
ond if ha orass 5 mada of shoor matonal, it must ba uly Inad. All amre must maat these statod apodabions or o studont wil
not be abla to parsapate.

Private Time

For tha prvacy of thar rooms studants dsoralaly choose thar own cress. Sudonts are parmitted to follow tha lcsura drass
coda in dorm lobbies. At no tme are studants PrMIsed to stand 0 o rom window of have thar corm coor opan when
rapproprataly attrod.

Summary of Appearance Policies

Whikc tha above policas rafioct broad parmmetans 1or commurity attra, nchvidual sponsors, faculty and st membars may have
addtional SpOCC stanchrds for Suconts Wle particpabing in parscutar univarsty Sporsorad avants of programs. Falure to
Comply Wit these poloes may result In ioss of minstry opportunity by dactsion of tha Chapal Worship Dracior, Sponscr, the
Dorm Fasior, $ha Doan of Students, Adminestrabon, Facuty or Siaft Furthor @xpianation will D prowsdad cunng Dorm Onantiabion.

HOUSING AND ON-CAMPUS POLICIES

Residence Halls

SAGU fostors @ communty Ife on s campus Tat wil proparyy rafioct @ Christan attitude. Cooparation, raspact for the rights of
othars, respact for proparty, respact for authonty, coaniinass and good porsonal hisbits ara factors that are Important n Resdance
Hall e, Viokitions of these valuas could rasut n loss of nights andsor prvicges. .

Ench room in the Residonca Hals &5 0QUIPPed Wt 2 MIcrolnidga Lnit (refng access 10 a tekphone and
phona Numbar (LUPon requast), and computer network accass.

An on-campus studont & any sucdant Iving In a Resdonca Hall. A students under 23 yoors of 292 are apeciad 10 Iva In ona
of the Resconca Hals. Al stuconts who ora 23 yoors of g o okdar must ba approved by the Doan of Studants 10 /esida in a
Residonca Hall. Ary aecaptions to this policy raqurcs app of an mpp by Lrc.

Room Reservation
All new studants and incoming ransfor studants ara chargad a $150 nonratundabia room foa. Ench somaesiar, retuming sudcnts
WENING 10 resarve 2 room wil 2y IN 30vence a nonTafundabic frRsanvetion foa of $50. Thase resanebons are takan dunng e kst
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MONTE of Soch samasiar. ARSr 1o first TTo0 wacks of TS resanvabion penod, il remaning rooms o avaliabic on a firstooma,
frstsorved bass. Ths $50 foo will be cradiiad %0 the Studont’s dooount ot the dosa of late regisrason upon proof of dommtory

occupancy.

Room scaction is onfy guamMoed url the 0osa of the st dry of rogisraion LNkess $Ha SLcont varias 10 e Resdontal Lita
offca that Shcy are rebuming of Not ratumng. Al resarved rooms that e LNdamed could be gvan away by the #rst cay of dassos.

¥ the roturming studant pro-ragestors for ha ] classas, the $50 oo 5 waved.

Room Corsolidations: AL M, resanviations are mada for naw sudants of raturning studants which are not filad by st
rovidusl As we e that a room = not going to ba ied by said Indhacnl, the Indvicual who has armvad
and propary in may b rog; to cor 1o or with anothar single studant. & i our Sncore cosre 10 have all

rooms and resdants sat by ha first Monday ator chisses bagin. Should a resdont refusa 10 move o graciously accommodate
a roommata boing piacad I lisher room, e Univarsty resanves tha night to add an additonal room oe at half of e cost of
aNOer Parson for 3 room.

Singie Room Foe: Raquess for 3 Sngke room are basad on avaliabity. Roquasts cmin be made dunng the tme of oom
rescrABons; howevar, f o SLEbon ansas whan Tha room is neadad, SAGU dooms tha nght to Ml the ampty bodjs) 25 nocassary.
Tha sngka room change will be placad on the studant's bl dunng tha ke rogsTation Sma pariod and will be an accRonal S0% of
tha room fac.

Room Usage

Tha room will be takan care of by s occupants. DeCoMbons and PICiures may ba hung aMr rocchving approval from Do
Fastoc Nois or ha aguivaiont should not be driven nto tha walls, dosats, or furnture. Tapa weth hooks should ba usad %0 hang
pectures. Curiins shoukd ba hung undar tha drection of thae Dorm Fastor. Do not gue marors of cork %0 the walls. Aines will be
kavicd If parmission and approval i Not sought and the studant may be required 10 hiave e room repanted N an appropaste
fastion ot thor own @pensa. A $1 foo will be assessad for roantry of student's corm room. Suconts of guests ane not parmisad
10 arbitranly usa rooms st o desgristod a5 amply Of unocouplad.

Room Fumiture

Every studont is provicod with 2 cressar of chast of crawears, cosk, cha, bod and @ mcowaveindge combo (o be sharod
Wi cne othar roommanc). Students e @EECRd to tike care of Univarsiy furniture. Whan assuming occupancy, i studont
DOCOMES rEsponEba 1o 113 room e

Studams will be chamed for cofaang o dastruction of room fumeure.

Furnture must not ba moved om one room 10 another of one comitony to aNothcs or S3kan apar wWitout pomission from tha
Dorm Pastor.

Dorm residonts are pammitiod 10 Parsonaliag Tc! FOCMS Wit ok own Rrmishings—acapt for whatt i provided for the studant by
SAGU (La, bad, microindge, aic ) , Sy ora ot p %0 Fave any cutward faong cbjects (L, Sags, posians, Sgns,
@ic) visbia from tha window 1 the outsida. Bods have to be scpamtad by a drasser of at kast a 2 oot spaca, 50 that no two
bods arm pushid 10gather SIdo-by-5de. RRsdants are cnCouraged 1D FeMAMIDSr FOOMS Ira Bmtad In S2@ and reoMmates share
an aqual nght 10 parsonaliza T room.

Room/School

Studons will be charged for the repar of any camage cone 1o school proparty. Siudonts have tha opportunty % 15t any pror
camages to har foom of RTINS 0N TI0T SCCUPANCY VOLCHEr LIpon chack- in at tha boginning of cach somastat Tha Dwector of
Maimanance wil assass the damage and make recommendaton 10 the Dasn of Sudants. Studant Lite wil nosty the studant in
writng and inform $a ACCounEng ofica, who will add the charges 10 the studantfs school bil.

Room Cleanliness
A diroct raiationship @ess Datwoon the way rooms are and stucent mmsrmomm
caly care and casning of th Foom %0 promote a haalthy communty 25 wall as harmony ad=

A plorned room FEpachion OCours onca 3 wack. Wrmmmmmmo&wmmmmm
kopt noat and doan.

Campus Days
Th = on @arpondnary ovartt hold on campus soveral tmes a yoar Dommitory residants should @poct to share thar rooms and

&0
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MINESor 10 ProSPOCive Sucnts Who vt classos and participate I School covolons. Evanyone works hard to maka e overt
specal for both our cumant and futre studants. Snce hospialty & a mark of Christan icadarship (1 At 49 "Bo hospitatia 1o ona
anomer without compiant™; also Hab. T:2; Rom. 1213 1Tim. 32), s & 2 groat opportunty for SAGU Lions 1o shine for the Lord

and touch Ives th1ough courtesy, Care and compassion.

Loss of Personal
For ona's own profection, rooms shoukd ba locked at all tmes whan not occupied. The Univarsity s not responsiia for tha loss of
persorml bolongings of students i any bulding. Sudants May chack with ha Ofca of Safaty and Securfyy for ary lost ifams.

SAGU assumas no responsibity for any loss of of camage to personal foms, supplics, dothing, parsonal fumiture, corpats, ot
dua %o fire, ok, indamant weathar of othanwisa. Studants dasirng to protect parsonal property should contact thor insurnce
camer to purchase “rantars typa” neurance. The Business offca may be contactad for a reformal %0 an Neurance caricr, if needed.

Residence Hall Lobby

Furnture &5 not %0 be rexmanged in Resdance Hal lobbies without parmssion from tha Dorm Pastor. Students ora roquired ©
ochscrva e lobty reguialions cach Dorm Fasto establisnks for hishar lobty. Studons ara 10 trast tha lobby Aumishings with
respact, and wil be charged for any damage 10 lobbyy frnishings. Lobbies are consdared “closed” dunng ol chapal sanices,
roguiar imes for Sunday church senaces and cunng Dorm Davo tmas.

Suncay Moming: S:30 am - Noon
Moncay Evening: During Dovos

Room CI

A studont may not changa dorm rooms without 112 SpRCAC and witsan approval of e Dom Fastor and Dasn of Suderts. A
form & prowadiad for Tis transaction. Room chianges must be compiatad by i Arst Monday ater chissas Dagn of with direct
parmesicn from the Dasn of Sudants.

Moving from one Residence Hall to Another

This i prohitatod unicss approvad in witng by both Dom Fastors and $ha Doan of Suconts. A form &5 avaabia in ha Resdantal
Lifc ofica. All moves must be mada by $ha first Monday after chisses bagin.

Curtew*
Bogrrring last day of regstration, SAGU follows this schadulka:

Sencay - Thursdy | 12:00 Midnight
Fridy -Sstrdyy | t00am
{Ench right tha gymnasium and volcyball court will clase no later than 12 howr bofore curfow, and/or carliker as posted.)

Sinca tha securily of SAGU is a matter of uamast impertance, Residence Hall entrances ara locked promptly at curtow.
Studants are axpactad to be in their Residence Hall by curfaw. Al studants amving afiar curiaw will report with thar 1D
Card %o the Seasrfy Station. After logging in, the student(s) will then ba @scorad to thar respoctive dom and given antry.
No parsons will ba grvan antry to the dorms after curfow who ara not rescents of Tha dorm of entry. Sudants within the
dorms are not authorzad %0 give othar studonts lxta ontry. Raports of late antry wil ba forwarded 10 the Daan of Swudents.
Falure 1o comply with propar procacura wil result in ciscipinary action.

*Saniors who ara i1 good standing with s univeristy have no curfaw.

Grace Minutes
Grace tmas 2o as follows:

Freshmen 75 minutes per somestor
Sophomores S0 mnutes por semester
Juniors 105 mnutes per

Somors Q0 mnues per semesier
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Excocding grace trma will rasult in th following fines:

320 misutes $0
2190 minges $15
4150 mnutes $20

Over S0 minutes | $40 + automatic vest with the Daan of Studonts for furhir dsoplnary acson

Late Permission

If 2 student noecs to be out of e Resconca Hall aMar curfow, Wetion pormession naads 10 ba feoaved from tha Dorm Pastor.
Since atiandance at Dorm Devotions & a requirad portion of chapal ationdanca, work rokaasa must be approved by e
Rasdoral Lifo ofco with 2 Chapal Rickaase Fom.

Working Students
If a studant noods to be out of e Resconca Hall afar curfaw dua %0 amploymant, that sudant must fia with the Dorm Pastor
2 "Work Cand” indicating the place of employmant and tha hours schodusad for work. Any change in work hoursiamploymeant
FOGUINGS SUDMItNG 0 Naw work cord.

Ovemight VisittWeekend Off-Campus

All Resdence Hal studonts must Sgn out %0 sty off campus cunng 2 School torm, aven broaks and hokdays. Ths can ba done
qnngumwmwmmmmmnmmmmmmmm
sign-cut form, howewer, is Not native 10 2 smart phona. It must be compiatad on 2 comp and rama

of e NdWidudl the sudant 5 Staying with must ba prowded. Sqlrgaxbgamuswrgnnhwmm

of e mma sax only will be consdonod) must ba approved by tha Dasn of Studams. Signing out 10 a placa of busnass §.a.

rastrant, coffo housa, oic) is not parmssbia.

In order to hava a =ngia parson of the opposta sex N hshar homa, the sudant must 1l cut tha ovamight visit/
wackend off-campus form found oniine and prowda contact iformation for the studontis) parents in orcer that e Dom
Pastor may follow up and contact the host parent. Students ara Nt parmitied o be out ovamight in mixed company in
privata jor public without parmissicn) sattings (Inckudng, but not limited 1o campars, tents, homes, apartments, vehides,
hotal rooms, of rescence room) without approval from e Dean of Studenss.

Single Student Visits in Residences of Opposite Sex

Singka sudants are not p nthe s of Enge of tha opposte sex. Studonts who re found to have
Daan in ha rescence of a membar of tha 0pPosia Sax My ba terminated from arrolmeant at SAGU. This appics to all
studants whothar Ty resida on of off campus. (See tha Dasn of Studants for spocial p 1o visttin e of
sngka studants of the opposita sax.

Students in Room of a Member of the Opposite Sex

Studants who ara found 10 iiave baan I the room of a membear of e oppaste sex may be iarmenaiad fom anroliment ot
SAGU. Farmession may ba obtainad from the Dorm Pasior for speoal arcumsiances.

Room Guests

1. Guests who are not part of the speciic Dorm community are axpected o leave the Residance Hal at curiaw uniass
the Dorm Fastor has recaived and approved a witten roquast for tham to stay in the Residence Hall

2 ¥ tha ovamight guast of an on-campus studant & an off-campus studant, tamily mambar, a personal fnend fom out
of town, o an alumnus of SAGU, the student must cbtan written approval from the Dorm Pastor for hisher guasys).
The guasi{s) may stay a maxamum imit of (3} nights par samestar wihout charge. Studant hosts ara responsbia for
their guasts” actions. Any actions deemed iInappropriate by SAGU will resut in loss of privilages by e student and
the removal of guest from the promises. i the guests) stay longer than (3) nights, appeoval must be given and the
studant or guast must pay $15 par night %o the Dorm Fastor. During the summer session all room guasts pay tha $1S
ovamight foa.

3 ¥ tha guest of an oncampus swdant is Not approved by the Doem Fastor, the student & charged for the rights the
guest has stayed n ha Residenca Hal and ha guest may ba required to lcave.
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4. Doem residents who cesre to spend the night in ancther Residanca Hall must recove dearance from the Dorm Pastor
of e Residance thay wish to stay the night in by 10:00 pm. Also, stucants must sign out of their own Residenca Hall
Faiura to gain parmission may result in 2 inc.

Quiet Hours
Guiat howrs ara from 10:00 pm - 10:00 am in aach of the Residence Halls and are 10 ba respoctad in i mmediate arcas around
tha busiding tsalt. Any acthty tobea tohe 1 of Guiat Howr could be moved of caasad by

Lfe. Th he wil ba 4

1. Students must icam 10 Ive N mutual respoct. SAGU = an instaution of higher Icarning and stdants shoulkd respect on
anohar's need for sudy and appropriste Soap.

2 Steraos, TVs and musical rsrumants may be usad but 2 nosa loval must Not be hoord outsica the room durng Quat
Hour. Drums ara sicty protibead from boing played n the dorms.

Prohibited Items

Toastars, dlectnc skilcts, Goorge Foraman tabiatop grils, rice cookars, woks of any othar codurg sppliances ara not
permittod. Candias o oty itoms that can produce Ara or have an cxp @ nct p Fats
{ciuding fishy of any kind e not be permised. Coffoa makers will ba alowsd. Viciabon uuus safcty poiicy will remat in
the impoundmant of the applance, fam or animal.

Firearms/ Fireworks Prohibited

Al fircarms, fraworks and uniawadl woapons of any kind ara strictly profibited on campus and school sponsored avants.
Any items, including, but not imitad 10 hancguns, shotguns, nfles, KNives, sworcs, daggers, katana, dubs, partbal guns,
pelict and/or B2 gurs, archary agquip and any other foms coamad cangarcus by tha Universty
are prohibitad. If any profibitod itamis) ara found, hay will be confiscatad by Campus SAGU

that uncer Toxas law, nmﬂwm:amdcm:mbdmrngnlmmonynunncmmmnummnbam
prvataly ownod motor vahice parked on a stroct or crivewary of N a SAGU pariong ot

Secure Doors, Windows, Alarms, Thermostats, & Electrical Panels
Unauthorizad Lsa of windows, aits and secured doors in non-amergency situabions s not permittad. Sctting off or

Q With socunty alarms, ther! mmnlwmummanMrgmrgmrga
ycllngoudmnomnspronmnulnllmlndlbu‘crgs Students are not permitsad to opan lobby o hall doors for
any iIncvcual to gan acoass aftar curfow. All students coming back to campus afar curfow must check n with Campus
Security. Thosa viclating this guideling could ba requirad % face consagquences through the accountabiity process.
Telephone Use
Telaphones arae avadabia for all rooms, Lpon regquast. A phone numbar is assigned o aach phone. Phone faatures induce
room 10 room, campus, and local caling. All roommates are responsibia for urrcasonabia wear and/or damage 1o the
phona assigned to their room. Retal, off-tha-sheif phones, will not work. For the latest nformation and assistance, ploase
stop by the Information Technology offices locitad i tha Davis Bulkding o call Extonsion 4751

Washars and drycrs ara provided %o studants for Lse as part of student foes paid in ralation % studant howsing dunng e
Fall, Spring, and Commusiar are not p 10 Lsa laundry cantars i rescant halls without
permizsion. Stucdants Lsing laundry in resident Ralls should Provide faimass and stowarcship 10 thir falow studants in
maling sure to not axtend the LSage boyond ha normal time to parform laundry and must Lsa tha Nama tags providad to
them to idantity tha machings thay ara using. Clothing laft in laundry rooms for ovar 24 hours will ba contiscated by tha
RA. Laundry taken by somaona othar than tha owner will ba considarad thoft.

Dancing

In view of our primary goal of cresting an atmosphera contributing %o spintual formagion, the University doas not sponsor
dancas/dancing except for pro-spproved chorsographly WIthin a SUpGrVisad Camplus production. Modast danang with non-
suggestive movemants or attire may ba partiopatad in at church, formal, culural, family, and/oe other approved off-campus
calcbratory avents. Tha general guida & to raprasent a higher standard of respact for saif, the Univarsty, and the Lord.

Searches

Room scarches are saidom performead. If 3 senous neod warrants £, Campus Sccunty and the Dorm Pastor may search
any or all rooms only with approval from tha Dean of Students. If illagal drugs, alcohol of woapons are found i tha doem
room Campus Sacurity will scarch the occupant’s vehidie. If the occupant cannot ba notifiad, andior is not prasant, the
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Dorm Fastor shall be accomparied by two witnassas in addition to Campus Secunty personne.

Dorm Meetings
Al oncampus studants are requirad to astand all announced maatings. Tha Dorm Fastor must 3pprova any axcopacn.
Falure 10 attand may rasult in discipinary action.

llinesses

Any ilinass is to be raporiad 0 the Residenca Assistant and'or the Dorm Pastor who will halp give guidance to the student
regarding care andlor rafarrals to local haaith care aganoes. A list of suggested hadlth cara givers within the local arga

& prowwded by tha Doem Fastors, as well 25, in ha Resdontial L oMoa located on the Arst floor of Teatar Hall, which
nclude, but ara not limisad tor Ten Clinic of Waxahachia, Expadian Urgent Cara, Altus gancy Contar e,
and Baylor Scott and Whee, Wiahacha.

Checking In and Out of the Residence Halls

Rooms must ba compiately vacatod and claanad cut by noon the day the Rescence Halls close (sea Calkendar). The cnly
axcoptions will be s2udants who contract %0 resida on campus for tha summear. If rooms ara not left clean and in good
repair, i studant's account may ba fnad up to $150 for clkaaning and mINCe ropairs. Arything Ioft in tha room bocomes
the proparty of SAGU and wil ba discarded. Faikr to proparty check out of tha Residenca Hall will result in acdtional
restiution being assessad.

Summer Storage and Abandoned Possessions

Regrottably, due to space imitations, annual maintenance, and Lsa of the Univarsiy faciities by many outsice groups,
summer stornge of Stuoant POsSessIons IS @ sarvica which cannot ba offerad. Student possessions Ioft on campus curing
the summear will be cispasad of within 72 howrs from the Sme of dorm check-out. This Includes bicycias Ioft on bika racks.

Summer Housing
The Univarsily ofiars summear housing. The contract is through the Leia offca. Ths contract
shares the parsnent mformation for an Inng ar i for he 1t also inchudes cost rformation.

£
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Noto the following procedures:

1. Obtan a comtract from the Residential Life ofca.

2. Read n A4l and Sgn, then turn in to the Residantial Life ofMca.

3. When the countersigned comument & refurned 10 the student, the stucant & to pay the summer foa N advance at the
cashiar's WINCOW.

4. Tha cashiar will validala on e studant's contract that the foo has boon paic.
5. The student wil taka the valcation % the Residensal Life office for room assignment.

Oft-Campus Housing

The Urivarsiy’s Board of Regents has an estabishad critarion for its residont program. All undergracdusia singla studants

under 23 yoars of age taking savan (7) of more hours are required to Iva in the Rasidenca Halls, uniess approvad for of-

campus. Of-campus app for tha up g ara only accapted during the schadulod rescrvation time.

Approved off-campus appications must ba renawed ly. Sudants that reside off Campus e required to abide by

all of SAGU's gucciings containad in the Studont Handbook Sarior studants who guality may be allowed to resida in the
Apartmants. Soa the Housing Department in Toatar Hall for applications and qualfication guidalines.

64

135
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